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17. Uluslararas1 Egitim Yonetimi Kongresi (UEYK) Cagris1

Bu yil 17’ncisini dtzenleyecegimiz Egitim Yoneticileri ve Egitim Deneticileri Derneginin
(EYEDDER) geleneksel bilimsel toplantisi olan Uluslararast Egitim Yénetimi Kongresi’nin
(UEYK2024) heyecanini sizinle paylastyoruz.

UEYK2024, Egitim Yoénetimi alaninda uretilen bilgi ve pratiklerin paylasildig ve tartisildigy;
6zgiin ve bilimselbir platform sunmast bakimindan degerlidir. Ozellikle son yillarda
UEYK2024’¢ uluslararast katilimcilarin da artan ilgisi alanimiz acisindan 6nemli bir gelismedir.
Egitim Yoénetimi alaninin kiltirel bilesenlerle oldugu kadar evrensel normlarla da yakindan iliskili
oldugu disintldiginde daha fazla uluslararasi is birligi ve etkilesimin besleyici olacagy agiktir.
Bu yilki kongremizin ana temast “Cumhuriyet’in 100. yilinda egitim yonetimi alani ve meslegi”
olarak belirlenmistir. Ttrkiye Cumhuriyeti’nin 100 yilt geride birakmis olmasi kuskusuz egitim
yonetimi ac¢isindan énemli bazt sonuclar dogurmus ve egitim yonetimi alanina daha 6nemli bazt
sorumluklar yiiklemistir. Ote yandan Diinya genelinde egitim alaninda yasanan krizlerin odaginda
bir meslek olarak “egitim yoneticiligi” tzerinde daha fazla arastirma yapilmasini gerekli
kilmaktadir.

EYEDDER tarafindan diizenlenen UEYK2024 7-9 Mart 2024 tarihlerinde Istanbul Medeniyet
Universitesi ev sahipliginde Tstanbul’da gergeklestirilecektir.

Siz. degerli akademisyen, arastirmact, okul yoneticisi, 6gretmen ve lisansiistii 6grencilerimizi
UEYK2024’te agirlamaktan onur duyartz.

UEYK2024’nin, ulusal ve uluslararast katilimcilarimizin katkilariyla egitim yonetiminin giincel
sorun alanlari ve veriye dayalt ¢6zim 6nerilerinin tartigildigt yararl bir toplanti olmasini dileriz.

Onemli Tarihler

Bildiri Ozetleri Icin Son Génderim Tarihi: 31 Ocak 2024
UEYK2024 Ucretinin Odenmesi Icin Son Tarih: 20 Subat 2024
UEYK2024 Programinin flani: 28 Subat 2024

UEYK2024 Tarihi: 7-9 Mart 2024

Tam Metinleri icin Son Gonderim Tarihi: 15 Mart 2024

Tam Metin Kitabinin Yayin Tarihi: 30 Mart 2024

UEYK 2024 Web Sayfas1
http://evedder.ore.tr/kongreler/17-uluslararasi-egitim-vonetimi-kongtesi-2024

Iletisim
bilgi@eyedder.otg. tr
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Call for 17th International Congress on Education Administration (ICEA2024)

We thrilled to announce you the International Congress on Education Administration
(ICEA2024), the traditional scientific meeting of the Association of Educational Administrators
and Educational Supervisors (EYEDDER), which we will organize for the 17th time this year.
ICEA2024 is valuable in terms of providing a unique and scientific platform where knowledge
and practices produced in the field of Educational Administration are shared and discussed.
Especially in recent years, the increasing interest of international participants in ICEA2024 is an
important development for our field.

Considering that the field of Educational Administration is closely related to universal norms as
well as cultural components, it is clear that more international cooperation and interaction will
be nourishing.

The main theme of ICEA2024 is "The field and profession of educational administration in the
100th year of the Republic". The fact that the Republic of Turkey has left 100 years behind has
undoubtedly had some important consequences for educational administration and has imposed
some more important responsibilities on the field of educational administration. On the other
hand, the crises in the field of education around the world make it necessary to conduct more
reseatch on "educational administration" as a profession.

ICEA2024, organized by EYEDDER, will be held on 7-9 March 2024 in Istanbul, hosted by
Istanbul Medeniyet University in cooperation with Istanbul Medeniyet University and PEGEM
Publishing.

We would be honored to welcome you, our esteemed academicians, tesearchers, school
administrators, teachers, and graduate students at ICEA2024.

We hope that ICEA2024 will be a useful meeting where current problem areas of educational
administration and data-based solutions will be discussed with the contributions of our national
and international participants.

Important Dates

Deadline for Abstract Submission: January 31, 2024

Deadline for ICEA2024 Fee Payment: February 20, 2024
Announcement of the ICEA2024 Program: February 28, 2024
ICEA2024 Days: March 7-9, 2024

Deadline for ICEA2024 Full Papers Submission: March 15, 2024
ICEA2024 Full Papers Book Publication Date: March 30, 2024

ICEA2024 Web Page
http://evedder.ore.tr/kongreler/17-uluslararasi-egitim-yonetimi-kongtesi-2024

Contact Email
bilgi@eyedder.otg. tr
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Ogretmen liderligi ile 6rgiitsel baglilik iliskisinde 6gretmen ig
bitliginin araci1 rolii

Biisra Eyiipoglu'®, ~ Omir Coban?

Oz

Bu calismanin amact 6gretmen liderligi ve orgiitsel baghlik 6gretmen is bitligi iliskisini
incelemektir. Bu amag dogrultusunda 2022-2023 egitim 6gretim yilinda Ankara il merkezinde
ilkokullarda gbrev yapan 323 6gretmene ulasilmistir. Arastirma iligkisel tarama modelinde
yuritilmistar. Aragtirma kapsaminda, 6gretmen liderligi, 6rgiitsel baglilik ve 6gretmen is birligi
Olcekleri kullandmustir. Arastirma bulgulart incelendiginde, 6gretmenlerin cinsiyet, kidem,
okuldaki hizmet siiresi degiskenlerine gére 6gretmenlerin 6rgiitsel bagliliklart istatistiksel olarak
anlamli diizeyde farklilik gériilmemistir. Orgiitsel baglilik, gretmen liderligi ve 6gretmen is birligi
arasinda pozitif yonde orta diizeyde iligkiler tespit edilmistir.

Anahtar Kelimeler: Ogretmen liderligi, 6gretmen is birligi, 6gretmen baglilig:.

The mediating role of teacher collaboration in the relationship between
teacher leadership and organizational commitment

Abstract

The purpose of this study is to examine the relationship between teacher leadership and
organizational commitment and teacher collaboration. For this purpose, 323 teachers working
in primary schools in Ankara city center were reached in the 2022-2023 academic year. The
research was conducted in the relational scanning model. Within the scope of the research,
teacher leadership, organizational commitment and teacher collaboration scales were used.
Findings indicate that, no statistically significant difference was observed in teachers'
organizational commitments according to the vatiables of teachers' gender, seniority, and
length of service in the school. There are positive relationships between organizational
commitment, teacher leadership and teacher collaboration.

Keywords: Teacher leadership, teacher collaboration, teacher commitment.

Kaynakga/Reference

Adem, M. (1997). Ulusal egitim politikamiz nasil olmalidir?. Ankara Universitesi SBF Dergisi, 52
(01). https://doi.org/10.1501/SBFder 0000002002

Balay, R. (2000). Yénetici ve Ogretmenterde Orgiitsel Baghltk. Nobel Yayin Dagitim.

* Bu calisma ikinci yazarin danismanliginda ilk yazarin tezinden Gretilmistir. /*This study was produced from the thesis of the first
author under the supervision of the second author.

1Biisra Eyiipoglu/Yiiksek Lisans Ogrencisi/Okul Oncesi Ogretmeni, Milli Egitim Bakanligi, busra.bay@hotmail.com, 0000-0001-5187-
7951

2 Dogent Dr., Karamanoglu Mehmetbey Universitesi, cobanomur@gmail.com, 0000-0002-4702-4152

6


https://doi.org/10.1501/SBFder_0000002002

17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Bauman, C. (2015). A refreshing perspective on teacher leadership: How teacher leaders
effectively combine the use of autonomy and collaboration to enhance school improvement.
Leading and Managing, 21(2), 46-59.

Beycioglu, K. & Aslan, B. (2012). Ogretmen ve yoéneticilerin 6gretmen liderligine iliskin gériisleri:
Bir karma yontem calismast. Kuram ve Uygulamada Egitim Y onetini, 2 (2) , 191-223.

Beycioglu, K. ve Aslan, B. (2010). Ogretmen liderligi lcegi: Gegerlik ve giivenirlik calismast,
Likigretim Online, 9(2), 764-775.

Bursalioglu, Z. (2002), Okul yonetiminde yeni yap: ve davranzs. Pegem Akademi.

Coban, O., Ozdemir, N. ve Bellibas, M. S. (2023). Midiirlere giiven, liderlerin 6gretime
odaklanmast, 6gretmen isbirligi ve 6gretmen 6z yeterliligi: cok diizeyli bir arabuluculuk modelinin
test edilmesi. Egitim Yonetimi Yonetini ve Liderlik, 51 (1), 95-
115. https://doi.org/10.1177/1741143220968170

Cohen, A. (1993). Age and Tenure in Relation to Organizational Commitment: A Meta-Analysis.
Basic and Applied Social Psychology, 14 ), 143-159.
https://doi.org/10.1207/s15324834basp1402 2

Cift¢i-Kahriman, G. (2022). [lkokul jgretmenlerinin irgiitsel baghlik diizeyleri ile rgiitsel sessizlik diizeyleri
arasmdaki iliski. Yayinlanmamis yitksek lisans tezi. Sakarya Universitesi Egitim Bilimleri
Enstittist, Denizli.

Colak, I., Altunkurt, Y., & Yilmaz, K. (2014). The Relationship between Teachers’ Teacher
Leadership Roles and Organizational Commitment Levels. Educational Process: International Journal,
3 (1-2), 35-51. https://doi.org/10.12973 /edupij.2014.312.3

Dogan, S. ve Sezgin, A. (2017). Liselerde Calisan C)gretmenlerde_ Orgiitsel Baglilik ile Orgiitsel
Sessizlik Arasindaki Iliskinin Saptanmasi, Yaksm Dogn Universitesi llahiyat Fafkiiltesi Dergisi, Y1l (3),
3 (1), Bahar 2017: 161-206.

Dénmez, B.& Yildirim, C. (2008). Okul-aile isbitligine iliskin bir arastirma (Istiklal Tlkogretim
Okulu Ornegi). Elktronik Sosyal Bilimler Dergisi, 7(23), 98-115.

Forsyth, P.B., Barnes, L. ve Adams, C.M. (20006). Trust-effectiveness patterns in schools . Journal
Of Educational Administration, 44 (2), 122-141. https://doi.org/10.1108/09578230610652024

Fullan, M. (2002). The change leader . Educational Leadership, 8, 16-22.

Geijsel F, Sleegers P, Stoel Rjet al. (2009) The effect of teacher psychological, school
organizational and leadership factors on teachers’ professional learning in Dutch schools. The
Elementary School Journal 109(4): 406—427. https://doi.org/10.1086 /593940

Géren, T. ve Yengin-Sarpkaya, P. (2014). Tlkégretim kurumlarinda gérev yapan 6gretmenlerin
orgitsel bagliik duzeyleri (Aydin ili 6rnegi). Egditim Bilinleri Dergisi, (40), 69-87.

Harris, A. (2005). Teacher leadership: More than just a feel-good factor? Leadership and Policy in
Schools, 4(3), 201-219. https://doi.org/10.1080/15700760500244777

Kursunoglu, A., Bakay, E., & Tanriégen, A. (2010). ilkégredm okulu 6gretmenlerinin 6rgiitsel
baglilik diizeyleti. Pamukkale Universitesi Egitim Fakiiltesi Dergisi, 28(2), 101-115.

Mowday R. T., Porter L.W. & Steers R. M. (1979), “Employee-Organizational Commitment
Model”. Acedemy of Management Journal, 24(3), 512-526. https://doi.org/10.1037/t08840-000



https://doi.org/10.1177/1741143220968170
https://doi.org/10.1207/s15324834basp1402_2
https://doi.org/10.12973/edupij.2014.312.3
https://doi.org/10.1108/09578230610652024
https://doi.org/10.1086/593940
https://doi.org/10.1080/15700760500244777
https://doi.org/10.1037/t08840-000

17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Obeng, K. & Ugboro, 1. (2003). Organizational Commitment Among Public Transit Employees:
An Assessment Study. Journal of The Transportation Research Forum. 57 (2): 83-98.

Ozdemir, A. (2006). Okul kiiltiiriiniin olusturulmast ve ¢evreye tanitilmasinda okul
miidirlerinden beklenen ve onlarda gézlenen davranuslar. Tiirk Egitim Bilimleri Dergisi, 4(4), 411-
436.

Ozdemir, N. Ve Turan, S. (2018). Okul Miidiirlerinin Manipilatif Davranslart ile Ogretmenlerin
Ozerklik Algilart ve Baglilik Diizeyleri Arasindaki Iliskiler. Ahi Evran Universitesi Kirsehir
Egitim Fakiltesi Dergisi, 19(2), 1707-1726. https://doi.org/10.29299 /kefad.2018.19.02.018

Ozkaya, M.O., Kocakog, I& Kgra, E. (2000). Yoneticilerin Orgiitsel Bagliliklar1 ve Demografik
Ozellikleri Arasindaki Tliskileri Incelemeye Yonelik Bir Alan Galismast. Celal Bayar Universitesi
LILB.F. Yinetim ve Ekonomi Dergisi. 13 (2): 76-96.

Paker, N. (2009). Ilkigretin okulu iéretmenlerinin irgiitsel giivenleri ile drgiitsel baglilsklar: arasindaki iliski,
Sakarya ili rnegi. Yaymnlanmamus yiksek lisans tezi. Sakarya Universitesi Egitim Bilimleri
Enstitiist, Sakarya.

Randall, D. M. (1990). The consequences of organizational commitment: methodological
inviestigation. Journal of Organizational Behavior, 11, 361-378.
https://doi.org/10.1002/j0b.4030110504

Tayfun, A., Palavar, K. ve Yazicioglu, 1. (2008). Otel isletmelerinde calisan isgérenlerin rgiitsel
baglilik dizeylerinin ¢esitli degiskenlere gore incelenmesi. Kamu-Is Dergisi, 9(4), 179- 200.

Topaloglu, M., Kog, H. ve Yavuz, E. (2008). Ogretmenlerin baghliginin bazi temel faktorler
acisindan analizi. Kamu-Is Dergisi, 9(4).


https://doi.org/10.29299/kefad.2018.19.02.018
https://doi.org/10.1002/job.4030110504

17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Egitim Miifettislerinin Sorugturma Yaparken Kargilagtiklar
Sorunlar
Aysen SERIN® Dog. Dr. Hamit OZEN

Oz

Arastirmanin amact, egitim mifettislerinin sorusturma yaparken karsilastiklar1 sorunlari tespit
etmek, sorusturma siirecinin aksayan yonlerini ortaya koymaktir. Bu calisma yapilacak yasal
diizenlemelere 151k tutmasi, sorusturmada farkli perspektiflerin gelistiriimesinde ve bilimsel
calismalara literatiir acisindan katki saglayacagindan 6nem arz etmektedir. Arastirma nitel bir
calisma olup calisma grubunu Istanbul’da gérev yapan 15 egitim miifettisi olusturmaktadir.
Gorusme sorulart yari yapilandirilmis goriisme formu formatina doniistirilmus ve egitim
miifettisletine yoneltilmistir. Elde edilen veriler incelenirken igerik analizi yontemi kullandlmustir.
Arastirma sonucunda sorugturma olur ve sikayet dilekgelerinin agik ve net olmamasi, somut bilgi-
belgeye dayanmayan konularin sorusturmaya konu edilmesi, sikayetci ve taniklara ulasamama,
istenen belgelerin zamaninda verilmemesi, sug olan fiillerin tam karsiliginin 657 sayili kanunda
yer almamasi, mevzuatta yasal bosluklarin olmast baslica sorunlar olarak tespit edilmistir.
Mifettislere egitim dist farklt alanlarda uzmanlik gerektiren gérevlerin verilmesi, ikili mifettis
sisteminin yarattid1 sorunlar, getirilen tekliflerin disiplin amirince uygulanmamasi, idari ya da
sendikal baskilar, sorusturulan konularin olumsuz psikolojik etkileri diger sorunlar olarak tespit
edilmistir.

Anahtar kelimeler: Egitim Mifettisi, Inceleme-Sorusturma, Disiplin Sugu, 657 Sayili Kanun.

Problems Encountered by Education Inspectors While

Conducting Investigations

Abstract

The aim of the research is to identify the problems encountered by education inspectors while
conducting investigations and to reveal the flaws in the investigation process. This study is
important as it will shed light on the legal regulations to be made, develop different perspectives
in the investigation, and contribute to scientific studies in terms of literature. The research is a
qualitative study and the study group consists of 15 education inspectors working in Istanbul.
The interview questions were converted into a semi-structured interview form format and
directed to education inspectors. Content analysis method was used when examining the data
obtained. As a result of the investigation, an investigation occurs, and the main problems are
that the complaint petitions are not clear and concise, that issues that are not based on concrete
information-documents are subject to investigation, that the complainants and witnesses are not
reached, that the requested documents are not provided on time, that the exact equivalent of the
criminal acts are not included in the law no. 657, that there are legal gaps in the legislation. has
been detected. Giving inspectors tasks that require expertise in different fields other than
education, problems created by the dual inspector system, failure to implement the proposals by
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the disciplinary chief, administrative or union pressures, and negative psychological effects of
the issues under investigation have been identified as other problems.
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Akran zorbaligina iligkin yonetici, 6gretmen ve veli

goriiglerinin incelenmesi
Giilstin Birtag Guventepe 3, Emre Er*

Oz

Akran zorbaligt okullarda hizla artan 6nemli sorunlardan biri haline gelmistir. Bu calismada
sadece akran zorbaligi kavramina, tirlerine, akran zorbaligindaki rollere ve tutumlara yer
verilmemis tim bu hususlarin akran zorbaliginin okullardaki y6netimsel baglami ile
sentezlenmesi amaglanmugtir. Akran zorbaliginin yonetimsel baglami ise sadece zorbaliga karst
yiizeysel ¢6ziim yollart olusturan mevcut yonetmelikler kapsaminda ele alinmamis giivenli okul
baglantis1 kapsaminda gtivenli okul olusumunu etkileyen faktorlerden okul iklimi, etkin liderlik
gibi bilimsel kavramlara dayandirilarak ele alinmugtir. Aragtirma nitel arastirma yontemlerinden
biri olan butiinctl tek durum deseni ile yapilandirilmistir. Arastirmanin katthimeilarint yonetici,
6gretmen ve 6grenci velileri olusturmaktadir. Katilimcilar, amaclt 6rnekleme yontemlerinden biri
olan 6&lcit 6rnekleme yoluyla belitlenmistir. Veri toplama aract olarak gériisme, gézlem ve
dokiiman analizinden yararlanilmustir. Verilerin analizinde betimsel analiz ve icerik analizi
kullanddmistir. Sonug olarak okullarda yonetimsel baglamda mevcut yetersizlikler goriintr hale
gelmistir.  Ebeveynlerin, 6gretmenlerin = ve yoneticilerinin - akran  zorbaligina  iliskin
farkindaliklarinin arttirilmasinin ve yonetmeliklerin Stesinde sistemsel olarak daha temel ¢6ziim
yollarinin gelistirilmesinin gerekliligi 6nerilmektedir.

Anahtar Kelimeler: Akran zorbaligi yénetimi, glivenli okul, okul iklimi, durum ¢alismasi.

Examination of administrator, teacher and parent

perspectives on peer bullying management

Abstract

The peer bullying is one of the most important issue in schools which has been increasing rapidly.
In this study not only the peer bullying notion, types of peer bullying, roles which are in peer
bullying and attitudes against peer bullying weren’t aimed but also synthesising of all of them
with administrative context of peer bullying was aimed. The administrative context of peer
bullying isn’t approached within the legal regulations which provide superficial solutions but also
it is approached within the school climate, effective leadership which are components of safe
school formation. In this study the holistic case study was used. In the study participants were
teachers, school administrators and student’s parents determined by criterien sampling method
which is one of the purposive sampling methods. As data collection tools observation, interviews
and document analysis were used. In the process of data analysis content analysis and descriptive
analysis were used. Within the frame of result of the research it was suggested that it was an
essential necessity to raise awareness of student’s parents, teachers and school administrators to
this issue by different ways and must be got basic systematic solutions beyond legal regulations.
Keywords: Peer bullying management, safe school, school climate, case study.

3 Ogretmen/ MEB/ gulsun.guventepe@gmail.com, https://orcid.org/0000-0001-7424-7485
4 Ogretim Uyesi/Yildiz Teknik Universitesi/ emreerytu@gmail.com, https://orcid.org/ 0000-0002-9084-6768
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Thrkiye'de egitimin finansmani, AB iilkeleri ve OECD
tilkeleri aras1 kargilagtirma

Hikmet Asar®®,  Sabri Celik®

Oz

Ulkeler, egitim girdilerine ve siireglerine verdikleri 6nem kadar sonug alabilmekte ve
gelisebilmektedir. Egitim girdilerinden biri olan egitimin finansmani, etkili ve verimli bir sonug
alabilmek icin 6nemli bir etkendir. Aragtirmanin amact, Turkiye'de egitimin finansmaninin nasil
saglandigint ortaya koymak ve finansman agisindan Tiirkiye, AB ve OECD Ulkeleri ortalamalart
arasinda karsilastirma yapmaktir. Aragtirma nitel arastirma olarak desenlemistir. Nitel veri analizi
icin Tirkiye’de egitim finansmam ile ilgili 2021-2024 kamu bitgesi ile Milli Egitim Bakanlig
bitgesine ve Milli Egitim Bakanhg tarafindan egitimin finansmani ile ilgili yapilan ¢alismalara yer
verilmistir. Calisma kapsaminda Bir Bakista Egitim 2021, 2022, 2023 (Education at a Glance
2021, 2022, 2023) raporu verilerine gore uluslararast karsilastirmalarda  kullanilan
“karsilastirilabilir temel gostergelet” cercevesinde icerik analizi yapilmistir. Calisma neticesinde
Thrkiye’de 6grenci sayisinin fazlaligina bagli olarak 6grenci basina finansmanin yeterli olmadigi
sonucuna ulagtlmistir. Ayrica Turkiye’de egitimin, Turkiye Cumhuriyeti Anayasas’nda giivence
altina alinmis ve kamu tarafindan ticretsiz olarak sunulan bir hak olarak yerini aldig1 halde ilkokul,
ortaokul, lise kademesinde hane halki egitim harcamalarinin OECD ortalamasinin iki katt
oraninda yliksek oldugu sonucuna ulasilmgtir.

Anahtar Kelimeler: Tirkiye’de egitim finansmani, egitimin finansmani, biitce.

Financing of education in Turkey, comparison between EU
and OECD countries

Abstract

Countries can achieve results and develop as much as the importance they attach to educational
inputs and processes. Financing of education, which is one of the inputs of education, is an
important factor to achieve effective and efficient results. The aim of the research is to reveal
how education is financed in Turkey and to make a comparison between the averages of Turkey,
EU and OECD countries in terms of financing. The research was designed as a qualitative
research. For qualitative data analysis, the 2021-2024 public budget and the budget of the
Ministry of National Education regarding the financing of education in Turkey and the studies
conducted by the Ministry of National Education on the financing of education were included.
Within the scope of the study, content analysis was conducted within the framework of
"comparable key indicators" used in international comparisons according to the Education at a
Glance 2021, 2022, 2023 (Education at a Glance 2021, 2022, 2023) report data. As a result of
the study, it was concluded that the financing per student in Turkey is not sufficient due to the
high number of students. In addition, it was concluded that although education in Turkey is a
right guaranteed by the Constitution of the Republic of Turkey and provided free of charge by
the public, household education expenditures at primary, secondary and high school levels are
twice as high as the OECD average.

5 Hikmet Asar/ Doktora Ogrencisi/Sube Miidiirii, MEB, hikmetasar@gmail.com, ORCID: 0000-0002-9119-8045
6 Prof. Dr. Gazi Universitesi Gazi Egitim Fakiiltesi, sabric@gazi.edu.tr, ORCID: 0000-0001-8856-4983
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Okul Liderligi Tipleri ve Ogretmenlerin Isten Ayrilma
Niyetleri Uzerindeki Etkilerinin Incelenmesi:

TALIS 2018 Bulgulart
Mete Sipahioglu®’,  Nurullah Eryilmaz®

Oz

Okul gegislerine baglt olarak 6gretmen doniistimi, dinya genelinde birgok egitim sisteminde
istikrar1 ve performanst zayiflatmaktadir. Okul liderliginin kalitesi okulda kalma niyeti tizerinde
etkisi olsa da, dagitilmis veya Ggretimsel liderlik yaklasimlarinin 6gretmenlerin okul degistirme
niyetletiyle iliskili olup olmadigt belirsizligini korumaktadir. Bu calisma, 48 tlkede 250.000'den
fazla egitimciyi kapsayan 2018 Uluslararast Ogretme ve Ogrenme Anketi'nden (TALIS) elde
edilen 6gretmen anket verilerini analiz ederek bu boslugu gidermeyi amaclamistir. Bu amag
dogrultusunda, muditlerin algllanan Sgretimsel ve dagitidmis liderlik tarzlari ile 6gretmenlerin
okul degistirme niyetleri arasindaki iliskileri tahmin eden ¢ok diizeyli modelleme analizleri
gerceklestirdik. Analiz her katithimer tlke i¢in ayr1 ayrt yapilmis ve Ogretmen niyetleri bagiml
degisken olarak ele alinmugtir. Bagimsiz degiskenler algilanan 6gretimsel ve dagitilmig liderligi
icermektedir. Ulkelerin dahil oldugu toplu analizlerde, dagitilmus liderlik, okul degistirme niyetiyle
negatif korelasyon gosteritken, 6gretimsel lidetlik icin anlamli bir iliski ¢tkmamustir. Bununla
birlikte, tilkelere 6zgii testler, baglam bagimliligt vurgulayan tutarlt bir model ortaya koymamustir.
Bulgular, uluslararasi diizeyde liderlik tarzlart ve isten ayrlma distnceleri arasindaki ince
ayrimlart vurgulamaktadir. Dagitdmis liderlik genel olarak daha distik ayrlma niyetiyle 6nemli
olcide iligkilendirilirken, etkiler egitim ortamlart arasinda buyik farkldiklar géstermektedir.
Kiltirel moderatorleri iceren daha fazla kargilastirmali arastirma, degiskenligi aciklamaya
yardimci olabilir ve kiiresel olarak farkli sistemlerde yerellestirilmis okulda tutma stratejilerine
rehberlik edebilir.

Anahtar Kelimeler: Dagitilmus liderlik, 6gretim liderligi, 6gretmen devrigi, okul degistirme
niyeti, cok seviyeli modelleme.

An Examination of School Leadership Types and Their Effect
on Teachers' Turnover Intentions: Evidence from TALIS 2018

Abstract

Teacher turnover due to school transitions undermines stability and performance in many
education systems worldwide. Though school leadership quality might have effect on influences
retention, whether distributed or instructional approaches differentially relate to teachers'
intentions to change schools remains unclear. This study aimed to address this gap by analyzing
teacher survey data from the 2018 Teaching and Learning International Survey (TALIS),
involving over 250,000 educators across 48 systems. We conducted multilevel modeling analyses,
estimating associations between perceived instructional and distributed leadership styles of
principals and teachers' transition intentions. The analysis was conducted separately for each
participating countty, treating teacher intentions as the dependent variable. The independent
variables included both principal-perceived instructional leadership and distributed leadership.
In pooled analyses, distributed leadership negatively correlated with intentions, while no
significant relationship emerged for instructional leadership. However, country-specific tests
revealed no consistent patterns, emphasizing context dependence. The findings highlight
nuanced relationships between leadership styles and turnover considerations internationally.
While distributed leadership is associated significantly with lower intentions overall, effects vary
tremendously across educational settings. Further comparative research incorporating cultural

7 Cotresponding Author/Dr./Samsun University/metesipahioglu@gmail.com, https://orcid.org/0000-0003-2196-5533.
8 Dr./The IEA (International Association for the Evaluation of Educational Achievement)/nurullah.eryilmaz@jiea-hamburg.de,
https://orcid.org/0000-0003-1916-8295
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moderators can help explain variability and guide localized retention strategies in diverse systems

globally.
Keywords: Distributed leadership, instructional leadership, teacher turnover, transition
intentions, multilevel modeling.
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Ogretmen 6zerkligi nicel bir bakis agist
Eylul Adile CIFTCI®®),  AdiSoyadi®®),  Adi Soyadi'!

Oz

Arastirmanin amaci, Kiglikekmece ilgesi ilkokul ve ortaokul (devlet okulu) 6gretmenlerinin
dgretmen 6zerkliginin iliskili oldugu faktdrleri saptamaktir. Orneklem 255 6gretmendir. Uygun
6rnekleme yontemi, Mann Whitney U testi, Kruskal Wallis H testi, Spearman Brown ¢oklu
korelasyon analizi kullanilmistir. Calismaya veri toplamak amactyla arastirmaci tarafindan
hazirlanmis Kisisel Bilgi Formu, Tbrahim COLAK ve Yahya ALTINKURT tarafindan gelistirilen
“Ogretmen Ozerkligi Olgegi”’; Dog. Dr. Yesim Capa AYDIN, Prof. Dr. Jale CAKIROGLU ve
Hilal SARIKAYA tarafindan Tiirkge’ye adapte edilen “Ogretmen Ozyeterlik Ol¢esi”; Dog. Dr.
Muharrem TUNA, Yard. Dog. Dr. Hiidaverdi BIRCAN ve Ogr. Gor. Murat YESILTAS
tarafindan gelistirilen “Etik Liderlik Olgegi”; asil sahibi Prof. Dr. Philip HALLINGER olan,
Dog. Dr. Mehmet Siikriit BELLIBAS, Okan BULUT ve Wen-  Chung WANG tarafindan
uyarlanan “Ogretimsel Liderlik Olgegi” kullanlmustir. Ogretmen 6zerkligi ile calisilan kademe
arasinda ilkokul 6gretmenleri lehine (mean rank: 141,50) anlamli farklilik (sig: 0,01) bulunmustur.
Ogretmen 6zerklik durumlart ile cinsiyet (sig: 0,78); mezuniyet durumlart (sig: 0,29); mezun
olduklart fakulte (sig: 0,4); branslart (sig: 0,56) arasinda anlamli farkldik bulunamamistir.
Ogretmen 6zerklik durumu ile okul miidiirlerinin 6gretimsel liderligi arasinda diisiik (coefficient:
0,19); 6gretmen 6z yeterligi arasinda orta (coefficient: 0,34); okul midirlerinin etik liderligi
arasinda digtik (coefficient: 0,28); 6gretmen 6z yeterligi ile okul muditlerinin 6gretimsel liderligi
arasinda dugiik (coefficient: 0,26); okul mudutlerinin etik liderligi arasinda disiik (coefficient:
0,18); okul midirlerinin etik liderligi ile okul mudirlerinin 6gretimsel liderligi arasinda ytksek
(coefficient: 0,64), pozitif, anlamlt (sig: 0,00) bir iliski bulunmustur.

Anahtar kelimeler: Ogretmen &zerkligi, 6gretim siireci 6zerkligi, 6gretmen 6z yeterliligi,
ogretimsel liderlik, etik liderlik.

Teacher autonomy: a quantitavive perspective

Abstract

The aim of this study is to determine the factors related to the autonomy of primary and
secondary school teachers in the Kiigitk¢ekmece district. The sample consisted of 255 teachers.
Various methods were employed, including the proper sampling method, the Mann Whitney U
test, the Kruskal Wallis H test, and the Spearman Brown multiple correlation analysis. The
instruments used in this research were the Personal Information Form prepared by the thesis
author, the "Teacher Autonomy Scale" developed by Ibrahim COLAK and Yahya
ALTINKURT, the "Teacher Self-Efficacy Scale" adapted into Turkish by Assoc. Prof. Dr.
Yesim Capa AYDIN, Prof. Dr. Jale CAKIROGLU, and Hilal SARTKAYA. Furthermore, the
Ethical Leadership Scale, validated in Turkish by Assoc. Prof. Dr. Muharrem TUNA, Assist.
Assoc. Prof. Dr. Hidaverdi BIRCAN, and Lecturer Asst. Murat YESILTAS, and the
Instructional Leadership Scale adapted by Assoc. Prof. Dr. Mehmet Siikrit BELLIBAS, Okan

BULUT, and Wen-Chung WANG, originally developed by Prof. Dr. Philip HALLINGER, were
utilized. A significant difference (sig: 0.01) was observed in the autonomy status of teachers in
favor of primary school teachers (mean rank = 141.50). No significant differences were found
regarding gender (sig: 0.78), graduation status (sig: 0.29), faculty of graduation (sig: 0.4), or
subject area (sig: 0.56). A low correlation was identified between teacher autonomy status and
the instructional leadership of school principals (coefficient: 0.19), moderate correlation with

.9 Eyliil Adile GIFTCI, Yiiksek lisans Ggrencisi, Istanbul Aydin Universitesi, eylulciftci581@gmail.com, ORCID
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teacher self-efficacy (coefficient: 0.34), and low levels of ethical leadership among school
principals (coefficient: 0.28). There was also a low correlation between teacher self-efficacy and
the instructional leadership of school principals (coefficient: 0.26) and between the ethical
leadership of school principals (coefficient: 0.18). A high, positive, and significant relationship
(sig: 0.00, coefficient: 0.64) was found between the ethical leadership and instructional leadership

of school principals.
Keywords: Teacher autonomy, teaching process autonomy, teacher self-efficacy, instructional
leadership, ethical leadership.
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Okul midiirlerinin gevik, otantik ve 6gretimsel liderlik
stillerinin 6gretmen liderligine etkisinin karsilagtirilmasi

Mustafa Ozgenel** 2, Sebnem Yazici??, ilker Aydogan®, Elif Yal¢in®

Oz

Ogretmen liderligi, 6grenci bagarisinda dogrudan etkili bir faktérdir ve bu nedenle égretmen
liderligini belitleyen faktorlerin, 6zellikle okul miidirlerinin liderlik stillerinin belirlenmesi biytik
6nem tasimaktadir. Bu ¢alisma, okul miidurlerinin ¢evik, otantik ve 6gretimsel liderlik stillerinin
ogretmen liderligi tizerindeki etkilerini analiz etmeyi hedeflemektedir. Arastirma, 434 6gretmenin
katilimiyla gerceklestirilmis olup, iliskisel tarama modeli kullanilarak yiritilmts ve Marmara
Cevik Liderlik Olgegi, Otantik Liderlik Olgegi, Ogretimsel Liderlik Olgegi ve Ogretmen Liderligi
Olgegi araciligiyla veri toplanmustir. Korelasyon analizine gére okul miidiitlerinin cevik, otantik
ve 6gretimsel liderlik stilleti ile 6gretmen liderligi arasinda pozitif yénde anlamli iliskiler oldugunu
gbstermistir. Ancak, coklu regresyon analizi, ¢cevik liderlik stilinin 6gretmen liderligini glicli bir
sekilde yordadigini, otantik ve 6gretimsel liderlik stillerinin ise etkisini kaybettigini ortaya
koymustur. Sonug olarak, okul midirlerinin ¢evik liderlik stilinin 6gretmen liderligi Gzerindeki
etkisinin 6nemli oldugu ve liderlik stillerinin 6gretmen liderligi Gzerindeki dinamik etkilerinin
anlagilmasinin 6nemli oldugu vurgulanmistir.

Anahtar Kelimeler: Ogretmen liderligi, cevik liderlik, otantik liderlik, 6gretimsel liderlik

Comparing the impact of school principals' agile, authentic,
and instructional leadership styles on teacher leadership

Abstract

Teacher leadership is a directly influential factor in student success, emphasizing the importance
of determining the factors that shape teacher leadership, particulatly the leadership styles of
school principals. This study aims to analyze the effects of agile, authentic, and instructional
leadership styles of school principals on teacher leadership. The research, conducted with the
participation of 434 teachers, employed a correlational survey model and utilized the Marmara
Agile Leadership Scale, Authentic Leadership Scale, Instructional Leadership Scale, and Teacher
Leadership Scale for data collection. Correlation analysis indicated significant positive
relationships between the agile, authentic, and instructional leadership styles of school principals
and teacher leadership. However, multiple regression analysis revealed that the agile leadership
style strongly predicted teacher leadership, while the effects of authentic and instructional
leadership styles diminished. Consequently, the significant impact of agile leadership style on
teacher leadership underscores the importance of understanding the dynamic effects of
leadership styles on teacher leadership.

Keywords: Teacher leadership, agile leadership, authentic leadership, instructional leadership

28orumlu Yazar: Dog. Dr. Istanbul Sabahattin Zaim Universitesi, mustafa.ozgenel@izu.edu.tr, ORCID: 0000-0002-7276-4865
*Dr. Ogr. Uyesi, Fatih Sultan Mehmet Universitesi, sebnemyaz@gmail.com, ORCID: 0000-0001-8816-287X
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Ogretmen Adaylarinin Kigisel ve Mesleki Degerlere Yonelik
Yeterliklerinin Yordayicilar1 Olarak Oz Hedef Belirfleme
Liderlik Becerileri ile Bagar1 Gereksinimleri

Emine Dogan™¥’,  Mehmet Sabir Cevik*

Oz

Bu arastirma 6gretmen adaylarinin 6z hedef belirleme liderlik becerileri ile basart gereksinimi ve
kisisel ve mesleki degerlere yonelik yeterlikler arasindaki iliskileri tespit etmeyi amaglayan kesitsel
yordama desende bir arastirmadir. Arastirmaya Tirkiye’de 6grenim goéren 327 dgretmen adayi
katilmistir. Arastirma verilerinin toplanmasinda “Oz Liderlik Becerileri Olgegi”, “Akademik Tesel
Motivasyon Olcegi” ile “Ogretmen Adaylart Igin Mesleki Yeterlik Olgegi” kullanidmustir.
Arastirmada Betimsel istatistikler ile Pearson korelasyon ve YEM (Yapisal Esitlik Modeli) analizi
kullandmistir. Analiz sonuclarina gére 6gretmen adaylarinin 6z hedef belitleme liderlik becerileri,
basar1 gereksinimleri ile kisisel ve mesleki degerlere yonelik yeterlik dizeylerinin ortalama
degerlerin tizerinde oldugu ve degiskenler arasinda pozitif anlamli iliskiler oldugu belirlenmistir.
Oz hedef belirleme liderlik becerilerinin basari gereksinimleri ile kisisel ve mesleki degetlere
dayali mesleki yeterligi; basart gereksiniminin de kisisel ve mesleki degerlere dayali mesleki
yeterlikleri pozitif anlamli bir bicimde yordadigs gériilmustiir. Bununla birlikte arastirmada basart
gereksiniminin kismi aracilik etkiye sahip oldugu saptanmistir.

Anahtar Kelimeler: Ogretmen adaylar, kisisel yeterlik, mesleki yeterlik, 6z hedef belirleme
liderlik, basari gereksinimi, aract etki.

Self-Goal Setting Leadership Skills and Achievement Needs
as Predictors of Teacher Candidates' Competencies
Regarding Personal and Professional Values

Abstract

This research is a cross-sectional study that aims to determine the relationships between teacher
candidates' self-goal setting leadership skills, need for achievement, and competencies for
personal and professional values. 327 teacher candidates studying in Turkey participated in the
research. "Self-Leadership Skills Scale", " Academic Intrinsic Motivation Scale" and "Professional
Qualification Scale for Pre-service Teachers” were used to collect research data. Descriptive
statistics, Pearson correlation and SEM (Structural Equation Model) analysis were used in the
reseatch. According to the results of the analysis, it was determined that the teacher candidates'
self-goal setting leadership skills, achievement needs, and proficiency levels for personal and
professional values were above the average values and there were positive significant
relationships between the variables. Self-goal setting includes the achievement requirements of
leadership skills and professional competence based on personal and professional values; It has
also been observed that the need for achievement positively predicts professional competencies
based on personal and professional values. However, the study found that need for achievement
had a partial mediating effect.

Keywords: Teacher candidates, personal competence, professional competence, self-goal
setting, leadership, need for achievement, mediating effect.

13 Dr. Ogr. Uyesi, Kahramanmaras Siitcii Imam Universitesi, eminedogan@ksu.edu.tr, 0000-0002-1333-3096
14 Dr. Ogr. Uycsi, Siirt Univcrsitcsi, mehmetsabir.cevik@siirt.edu.tr, 0000-0002-8817-4747
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Akademik tinvan hiyerarsisi ve uluslararasi bilimsel yayin
krizi: Egitim yonetimi alaninda bir simiilasyon aragtirmasi
ornegi*

Koksal Banoglu®™

Oz

"Tktidar her yerdedir; her yere yayildig icin degil her yerde [yeniden ¢.n.] tiretildigi igin" (Foucault,
1998, s. 93) ve akademide siiregiden giic iliskilerinin en belirgin aract akademisyenler arasindaki
tnvan hiyerarsisidir. Hiyerarside herkesin kendi bilimsel tretim performansiyla yiikselebildigi
kurgusu, ustiine itaate dayali konusma/susma/yitkselme pratiklerini perdeleyerek, “liyakata
dayali” mesruiyet alant sGylemini hakim kilmaktadir. Ancak tilkemizde, bir akademisyenin doktor
tnvantyla kadro alarak hiyerarsiye girisinden stirekli degistirilen dogentlik kriterleriyle hiyerarside
yukselisine kadar bir dizi iktidar pratigi liyakata dayalt olma s6ylemini sistem icin beklenmedik
bir kriz odagina dénistiirme egilimindedir. Bu ¢alismada s6z konusu mesruiyet krizi veriye dayalt
olarak arastirlmustir. Farkli akademik tGinvanlara sahip bilim kurulu tyesi 337 egitim yonetimi
alani akademisyeninin a) SSCI indeksli uluslararast bilimsel yayin tiretimleri ve b) SSCI eserlerine
aldiklar1 ulsulararasi auflar/uluslararast taunirliklart meveut dogentlik  kritetlerine  gore
incelenmistir.

Bulgular

Tek degiskenli tanimlayici istatistikler Profesér tinvanli akademisyenlerin %87’sinin Dogentlik
bagvurusunun mevcut “uluslararast bilimsel yaymn” kriterini karsilayamadigini; %49’unun bu
kriterden O puan alacagini géstermektedir. Dogent tinvanl akademisyenlerin %96’siin mevcut
kriterleri karsilayamadigt; %047 sinin buglin basvursa bu kriterden O puan alacagini belitlenmistir.
Yayin ve atiflarin dogal saga carpik dagilimlari parametrik-nonparametrik varyans analizlerin
givenirligini dastrdigld icin bildiri sunumunda binomial similasyon deneyi ile akademik
tnvanlar arasinda olasilik temelli yayin ve atif kargilastirmasi yapilarak s6z konusu krizin sonuglart
tartisilacaktir.

Anahtar Kelimeler: Docentlik kritetleri, yayin performansi, liyakat krizi.

Academic title hierarchy and the looming crisis of
international publication production: A simulation study in
the field of educational management

Abstract

This paper scrutinizes the broken legitimacy of power relations in academia, emphasizing a
Foucauldian account of power relations: “Power is everywhere; not because it embraces
everything, but because it comes from everywhere” (Foucault, 1998, p. 23). It singles out the
academic title hierarchy as a key instrument in power relations, particularly within the context of
Turkey, where ever-changing promotion criteria have created a crisis in the proclaimed merit-
based legitimacy. The study examines this legitimacy crisis by investigating 357 education
management academics' international (SSCI) scientific publications and citations.

Results

Findings reveal that a substantial percentage of professors (87%) and associate professors (96%0)
fail to meet current associate professorship criteria, indicating a significant gap between
proclaimed meritocracy and actual practices. Originally, the present study introduces a simulation

15 Sorumlu Yazar/ Corresponding Author, Dr./Ph.D., Milli Egitim Bakanlig1/Ministry of National Education, e-mail:
koksal_banoglu@hotmail.com, ORCID: https://orcid.org/0000-0002-3314-1032
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research component that provides a probability-based comparison of publications and citations
among academic titles through binomial simulation experiments to be conducted in the session.
The paper challenges the notion that academic progression is solely based on scientific output,
suggesting a discrepancy between the discourse of merit-based legitimacy and the realities of

power struggles and changing promotion criteria within Turkish academia.
Keywords: Promotion criteria, publishing performance, academic legitimacy crisis.
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Okul Yoneticilerinin Alternatif Finansman Arayisglari: Liselere
Yonelik Bir Durum Calismasi

Giilenay Nagihan Kih¢'®%  Mithat Korumaz’ %,  Ibrahim Kocabas'®

Oz

Gelismekte olan tlkelerin en gok yatirim yaptig alanlarin baginda egitim gelmektedir. Ancak
egitim talebinde ve maliyetlerinde meydana gelen artis nedeniyle ihtiya¢ duyulan finansman
kaynaklar: yeterli olmamaya baslamistir. Bu durum egitimde farkli finansman arayislarini ortaya
ctkarmustir. Bu calismada da bu sorundan yola ¢ikarak okul yoneticilerinin alternatif finansman
kaynaklarint nasil olusturduklart ve olusturulan bu kaynaklart hangi amaglarla kullanildiginin
beliflenmesi amaglanmustir.  Belirlenen amacin gergeklestirilebilmesi icin nitel arastirma
yaklagimlarindan durum calismast deseni kullamlmistir. Amaclt 6rnekleme yontemlerinden
maksimum cesitlilik 6rnekleme yontemine uygun olarak proje okullarinda gbrev yapan okul
yoneticileri ve okul aile birligi bagkanlari arastirmaya dahil edilmistir. Yapilan igerik analizi sonucu
Uc tema ve sekiz kategoriye ulasimistir. Arastirma sonucunda ulasilan bulgulara gére okul
yoneticilerinin alternatif finansman kaynaklar: farkliik gbstermektedir. Elde edilen alternatif
finansman ise daha ¢ok okulun fiziki ihtiyaclarint karstlamak icin kullanilmaktadir.

Anahtar Kelimeler: Alternatif finansman, okul yoneticileri, okul aile birligi, biitiincil tek durum
deseni.

School Administrators' Seeking Alternative Financing: A Case
Study for High Schools

Abstract

Education is one of the areas in which developing countries invest the most. However, due to
the increase in the demand and costs of education, the financing resoutces needed have become
insufficient. This situation has led to the search for different financing in education. Based on
this problem, this study aims to determine how school administrators create alternative financing
sources and for what purposes these sources are used. In order to realise this purpose, case study
design, one of the qualitative research approaches, was used. In accordance with the maximum
diversity sampling method, which is one of the purposeful sampling methods, school
administrators and heads of PTAs working in project schools were included in the study. As a
result of the content analysis, three themes and eight categories were reached. According to the
findings of the research, alternative financing sources of school administrators differ. The
alternative financing obtained is mostly used to meet the physical needs of the school.

Keywords: Alternative financing, school administrators, PTA, holistic single case design.
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Okul Yéneticilerinin Perspektifinden Uluslararast Imam
Hatip Liseleri
Riza AKKAYA™W, Emine RDOGAN?

Oz

Yumusak glictin 6nemli bir 6gesi olarak uluslararasi egitim tlkelerin kamu diplomasisinde giderek
daha fazla yer tutmaya baslamistir. Bu nedenle gtiniimiizde bir ¢ok tilke, uluslararasi 6grencileri
cekmek ve uluslararast egitim programlarini tesvik etmek icin cesitli politika ve programlar
gelistirmektedir. Temeli 16.11.1993 tarihinde dénemin Milli Egitim Bakant Nevzat AYAZ’in
oluruyla atilan, daha sonra dénemin sartlarina gére 1997 ve 1999 yillarinda ¢esitli degisimler
geciren ve giniimuzdeki haline 2004 tarihinde Milli Egitim Bakanlhgt ve Tirkiye Diyanet Vakfi
arasinda imzalanan protokol ile gelen Uluslararast Anadolu imam Hatip Liseleri, uluslararast
egitim baglaminda tlkemizin kayda deger bir adimini olusturmaktadir. Guntimiizde Ankara (2),
Bursa (1), Eskisehir (1), Gaziantep (1), Hatay (1), Istanbul (6), Tzmir (1), Kayseri (1), Konya (1),
Mersin (1), Sivas (1), Tekirdag (1), Tokat (1) olmak tizere toplam 19 Uluslararast Anadolu Imam
Hatip Lisesi faaliyetlerini strdirmektedir. Bu baglamda mevcut calismanin amaci, okul
yoneticilerinin perspektifinden Uluslararast Anadolu Imam Hatip Liselerinin mevcut durumunu
incelemektir. Calisma nitel arastirma yontemlerinden durum c¢alismasi deseninde kurgulanmistir.
Arastirmanin calisma grubunu 6lciit 6rnekleme yontemiyle beliflenen 14 Uluslararast Anadolu
Imam Hatip Lisesi yoneticisi (Miidiir, Midiir Yardimcisi) olusturmaktadir. Katilimet belirlemede
kullanilan 6lgiit, Tiirk Diyanet Vakfi ile protokol imzalamis bir Uluslararast Anadolu imam Hatip
Lisesi’nde gérev yapmak olarak belitlenmistir. Verilerin toplanmasinda arastirmact tarafindan
gelistirilen yart yapilandirilmig goriisme formu kullandlmugtir. Aragtirma verileri kattlimcilarla
yapilan yuz yize gérusmelerle toplanmustir. Elde edilen veriler MAXQDA programi kullanilarak
icerik analizine tabi tutulmustur. Calisma ile okul yoneticilerinin perspektifinden Uluslararasi
Anadolu Imam Hatip Liselerinin mevcut durumu ortaya koyulmus, bu okullarin isleyisini daha
etkili ve verimli hale getirecek politika 6nerileri sunulmustur.

Anahtar Kelimeler: Uluslararast imam hatip lisesi, okul yoneticisi, uluslararasi 6grenci.

International Imam Hatip High Schools from the Perspective
of School Administrators

Abstract

As an important element of soft power, international education has become increasingly
important in the public diplomacy of countries. For this reason, many countries today are
developing various policies and programmes to attract international students and promote
international education programmes. International Anatolian Imam Hatip High Schools, the
foundation of which was laid on 16.11.1993 with the approval of the then Minister of National
Education Nevzat AYAZ, then underwent various changes in 1997 and 1999 according to the
conditions of the period and became what it is today with the protocol signed between the
Ministry of National Education and the Turkish Religious Foundation in 2004, constitutes a
significant step of our country in the context of international education. Today, there are a total
of 19 International Anatolian Imam Hatip High Schools in Ankara (2), Bursa (1), Eskisehir (1),
Gaziantep (1), Hatay (1), Istanbul (6), Tzmir (1), Kayseri (1), Konya (1), Mersin (1), Sivas (1),
Tekirdag (1), Tokat (1). In this context, the aim of the current study is to examine the current
situation of International Anatolian Imam Hatip High Schools from the perspective of school
administrators. The study was designed in case study design, one of the qualitative research

19 Dr. Riza AKKAYA/Milli Egitim Bakanligs, akkayariza@gmail.com, 0000-0003-3535-0222
20 Emine ERDOGAN/Milli Egitim Bakanlig1, matematikle@gmail.com,
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methods. The study group of the research consists of 14 International Anatolian Imam Hatip
High School administrators (Principal, Vice Principal) determined by criterion sampling method.
The criterion used to determine the participants was to work in an International Anatolian Imam
Hatip High School that signed a protocol with the Turkish Religious Foundation. A semi-
structured interview form developed by the researcher was used to collect the data. The research
data were collected through face-to-face interviews with the participants. The data obtained were
subjected to content analysis using MAXQDA software. With the study, the current situation of
International Anatolian Imam Hatip High Schools from the perspective of school administrators
was revealed and policy recommendations were presented to make the functioning of these

schools more effective and efficient.
Keywords: International imam hatip high school, school administrator, international student.
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Ogretmen algilarina gére liselerde gorev yapan yéneticilerin
sosyal sermaye diizeyleri ile okul etkililigi arasindaki iligki
(Bartin Ili 6rnegi)

Seda Bas &7, Sabri Celik?

0Oz

Sosyal sermaye multidisipliner bir kavram olarak okullarda basariy1 etkilemektedir. Bu baglamda
sosyal sermayenin incelenmesi okul etkililigi agisindan 6nem arzetmektedir. Bu ¢alismanin amaci
okul midurlerinn sosyal sermaye diizeyleri ile okul etkililigi arasindaki iligkiyi incelemektir.
Aragtirma iliskisel tarama modelinde betimsel bir calismadir. Calisma grubunu 2023-2024 egitim-
ogretim yilinda Bartin ilinde 262 lise 6gretmeni olusturmaktadir. Veri toplama aract olarak
“Sosyal Sermaye Olgegi” ve “Etkili Okul Olgegi” kullanilmistir. Spss 26.00 kullanilarak analizler
yapilmistir. Arastirma bulgulart degerlendirilidiginde 6gretmen algilarina gére okul mudiitlerinin
sosyal sermayeleri yiiksek dizeydedir. Okullar yiiksek diizeyde etkili okul 6zelligi géstermektedir.
Okul mudirlerinin sosyal sermaye diizeyleri ile okullarin etkili okul 6zelligi g&stermesi arasinda
yiksek diizeyde porzitif ve anlamlt bir iliski oldugu goriilmektedir. Ogretmen algilarina gére
okullarin etkili okul 6zelligi géstermesinin  yordanmasina iligkin regresyon analizi sonuglarina
gore ise okul mudiitlerinin sosyal sermaye diizeyleri ile okullarin etkili okul 6zelligi géstermesi
yuksek diizeyde anlaml bir iliski vermektedir. Okul miditlerinin sosyal sermaye diizeyleri okul
etkililiginin anlamlt bir yordayicisidir.

Anahtar Kelimeler: Sosyal sermaye, etkili okul, okul midiri.

The relationship between the social capital levels of
administrators working in high schools and school
effectiveness according to teachers' perceptions (Bartin
province example)

Abstract

Social capital, as a multidisciplinary concept, affects success in schools. In this context,
examining social capital is important for school effectiveness. The aim of this study is to examine
the relationship between school principals' social capital levels and school effectiveness. The
research is a descriptive study in the relational scanning model. The study group consists of 262
high school teachers in Bartin province in the 2023-2024 academic year. “Social Capital Scale”
and “Effective School Scale” were used as data collection tools. Analyzes were made using Spss
26.00. When the research findings are evaluated, the social capital of school principals is at a
high level according to teachers' petceptions. The schools are highly effective schools. It is seen
that there is a highly positive and significant relationship between the social capital levels of
school principals and the schools' display of effective school charactetistics. According to the
results of the regression analysis regarding the prediction of schools showing effective school
charactetistics according to teachers' perceptions, there is a highly significant relationship

21 Sorumlu Yazar/ Corresponding Author, Ogrt./Tcachcr, MEB/Ministry of National Eduation, seda.bas1@gazi.cdu.tr, 0009-0001-
7607-372X
22 Prof., Gazi Universitesi/Gazi University, sabric@gazi.edu.tr, 0000-0001-8856-4983
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between the social capital levels of school principals and the schools' display of effective school
characteristics. School principals' social capital levels are a significant predictor of school
effectiveness.

Keywords: Social capital, effective school, school principal.
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Dezavantajli okulda 6gretmen olmak: Mesleki gelisim
perspektifinden bir anlat1
Nurdan Odemis Keles??

Oz

Arastirmanin amaci, dezavantajli okulda gérev yapmakta olan bir 6gretmenin mesleki 6grenmesi
ve gelisimine yonelik deneyimlerini, 6gretmenlik hikdyesi ve anlatilarina odaklanarak ele almaktir.
Aragtirma nitel arastirma temelinde, anlati arastirmast deseninde tasarlanmistir. Arastirmanin
katilimeist 6gretmen, Slciit 6rnekleme yontemine gore belirlenmis; veriler yart yapilandiridmis
gbrisme formu ile toplanarak icerik analizi ve betimsel analizle ¢6ztimlenmistir. Arastirma
sonuglart ilk yillardaki mesleki 6grenmeye iliskin idealist glictin yerini dezavantajlt okulda yilginlik,
yorgunluk ve tikenmislik hissinin aldigini; dezavantajlarin 6zel mesleki 6grenme ve gelisim
ihtiyaglarint  ortaya ¢ikardiging, bu konudaki bakanlk egitimlerinin etkili olmadigini
gostermektedir. Bu durumun nedeni masa baginda, sahaya inmeden alinan kararlar olarak
goruliirken; dezavantajlarin 6gretmenlerin mesleki 6grenme ve gelisimi icin daha fazla destegi
gerektirdigi vurgulanmaktadir. Yoneticinin adilligi, mesleki 6grenme ve gelisimi olumlu
etkilerken; 6gretmenlere psikolojik destek sunulmasi, dezavantajli okullar icin 6zel 6denck
kalemleri olusturulmasi, asgari 6gretim materyalleri ve fiziki sartlarin saglanmasi yaninda ek
iyilestirmeler yapilmasi, dezavantajli okullar icin Gzel bakanlik birimleri olusturarak sahada
ogretmenlerle birlikte calisilmast 6nerilmektedir.

Anahtar Kelimeler: Dezavantajli okul, 6gretmen 6grenmesi, 6gretmen mesleki gelisimi, anlati
arastirmast, egitim yonetimi.

Being a teacher in a disadvantaged school: A narrative from a
professional development perspective

The purpose of the research is to examine the experiences, teaching stories, and narratives of a
teacher working in a disadvantaged school, focusing on their professional learning and
development. Using a qualitative narrative research design, the participant teacher was selected
through criterion sampling. Data collected through semi-structured interviews were analyzed
using content and descriptive analysis. Findings reveal that the initial idealistic vigor of
professional learning is replaced by feelings of disillusionment, fatigue, and burnout in
disadvantaged schools. The study highlights the specific professional learning and development
needs arising from disadvantages and the ineffectiveness of ministry training programs. It
underscores the necessity for greater support for teachers' professional learning and
development, advocating for fair leadership, psychological support for teachers, specialized
budget allocations for disadvantaged schools, improvement of teaching materials and physical
conditions, and the establishment of specialized ministry units for collaborative work with
teachers in the field.

Keywords: Disadvantaged school, teacher learning, teacher professional development, narrative
research, educational administration.

Ogretmenlerin gelisimi ve 6grenmesine iliskin literatiir her gecen giin daha da genislerken, bu
konunun 6grenci ve okul bagarisi ¢iktilarinin temelinde bulunmasi, konuya iligkin aragtirmact
ilgisini canh tutmaktadir. Ogretmenin mesleki gelisimi ve égrenmesine iliskin arastirma kanitlar,
Ogretmen Ogreniminin 6gretmene, 6grenme etkinliklerinin kendisine ve okul baglamina gbre

23 Nurdan Odemis Keles, Bilim Uzmani, Gazi Universitesi Egitim Bilimleri Enstitiisti, nurdan.keles@gazi.edu.tr, 0000-0002-6829-7870
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degistigini gostermektedir (Opfer & Peder, 2011). Okulun yapisal ve kiltiirel yonleri, 6gretmen
6grenmesi ve degisim arasindaki iligkiye dair literatiirde okul gelisimi ve egitimsel degisim
arastirmalarina hakim olan iki goriis belirlenmistir: Igeriden bakis olarak adlandirilan ilk goriis,
okullarin kendilerini 6gretmenlerin 6grenimi ve degisimi icin destekleyici ortamlara déniistiirme
kapasitelerine odaklanirken ikinci goriis, okulu disardan etkileyen cevre ve egitim politikalarina
iliskindir (Sleegers & Leithwood, 2010). Dolaysiyla okullarin kendi iclerindeki ve c¢evresel
kosullarinin 6gretmenlerin mesleki gelisme ve 6grenmelerini etkiledigi séylenebilecegi gibi bu
kosullardan en zotlu olaninin ise dezavantajli bélgelerde yer alan okullara iliskin oldugu

distunilmektedir.

Egitimsel dezavantajda yoksulluk ve sosyal siuf farkldiklart Birlesik Krallik gibi tlkelerde en
gucli faktor olarak ortaya ctkarken (White & Murray, 2016) durumun Turkiye baglaminda da
benzer olduguna iliskin aragtirma kanitlari bulunmaktadir. Dezavantajli bolgelerde yer alan
okullarin cevresel kosullarina bakildiginda buradaki bireylerin yoksulluk yasayan ve siddete
yatkinlik gosteren gruplar ile géecmenler, engelli bireyler, kadin ve cocuklardan olustugu
gorilmektedir (Topraket & Arslan, 2022). Ayrica bu bolgelerdeki 6grenciler yoksulluk, aclik,
siddet, uyusturucu bagimliligi gibi farkli nedenlerden kaynaklanan bir travmayr da yasiyor ve
i¢sellestiriyor olabilitler (Sutherland & Parker, 2020). Bunlarin yani sira kronik rahatsizliklar olan,
hane i¢i bakim yika fazla olan, calisan ¢ocuklar gibi 6grenci 6zelliklerine sahip dezavantajli
sayilabilecek okullardaki gruplar diger cocuklara gére daha fazla devamsiz olabilirler (Gencer ve
digerleri, 2023). Sosyal agidan yoksun boélgelerdeki okullarin en biytik zorluklarindan biri, sosyal
acidan dezavantajli ailelerden gelen, daha disiik egitim istekleri olan ve kurumsallagmis egitim
kaynaklarina daha az erisime sahip olan 6grencilerin sayisinin yliksek olmast ve bunun da
olumsuz bir 6grenme ortamt yaratabilmesidir (Klein, 2017). Tim bu dezavantajli okul profiline
yonelik rehberlik hizmetinin pek ¢ok okulda etkili olmamasi, 6grencilerin zihinsel ve sosyal-
duygusal davranglarini ele almanin agirhigim 6gretmenlere yiklemektedir (Walton-Fisette, 2020).
Literatirde okulun dezavantaj diizeyi ile 6gretmenlerinin isten ayrilma orani arasinda pozitif
yonde anlamli iliski olduguna dair arastirmalar bulunmaktadir (Allen ve digetleri, 2017).
Dolayistyla bu okullar, yalnizca 6grenci performansimi degil ayni zamanda 6gretmenlerin i yagam
kalitesini de etkileyen ¢ok sayida zorluk i¢ermektedir. Ancak zayif sosyo-ckonomik kosullara
ragmen bu okullardan bazilarinin iyi performans gésterdigini, dolayistyla diger olumlu faktorlerin
yant sira, 6gretmenler i¢in tatmin edici is kosullart sundugunu vurgulayan arastirma kanitlart da
mevcuttur (Matla & Xaba, 2020). Dezavantajli okul olmanin farkl kiltir, baglam ve tilkelerde
ogretmenlerin motivasyon, isten ayrilma gibi degiskenlere yaptigi etkinin farklihk gOstermesi
durumunun 6gretmenin mesleki 6grenmesi ve gelisimine yansimalarini da merak konusu yaptigt
sOylenebilir. Dezavantajli 6grenci ve okul profilinin 6gretmenlerin  titkenmislik diizeylerini
yikseltip motivasyonlarint distirdiigii, bu durumun da zaten dezavantajli olan okulu daha da
dezavantajli hale suriikledigi belirtilmektedir. Aytica okulu dezavantajli olmaya iten nedenler
arasinda Ogretmenlerin mesleki niteligindeki yetersizlige de dikkat ¢ekilmesi (Tosun ve digetleri,
2020) bu tir okullarda gbrev yapmakta olan &gretmenlerin mesleki 6grenme ve gelisim
streclerini Tirkiye baglaminda ele almay: gerekli kilmaktadir.

Kavram olarak 6gretmenin kendini gelistirmesi literatiirde personel gelistirme, hizmet ici egitim,
mesleki gelisim ve siirekli mesleki gelisim gibi farkl kavramlarla ifade edilmektedir. Ogretmenler
ayrica akran 6gretimi, isbirlik¢i planlama ve meslektaglar arasindaki mentorluk sirasinda olusan
resmi olmayan etkilesimler yoluyla da 6grenebilirler (Little, 2012). Mesleki 6grenme genellikle
mesleki gelisim programlari, 6gretim arastirma gruplart ve resmi mentorluk programlari gibi
resmi ortamlarda gerceklesmektedir (Timpetley, 2011). Hangi tirde olursa olsun kuskusuz
o6nemli olan, stirekli mesleki gelisim faaliyetlerinin Ogretmenlerin 6gretim becerilerini ve
bilgilerini gelistirmesi, siniftaki 6gretim uygulamalarinin ve 6grencilerin 6grenmelerinin niteligini
artirmasi ve Ogretmenleri siirekli 6grenen ve arastiran bir profesyonel olmalatini saglamasidir
(Ozdemir, 2016). Uluslarararast Ogretme ve Ogrenme Anketi (TALIS) 2018 raporuna gére
ogretmenlerin %80'inden fazlasi, aldiklart mesleki egitimin 6gretim uygulamalart iizerinde olumlu
etkisi oldugunu bildirmektedir (Organisation for Economic Co-Operation and Development,
2018).

Almnan mesleki 6grenme ve gelisim egitimleri yant sira baglamsal faktorler de 6gretmenlerin
mesleki ve kisisel kimlik algisin biiyiik lciide etkilemektedir. Ozellikle 6grencilerin geldigi sosyo-
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ekonomik baglamlar, 6gretmenlerin 6grenci basarisini Slgme yetenekleri tizerinde bir etki
yaratmaktadir (Day ve digerleri, 2006). Anlamlt mesleki gelisimin, dezavantajli okullara 6gretmen
istihdamint ve devamini sagladigina iliskin kanitlarin da mevcut oldugu goriilmektedir (Archibald,
ve digerleri, 2011). Ogretmenlerin dezavantajli okul ortami ve cevresinde kendilerini
gelistirebilecekleri, bilgilerini yenileyebilecekleri uygun sart ve enetjiyi bulamamalart ise mesleki
acidan gelisimlerini olumsuz yonde etkilemektedir (Tosun ve digetleri, 2020). Yoksullugun
ylksek oldugu okullarda algilanan 6rgiitsel ortam, stres-dayaniklilik-6gretme iliskisinde 6nemli
bir faktérdir (Ellison & Woods, 2019). Dezavantajli okul 6gretmenlerinin altin kalpli olmasinin
yeterli olmadigi, onlarin da bilgi ve uzmanlik hazinesine sahip olmalarn gerektigi
vurgulanmaktadir. Ogretmenlerin égrenciyi daha yukar sosyal siniflara cekebilmek icin ihtiyag
duyulan sermaye ile bu ¢ocuklarin ailelerinin ve topluluklarinin mevcut kiltiirleri arasinda nasil
baglanti kuracaklarini bilmeleri gerektigi belirtiimektedir (Hargreaves & Fullan, 2012). Bunun igin
de bu tiir okullarda 6gretmenin temel beceri ve yeterlilikleri yant sira mesleki 6grenme ve gelisim

stireclerini devam ettirmeye yonelik yeteneklerinin daha da 6nem kazandig séylenebilir.
Dolayistyla dezavantajli okullardaki 6gretmenlerin mesleki 6grenme ve gelisimlerine yénelik bir
arastirma vurgusu ihtiyact hissedilmektedir. Literatirde gerek dezavantajli okullarda gorev
yapmanin zorluklart (Allen ve digerleri, 2017; Burnet & Lampert, 2018; Klein, 2017; Matla &
Xaba, 2020; Tosun ve digetleri, 2020; Walton-Fisette, 2020; White & Murray, 2016) gerekse
ogretmenlerin mesleki 6grenmesi ve gelisimine yonelik arastirmalarin (Archibald ve digerleri,
2011; Day ve digerleri, 2006; Little, 2012; Ozdemir, 2016; Timperley, 2011) genis yer tutugu
belirlenmistir. Ancak dezavantajlt okul sartlarini deneyimleyen 6gretmenlerin mesleki 6grenme
ve gelisim hikayelerini derinlemesine ele alan aragtirmalarin alanyazin taramast sinurliliklar
kapsaminda yetersiz oldugu goriilmektedir. Ayrica 6gretmenin icinde bulundugu dezavantajli
okul baglaminin, 6gretmen 6grenme ve mesleki gelisim stirecine hangi yol, bicim ve iliskilerle
yansidigini belirlemek bu yollari iyilestirme ve gelistirmeye yonelik degiskenleri belitleme
konusunda rehberlik saglayabilir. Arastirma sonuglart dezavantajli okullarda 6gretmeni,
ogretimsel ve mesleki agidan gelistirme uygulamalart yaninda hizmet ici egitimlere ve karar
vericilerin yasal diizenlemelerine temel olabilir.

Bu dogrultuda aragtirmanin amaci, dezavantajli okulda gorev yapmakta olan bir 6gretmenin
mesleki 6grenmesi ve gelisimine yonelik deneyimlerini, 6gretmenlik hikayesi ve anlatilarina
odaklanarak ele almaktir. Aragtirma nitel arastirma temelinde anlati (narrative) arastirmast
deseninde tasatlanmistir. Arastirmada dezavantajli mesleki lisede gérev yapmakta olan bir
ogretmenin deneyimlerinin mesleki 6grenme ve gelisim sirecine yonelik anlatilarina
odaklanildigindan bu desen tercih edilmistir. Ogretmenin dezavantajli okuldaki égretmenlik
hikayesi, anlatilarina temel olmustur. Arastirmanin gergeklestirildigi okulun bulundugu bélgenin
sosyo-ekonomik gériinimiinde erken yasta evliliklerin yayginligi, cocuklar da dahil olmak tizere
aile fertlerince pazarciligin meslek olarak benimsenmesi, veli egitim diizeyinin distiklugi, okul
terkinin yayginligi ve okula bagliligin diisiik olmast (devamsizlik) unsurlart hakimdir. S6z konusu
okul bolgesine iliskin sorunlar, egitim sorunlar, saglik sorunlar, aileye iligkin sorunlar ve
ekonomik sorunlar olmak tzere dért kategoride smniflandirilmistir. Egitime iligkin sorunlarda
erken yasta evlilik nedeniyle okul terki ve disiik okul baglilig: yer alirken saglik sorunlarinda
temizlige iliskin bilgisizlik yer almaktadir. Aileye iligkin sorunlarda bosanma/ayrilma oraninin
yuksekligi, erken yasta evlilik ve parcalanmis aileler bulunmakta; ekonomik sorunlarda ise tarim
ve pazarcilik mesleginin benimsenmesi nedeniyle sosyal giivence yoksunlugu, distik gelir ve
baska is kollarina yénelememe yer almaktadir (Ozdemir & Demiriz, 2004). Okul bélgesinin bu
sosyo-kiltiirel durumu ¢ocuklarin egitimini olumsuz etkilerken ¢ocuklart okuldan uzaklastirarak
okul bagliligin1 diistirmekte; bu da akademik olarak basarisizliga neden olmaktadir (Kése, 2014).
Dolayistyla okulun, icinde bulundugu bolge kosullar: itibariyle sosyo-ckonomik olarak
dezavantajli sayilabilecegine iliskin arastirma kanitlart bulunmasi arastirma baglaminin arastirma
amact ile uygunlugunu géstermektedir.

Arastirmanin katilimeist 6gretmen, amaglt 6rnekleme yontemlerinden kriter (8lglit) 6rnekleme
yontemi ile secilmistir. Bu arastirmada katilimeinin secimindeki 6lgiitler, dezavantajli bir lisede
gbrev yapiyor olma ve deneyimlerin mesleki 6grenme ve gelisim stirecine yansimalarina iliskin
yasanmislik bakimindan en az bes yil siire ile bu okulda ¢alismis olmadir. Bu dogrultuda
dezavantajli mesleki bir lisede bes yildan fazla siiredir gérev yapmakta olan bir 6gretmen,
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arastirmanin katilimcist olarak belirlenmistir. Arastirmada veri toplama teknigi olarak gérisme
teknigi kullanilmistir. Bu ¢aligmada sunulan veriler katiimer ile goriigmelerdeki soru-cevap
seklindeki konusma kayitlarindan olusmaktadir. Katilimet ile birden fazla gériisme yapilmig, her
bir gorismenin 45-50 dakika strmustir. Gorigmeler sicak ve samimi bir ortamda
gerceklestirilerek derinlikli veri toplamak icin uzun streli etkilesim olusturulmasina dikkat
edilmistir. Arastirmada veriler, anlat1 arastirma desenine uygun bicimde arastirmact tarafindan
olusturulan yart yapilandirlmis gérisme formu ile toplanmistir. Gortisme formu dezavantajlt
okullar ve dgretmenlerin mesleki 6grenme ve gelisimine yonelik literatiir gercevesinde anlati
arastirmasina uygun sorulara dayalt bicimde olusturulmustur. Arastirma etik izninin alinmastyla
veriler toplanmug; verilerin ¢6zimlenmesinde icerik analizi ve betimsel analiz yontemleri
kullanilmistir. Aragtirmada kapsam gegerligini saglamak amaciyla yari yapilandirilmis gériisme
formu uzman gorusleri ile gelistirilmistir (Yildirim & Simsek, 2016).

Aragtirma sonuglart katiimeinin ilk yillardaki mesleki 6grenmeye iliskin 6grenme ve gelisme istegi
ile olusan idealist giiciiniin yerini dezavantajli okulda yilginlik, yorgunluk ve titkenmislik hissinin
aldigini g6stermekte; dezavantajli okul baglaminin 6zel mesleki 6grenme ve gelisim ihtiyaglarint
ortaya cikardigina isaret etmektedir. Ogretmenlerin mesleki égrenme ve gelisimine yénelik
bakanlitk uygulamalarinin oldukea fazla oldugu ancak etkili olmadigt belirtilitken bu durumun
nedeni masa basinda, sahaya inmeden alinan kararlar olarak goérilmektedir. Ayrica okulun
dezavantajlarinin 6gretmenlerin mesleki 6grenme ve gelisimi icin daha fazla destegi gerektirdigi
vurgulanmaktadir. Yoneticinin adilligi, mesleki 6grenme ve gelisimi olumlu etkilerken;
ogretmenlere psikolojik destek sunulmasi, dezavantajli okullar icin 6zel 6denck kalemleri
olusturulmasi, asgari 6gretim materyalleri ve fiziki sartlarin saglanmasi yaninda ek iyilestirmeler
yapilmasi, dezavantajli okullar icin 6zel bakanlik birimleri olusturarak sahada 6gretmenlerle
bitlikte ¢calisilmasi Onerilmektedit.
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Okul Miidiitlerinin Mesleki Kimliklerine Iliskin Goriiglerinin
Incelenmesi

Esen Altunay **),  Nagehan Yildirim %

Oz

Okul yoneticisinin varolugsal nedeni 6grencilerin gelisimi dogrultusunda 6grenci ve 6gretmenler
i¢in uygun egitim ve 6gretim ortami saglamaktir. Okullarda bu ortamin olugturulmasi i¢in okul
yoneticilerinin  ¢esitli gérevleri ve rolleri tamimlanmigtir. Scheerens'e (1988) gore, okul
yoneticilerinin egitim ve 6gretimi koordine etmesi, 6gretmenleri destekleyici okul atmosferi
olusturmast, basartyt vurgulayan &gretim stratejileri vurgulamast, okulu degerlendirmesi
gerekmektedir. Ancak yoneticilerin yapmak istedikleri isler ve yaptiklar islerin farkli olmasi,
yoneticilik gorevinin bir meslek ve katiyer olmamasi, yasanan stresin ve alinan sorumlulugun
maddi anlamda doyum saglamamasi ve gérevlendirme siiresinin sonunda tekrar gérevlendirilip
gorevlendirilmeyeceginin belli olmamasi gibi nedenlerle yoneticilerin gorevleri ile 6zdeslesme
sorunlart yasadiklari vurgulanmaktadir (Erginer ve Kése, 2012; Goksoy, 2015; Tirkmenoglu ve
Balbal, 2015). Okul yoneticilerinin gérevlerini yiiriitirken yasadiklar sorunlarla bas edebilmeleri
ise yoneticilerin kendilerini nasil tanimladiklarina baglidir (Shen, Cooley ve Ruhl-Smith, 1999).
Bireysel olarak okul yoneticilerinin rollerine ve kendilerine ytkledikleri anlam ya da hissettikleri
duygular kimlik kavraminin 6zini olusturmaktadir. Okul yoneticilerinin mesleki kimliginin
olumlu olmasi rollerini gerceklestirme isteklerinin olmasini, bu isteklerini eyleme dékmelerini ve
etkili bir okul olusturmalarini saglamaktadir.

Okul yoneticilerinin mesleki rollerini benimsemeleri mesleki kimliklerinin yapilandirilmast
olctistinde etkili olabilmektedir. Walsham’a (1998), gére mesleki kimlik, bir kisinin kendisini bir
gruba ve meslek grubuna aidiyet hissetmesini ve meslek tyesi olarak kendisini tanimlamasint
saglar.  Okul yoneticilerinin bu anlamda mesleki kimliklerinin desteklenmesi ve gelistirilmesi
okul y6netimine katk: saglamaktadir.

Alanyazinda (Erginer ve Kése, 2012; Sevil ve Bilbul, 2019). okul yoneticilerinin mesleki
kimlikleri konusunda sorunlarin yasandigi ile ilgili bulgular bulunmaktadir. Okullarda farkls
6zgecmis, 6zellik ve alt yapilara sahip insan kaynagi arasinda isbirligini saglayacak mesleki kimligi
gelistirmis liderlere ihtiya¢ bulunmaktadir. Bu baglamda calismanin temel amact yoneticilerin
mesleki kimlik hakkinda gérislerinin actklanmasi ve 6nerilerin sunulmasidir.

Okul yoneticilerinin mesleki kimliklerine yiikledikleri anlami ortaya koymayi amaglayan bu
arastirmada nitel aragtirma yaklagimi benimsenmigtir. Arastirmanin ¢alisma grubu 2022-2023
egitim-6gretim yilinda {zmir'in farkls ilcelerindeki Milli Egitim Bakanligi’na baglt bulunan resmi
okullarda gbrev yapan 60 okul yéneticisi olusturmaktadir. Arastirmanin verilerinin toplanmast
icin yart yapilandirilmis gérisme formu kullamlmustir.  Arastirmanin sonuclarina gére okul
yoneticilerinin mesleki kimliklerine iligkin goriislerinin olumlu olmast okulu bitinlestirmede
6nemli bir katki saglamaktadir.

Anahtar Kelimeler: Mesleki Kimlik, Okul Yénetimi, Sosyal Kimlik, Ozdeslesme

Examining the Opinions of School Principals Regarding

Their Professional Identities
Abstract
The existential reason of the school administrator is to provide a suitable education and training
environment for students and teachers in line with the development of students. Various duties

2 S orumin Yazar: Dog.Dr. Ege Universitesi, esenaltunay@yaboo.com, ORCID: 0000-0001-8200-887
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and roles of school administrators have been defined to create this environment in schools.
According to Scheerens (1988), school administrators need to coordinate education and training,
create a school atmosphere that supports teachers, emphasize teaching strategies that emphasize
success, and evaluate the school. However, the jobs that managers want to do and the jobs they
do may be different, the managerial job is not a profession or career, the stress experienced and
the responsibility taken do not provide financial satisfaction, and it is not clear whether they will
be reassigned at the end of the assignment petriod. For these reasons, managers experience
problems identifying with their duties (Erginer and Kose, 2012; Goksoy, 2015; Turkmenoglu
and Bilbiil, 2015). The ability of school administrators to cope with the problems they encounter
while performing their duties depends on how administrators define themselves (Shen, Cooley,
& Ruhl-Smith, 1999). The meaning that individual school administrators attribute to their roles
and themselves or the emotions they feel constitutes the essence of the concept of identity. The
positive professional identity of school administrators ensures that they have the desire to fulfil
their roles, put these wishes into action and create an effective school.
School administrators' adoption of their professional roles can be effective to the extent that
their professional identities are structured. According to Walsham (1998), professional identity
enables a person to feel belonging to a group and professional group and to define himself as a
member of the profession. In this sense, supporting and developing the professional identities
of school administrators contributes to school management.
In the literature (Erginer and Kése, 2012; Sevil and Bulbul, 2019). There are findings that there
are problems regarding the professional identities of school administrators. There is a need for
leaders in schools who have developed a professional identity to ensure cooperation among
human resources with different backgrounds, characteristics and backgrounds. In this context,
the study aims to explain the principals' opinions about professional identity and to present
suggestions.
This study adopts a qualitative research approach which aims to reveal the meaning school
principals attach to their professional identities. The study group of the research consists of 60
school administrators working in public schools affiliated with the Ministry of National
Education in different districts of Izmir in the 2022-2023 academic year. Collecting data was
based on semi-structured interviews. According to the results, school principals' positive views
on their professional identities conttibute to integrating the school.
Keywords: Professional Identity, School Management, Social Identity, Identification.
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(")gretmenlerin kariyer basamaklari ile imtihani: Bir karma
yontem aragtirmasi

Senol Sezer?®),  Ertug Can?’

Oz

Ogretmenlik meslegi, ilk olarak 13 Agustos 2005 tarihli ve 25905 sayih Resmi Gazetede
yayimlanan Ogretmenlik Kariyer Basamaklarinda Yiikselme Yénetmeliginde 6gretmen, uzman
6gretmen ve baségretmen seklinde ¢ farkli kariyer basamagina ayrilmistir. Tlgili yonetmelikte
kariyer; gerekli yeterlikler kazanidarak Ogretmenlikten uzman OSgretmenlige, uzman
égretmenlikten basdgretmenlige ilerleme seklinde tanimlanmistir. Ogretmenler, 19 Kasim 2022
tarihinde kariyer basamaklart sinavina katlmislardir. Ogretmenlerin  kariyer basamaklar
uygulamasina iliskin goris, beklenti ve Onerilerinin derinlemesine aragtirilmasinin, alanyazinda
6nemli bir eksikligi ortadan kaldiracag 6ngorilmektedir. Bu aragtirmanin amaci, 6gretmenlerin
kariyer basamaklarina iliskin algt ve goriiglerini belirlemektir. Bu amagla, sirali karma desende
ylirtitiilmesi planlanan arastirmada, 548 katilimcidan olusan égretmen grubuna ulasilarak, inandi
ve Gilig (2020) tarafindan gelistirilen Kariyer Engelleri Olcegi araciligiyla kariyer planlamaya
iliskin gorisleri belirlenecektir. Ardindan, 6rneklem grubu icinden basit-seckisiz 6rnekleme
teknigi ile secilen 61 O6gretmenin kariyer basamaklari algilarina iliskin metafor tretmeleri
saglanacaktir. Nicel verilerin toplandigt grup iginden maksimum ¢esitlilik érnekleme teknigi ile
beliflenen 28 6gretmenle yart yapilandirilmis goériismeler gerceklestirilecektir.

Anahtar Kelimeler: Ogretmen]ik, statii, kariyer basamaklari, uzman 6gretmen, baségretmen.

Examination of teachers through career stages: A mixed

methods research
Abstract
The teaching profession is divided into three different career stages: teacher, expert teacher and
head teacher in the Regulation on Promotion in Teaching Career Stages, which was first
published in the Official Gazette dated 13 August 2005 and numbered 25905. Career in the
relevant regulation is defined as the progressing from teacher to expert teacher, and from expert
teacher to head teacher by gaining the necessary qualifications. Teachers participated in the
career ladder exam on November 19, 2022. It is envisaged that an in-depth investigation of
teachers’ perspectives, expectations, and suggestions regarding the application of career ladders
will eliminate an important gap in the literature. The purpose of this research is to determine
teachers’ perceptions and views regarding career stages. For this purpose, in the research planned
to be conducted in a sequential mixed design, a group of teachers consisting of 548 participants
will be reached and their views on catreer planning will be determined through the Career
Obstacles Scale developed by Inandi and Gilig (2020). Then, 61 teachers selected from the
sample group using simple-random sampling technique will be enabled to produce metaphors
regarding their perceptions of career stages. Semi-structured interviews will be held with 28
teachers determined by the maximum diversity sampling technique from the group from which
quantitative data was collected.
Keywords: Teaching, status, career stages, expert teacher, head teacher.
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Ogretmenlerin Kiiltiirel Deger Algilar: ve érgﬁtsel Politika
Algilar1 Arasindaki [ligki*

Didem Celik Yilmaz?®¥  Turkan Argon?

Oz

Bu calismanin amact 6gretmenlerin kiltirel deger algilart ile 6rgiitsel politika algilart arasindaki
iliskinin arastirilmasidir. Tliskisel arastirma modelinde tasatlanan arastirmanin calisma evrenini,
Diizce ilindeki resmi egitim kurumlarinda gbrev yapan 976 &gretmen olusturmaktadir.
Arastirmada veri toplama aract olarak Bireysel Kiiltiirel Degerler Olgegi ve Orgiitsel Politika
Algst Olgegi kullanlmustir. Arastirmanin verileri, 2021-2022 egitim 8gretim yilinda toplanmus ve
verilerin analizinde betimleyici istatistikler ve korelasyon analizi kullanilmistir. Arastirmada elde
edilen sonuglara gore bireysel kultiirel degerleri olugturan 5 alt boyutta Ggretmenlerin glic
mesafesine yonelik algilarinin diigiik; belirsizlikten kaginma alt Slgeginde yiiksek, kolektivizm alt
ol¢eginde orta; uzun erimlilik alt Slgeginde olduk¢a yiiksek ve erillik alt Slgeginde orza diizeyde
algilarinin oldugu gériilmektedir. Ogretmenlerin politika algilarinin ise hem alt boyutlarda hem
de Olgegin toplaminda orfa diizeyde oldugu goérilmektedir. Son olarak 6gretmenlerin bireysel
kiltirel deger algilart ile 6rgiitsel politika algilart arasinda orta ve disik dizeyli iliskiler
saptanirken; 6gretmenlerin bireysel kiltirel deger algilarinin Srgiitsel politika algtlarint negatif
yonde ve anlamli sekilde agikladigt ortaya konulmustur.

Anahtar Kelimeler: Kilttrel degetler, 6rgiitsel politika algts1, 6gretmen.

The Relationship Between Teachers' Cultural Values and
Organizational Political Perceptions

Abstract

The aim of this research is to investigate the correlation between teachers' attitudes towards
cultural values and organizational politics. The study employs a relational model and includes a
sample size of 976 teachers working in public educational institutions in the Diizce province.
Data was collected during the 2021-2022 academic year, utilising the Individual Cultural Values
Scale and the Organizational Policy Perception Scale as data collection tools. The data was
analysed using descriptive statistics and correlation analysis. The findings of the study indicate
that teachers have low perceptions of power distance, high perceptions of uncertainty avoidance,
moderate perceptions of collectivism, quite high perceptions of longevity, and moderate
perceptions of masculinity in the five sub-dimensions that make up individual cultural values.
Teachers' petceptions of politics are at a medium level in both the subscales and the total scale.
Morteover, the research reveals moderate and low-level relationships between teachers'
perceptions of individual cultural values and organisational politics perceptions. Additionally, the
study finds that teachers' perceptions of individual cultural values negatively and significantly
impact their perceptions of organisational politics.

Keywords: Cultural values, organisational policy perception, teacher

* Bu calisma birinci yazarin ikinci yazarin danismanliginda yiriietiigii "Ogretmenlerin Kiiltiirel Degerleri ile Orgiitsel Politika Algilart
Arasindaki Iliskide Sosyal Kimligin Aract Rolii (2023)" baslikli doktora tezinden iiretilmistir.
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Okul y6neticilerinin adil yonetime iliskin goriigleri

Kiibra BAGLAR®,  Prof. Dr. Sadegiil AKBABA ALTUN 3

1 Bagcilar Ilge Milli Egitim Miidiirliig, Istanbul,kuysall 9@bhotmail.com
2 Baskent Universitesi Egitim Fakiiltesi, Ankara, akbabas@baskent.edu.tr

Oz

Bu calismada, okul yoneticilerinin adil yonetim anlayislarina dair gorisleri incelenmistir. Bu
calisma nitel arastirma deseninde, algilara dayandigt icin fenomenolojik bir ¢alismadir. Tstanbulili
Bagcilar ilgesinde Milli Egitim Bakanlhigmna bagl resmi ilkokul, ortaokul ve lise kurumlarinda
gorevine devam etmekte olan maksimum ¢esitlilik 6rnekleme yontemi kullaniarak secilen 15
yonetici ile gonillilik ilkesiyle goriismeler gerceklestirilmigtir. Bu ¢alismada betimsel analiz
teknigi kullanilarak formlardan elde edilen bilgiler analiz edilmistir. Elde edilen verilere gére, okul
yoneticilerine gore adil yonetim kavrami, tim calisanlara esit davranmak, tarafsiz olmak
seklindedir. Okul yoneticilerin en ¢ok 6gretmenlerin ve okulun verimliliklerini arttirmak icin adil
yonetimin gerekliligini savunmuslardir. Okul yoneticilerin en ¢ok uyguladiklart adil yo6netim
stratejisi, herkese esit davranma seklindedir. Okul yoneticileri adil yonetimi uygularken en ¢ok
ogretmenlerin 6zel talepleri, 6gretmenlerin hatalarint kabul etmemeleri ve 6n yargili olmalart
konularinda zorluk yasadiklarini belirtmislerdir. Okul yéneticileri en ¢ok mevzuat, burokratik ve
siyasi sorunlarin okullarda adil yénetim uygulamalarint sinurladiklarini aktarmuglardir. Okul
yoneticileri adil yonetim becerilerini gelistirmek adina en ¢ok objektif olma yolunu segtikleri
belitlenmistir.

Anahtar Kelimeler: Yonetim, adil yénetim, okul midirleri.

School administrators' views on fair management

Abstract

In this study, school administrators' views on fair management approaches wete examined. This
study is a phenomenological study with a qualitative research design and is based on perceptions.
Interviews were held on a voluntary basis with 15 administrators who were selected using the
maximum diversity sampling method and are working in official primary, secondary and high
school institutions affiliated with the Ministry of National Education in Bagcilar district of
Istanbul province. In this study, the information obtained from the forms was analyzed using
the descriptive analysis technique. According to the data obtained, the concept of fair
management, according to school administrators, means treating all employees equally and being
impartial. School administrators mostly advocated the necessity of fair management to increase
the productivity of teachers and the school. The most common fair management strategy used
by school administrators is to treat everyone equally. School administrators stated that they
mostly had difficulties in implementing fair management due to teachers' special demands,
teachers not accepting their mistakes and being prejudiced. School administrators stated that
legislation, bureaucratic and political problems mostly limit fair management practices in schools.
It has been determined that school administrators prefer to be objective in order to improve
their fair management skills.

Keywords: Management, fair management, school principals.

*(Gerekli ise) Bilditi, tez, rapor olarak sunulmussa ya da benzeri bir durum varsa agiklama yapiniz. /*(If necessary) If it is presented as a
paper, thesis, report or similar, please provide an explanation.
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Okul Yéneticilerinin Ogretmenler Arasindaki Informal Liderlerle
Iligkilerinin Incelenmesi

Esen Altunay®? Pmnar Altun®
Oz
Toplum, birbitleriyle karsilikls iliskileri olan alt gruplar sistemidir (Bulut, 1983). Toplum icindeki
her 6rgiitte oldugu gibi okul 6rgiitiinde alt gruplar mevcuttur. Bu alt gruplarin olusumunda okul
icinde etkili olan ortak degerlere, begenilere ve diinya goriisiine sahip olma gibi birtakim 6zellikler
etkilidir ve okul liderligi agisindan 6nemlidir. Cunkd okul Uyeleri arasindaki alt gruplarin iyi
tammlanamamasi ve yonetilememesi okul tyelerinin okulun ortak amag ve hedefleri etrafinda
toplanamamasi okul ile ilgili sorunlara neden olabilmektedir. Okullarin etkililigi icin tim tyeletin
is birligine ihtiya¢ bulunmaktadir. Ogretmenlerin kendi iradeleri ile hareket etmeleri ve
eylemlerinin sorumlugunu almak konusunda istekli olmasi gerekmektedir (Lunenburg ve
Ornstein, 2013). Bu acidan ele alindiginda 6gretmenler arasindaki informal (sosyal) liderlerin okul
hedefleri dogrultusunda okul lidetleri tarafindan yonlendirilmesi biiyiik 6nem tagimaktadir.
Informal liderlik (Sosyal liderlik) kisinin duygusal zekasini dogru iletisim becerileri kanaliyla
kullanma ve boylelikle digetlerini etkileyebilme ve onlart kendi istedigi bicimde yonlendirebilme
becerisi olarak tanimlanabilir (Kiziltas, 2018; Porteus, 2018). Ogretmenler arasindaki informal
(sosyal) liderlik ise 6z farkindaligin ve gicli bireysel 6zelliklerin bir sonucu olarak formal bir
beklenti icinde olmadan 6rglitteki diger tUyeleri etkileyebilme yetenegi olarak 6ne ¢ikmaktadir. Bu
anlamda okuldaki informal (sosyal) liderligin herhangi bir ama¢ ve beklenti sonucu degil,
kendiliginden ortaya ctktigr ve 6gretmenler arasindaki demografik Ozellikler, benzer yasam
deneyimleri veya ortak gecmis ve degerlerin sekillendirdigi bir olgu oldugu ifade edilebilir. Okul
yOneticisinin okulundaki informal (sosyal) lidetlerle ve onlarin baskin oldugu alt gruplarla olumlu
iliskiler kurmast ve bu gruplarin kendi aralarindaki iletisim agin1 iyi kontrol edebilmesi ve birbitleri
arasindaki bagt okulun ¢ikarlarina uygun sekilde yonlendirmesi gerekmektedir (Turan, 2014).
Okul yonetiminde 6gretmenler arasindaki informal (sosyal) liderlerle iliskilerin kurulmas: okul
yoneticilerinin insani yeterlikleri arasinda gorilmektedir (Aslan ve Bakir, 2014). Ogretmenler
arasindaki informal (sosyal) liderlerin kim olduklarinin belitlenmesi, onlarin farkli beceri ve
yeteneklerinden hangi alanlarda fayda saglanabilecegi kesfedilmesinin ve onlart okulun ortak
amag ve hedefleri etrafinda toplayabilmesi 6nem tasimaktadir. Bu yiizden okul yoneticilerinin
informal (sosyal) liderlerle iliskilerinin yuritilmesine iliskin gorislerinin ortaya konmasina
gereksinim duyulmaktadir.
Bu calisma okul yoneticilerinin informal (sosyal) lidetlerle iliskilerini belirlemek amactyla, nitel
arastirma yontemi ile yiratilmistir. Arastirmanin ¢alisma grubu, amaglt 6rnekleme yontemi ile
secilen okul yoneticileri ile olusturulmustur. Arastirmada yari-yapilandirlmis goriisme formu
kullandmistir.  Arastirmanin  veriletinin - ¢6zUimlenmesinde igerik analizi  kullanilmugtir.
Arastirmanin bulgularina gbre okul yoneticilerinin okullarinda informal (sosyal) liderlik 6zelligi
gbsteren Ogretmenlerle olumlu iliskiler kurmalari halinde okul acisindan bircok avantaj
olusturduklari, ancak sorunlar yasanmalart halinde bazt dezavantajlarla  karsilastiklar
belirlenmistit.
Anahtar Kelimeler: Informal Liderlik, Sosyal Liderlik, Okul Yoéneticisi, Liderlik Ttrleri.

Examining the Relationships of School Administrators with

Informal Leaders Among Teachers
Abstract
Society is a system of subgroups that have mutual relations with each other (Bulut, 1983). As in
every organization within society, there are subgroups in the school organization. Some
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characteristics such as having values, tastes and worldviews that are effective within the school
are effective in the formation of these subgroups and are important for school leadership.
Because subgroups among school members cannot be well defined and managed, and school
members cannot gather around the common goals and objectives of the school, this can cause
school-related problems. Cooperation of all members is needed for the effectiveness of schools.
Teachers must act with their own will and be willing to take responsibility for their actions
(Lunenburg & Ornstein, 2013). Considered from this perspective, Being a guide to informal

(social) leaders among teachers is important for school leaders in line with school goals.

Informal leadership (Social leadership) is the ability to use one's emotional intelligence
through correct communication skills and thus influence others and direct them in the way they
want (Kiziltas, 2018; Porteus, 2018). Informal (social) leadership among teachers stands out as
the ability to influence other members of the organization without formal expectations, as a
result of self-awareness and strong individual characteristics. In this sense, it can be stated that
informal (social) leadership at school emerges spontaneously, not as a result of any purpose or
expectation, and is a phenomenon shaped by demographic characteristics, similar life
experiences or common background and values among teachers. The school principal must
establish positive relationships with the informal (social) leaders in his school and the subgroups
in which they dominate, and must well control the communication network between these
groups and direct the ties between each other under the interests of the school (Turan, 2014).
Establishing relationships with informal (social) leaders among teachers in school management
is considered among the human competencies of school administrators (Aslan and Bakir, 2014).
It is significant to determine who the informal (social) leaders among teachers are, to discover
in which areas their different skills and abilities can benefit, and to gather them around the
common goals and objectives of the school. Therefore, there is a need to reveal the opinions of
school administrators regarding the conduct of their relationships with informal (social) leaders.
This study was conducted with a qualitative research method to determine the relationships of
school administrators with informal (social) leaders. The participants were formed with school
administrators selected by purposeful sampling method. A semi-structured interview form was
used in the research. Content analysis was used to analyze the data of the study. According to
the findings, results explained that school principals create many advantages for the school if
they establish positive relationships with teachers who show informal (social) leadership qualities
in their schools but face some disadvantages if problems occur.

Keywords: Informal Leadership, Social Leadership, School Administrator, Types of Leadership.
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Informel iligkilerin 6gretmenlerin is memnuniyeti ile
iligkisinde sinerjinin aracilik roli

Sarp Ugur®*’, Kazim Celik®

Oz

Bu arastirma, (okul ici ve okul disindaki) informel iliskilerin 6gretmenlerin is memnuniyeti ile
iliskisinde 6rglitsel sinetjinin aracilik roliind tespit etmek amaciyla gerceklestirilmistir. Calismada
korelasyonel (iliskisel) tarama modeli kullanilmistir. Bu dogrultuda yapisal esitlik modellemesi
yontemi ile literatiire dayali olarak (okul ici ve okul disindaki) informel iligkiler ile is memnuniyeti
degiskenleri arasinda; Orgltsel sinerji degiskeninin araciik roli olup olmadigmin tespit
edilebilmesi amactyla bir model gelistirilmistir. Arastirma Usak ilindeki kamu okullarinda
gerceklestirilmistir. Veriler; basit tesadifi 6rnekleme yontemi ile belitlenen 468 6gretmenden
katilimeilara iliskin demografik bilgilerin soruldugu kisisel bilgi formu, “Informel Tliskiler
Olgegi”, “Ogretmenlere Yonelik Orgiitsel Sinerji Olgegi” ve “Is Memnuniyeti Olgegi” aractligtyla
toplanmistir. Analiz sonuclart (okul ici ve okul disindaki) informel iligkilerin 6gretmenlerin is
memnuniyeti ile iliskisinde orglitsel sinerjinin (dolayli olarak) aracilik etkisi oldugunu
gostermektedir.

Anahtar Kelimeler: is doyumu, 6rgiitsel sinerji, informel iliski, informel iletisim, 6gretmen

The mediating role of synergy in the relationship between
informal relationships and teachers' job satisfaction

Abstract

This study was conducted to determine the mediating role of organizational synergy in the
relationship between informal relationships (inside and outside school) and teachers' job
satisfaction. Correlational scanning model was used in the study. In this context, a model was
developed with the structural equation modeling method based on the literature to determine
whether the organizational synergy variable has a mediating role between informal relationships
(inside and outside school) and job satisfaction variables. The research was conducted in public
schools in Usak province. Data were collected from 468 teachers who were selected with a simple
random sampling method through a personal information form in which demographic
information about the patticipants were asked, "Informal Relationships Scale", "Organizational
Synergy Scale for Teachers" and "Job Satisfaction Scale". The results of the analysis show that
organizational synergy has (indirectly) the effect of mediation in the relationship between
informal relationships (inside and outside school) and teachers' job satisfaction.

Keywords: job satisfaction, organizational synergy, informal relationship, informal
communication, teacher
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Ogretmen Egitimcileri ve Nitelikli Ogretmenlerin
Yetigtirilmesi

Cigdem Sahin®®

Oz

Basarili bir egitimde, 6gretmen nitelikleri 6nemli bir faktérdiir. Ogretmenler ve nitelikleri, egitim
reformlari tzerinde etkilidir ve bu sebeple 6gretmen yetistirme ve egitim politikalar ile ilgili
calismalarda hem arastirmacilarin hem de politika yapicilarin odaginda olan bir konudur.
Ogretmen egitimi, bu egitimi veren &égretmen egitimcilerinin sergiledikleri yaklagimlar ve
uygulamalardan etkilenmektedir. Ogretmen egitimcileri, tasarladiklart ve uyguladiklar derslerde,
ogretmenlerin niteligini dikkate almalidirlar. Bu calismada, 6gretmen egitimcilerinin 6zellikleri
incelenmis, ulusal ve uluslararast kapsamda nitelikli bir 6gretmen egitimi icin bilgi, beceri ve
sorumluluklar sunulmustur. Arastirma bir literatur taramasidir. Arastirma sonucunda genel olarak
6gretmen egitimcilerinin giincel 6gretmen egitimi ile ilgili teori ve uygulamalar hakkinda bilgi
sahibi olmasi, 6gretmen ve 6gretmen adaylarina yonelik anlayish yaklagmalar, rehberlik ve
damgmanlik roller sergilemeleri, egitim, 6gretimi planlamalari, 6grenme ortamlart olusturmalari
ve bu ortamlari yénetmeleri gibi yetkinliklere sahip olmalatr gerektigi belirlenmistir.

Anahtar Kelimeler: Ogretmen egitimi, gretmen egitimcileri, gérev ve sorumluluklar

Teacher Educators and Training of Qualified Teachers

Abstract

Teachers and their qualifications have an impact on education reforms, are therefore an issue
that is in the focus of both researchers and policy makers in teacher training and education
policies. Teacher education is influenced by the approaches and practices of the teacher
educators who provide this education. Teacher educators should take teacher quality into
account in the courses they design and implement. In this study, the characteristics of teacher
educators were examined and the knowledge, skills and responsibilities for a qualified teacher
education at national and international levels were presented. The research is a literature review.
As a result of the research, it is generally concluded that teacher educators should have
competencies such as having knowledge about the theories and practices related to current
teacher education, having an understanding approach towards teachers and teacher candidates,
performing guidance and consultancy roles, planning education, teaching, creating and managing
learning environments were determined.

Keywords: Teacher education, teacher educators, roles and responsibilities
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Sosyal Adalet Liderligi ve Marjinallesen Ogrencilere Yonelik
Stratejiler: Yiiksek Akademik Bagartya Sahip Okullarda Bir
Aragtirma

Orhun Kaptan® ¥, Giilenay Nagihan Kih¢®% ibrahim Kocabas®®

Oz

Bu arastirmanin amact akademik basari yiiksek bir okulda égrencilerin olusturduklart sosyal ag
alt yapisinin incelenmesi yoluyla sosyal gruplarin ve izolasyonun olusumunda etkili olan faktérleri
tespit etmek ve Ogretmenlerin sosyal adalet liderligi 6zelliklerini kullanarak marjinalize edilen
ogrencilere yonelik hangi stratejileri kullandiklarint tespit etmektir. Arastirma karma yontem ile
tasarlanmistir. Arastirmanin nicel kisminda elde edilen verilerin analizi icin URGM yéntemi
kullaniacaktir. Arastirmanin nitel asamasi ise yart yapilandirlmis gériisme formlarindan elde
edilen verilerin icerik analizi ile yapilacaktir. Daha sonra nicel ve nitel verileri entegre etme
yontemi olarak infografiklerden yararlanilacaktir. Arastirmanin sonucunda akademik bagarisi
yitksek bir okulda 6grenci sosyal aginin olugsumunda etkili olan faktérler tespit edilecektir.

Anahtar Kelimeler: Ussel rassal grafik modelleme, sosyal ag analizi, sosyal adalet liderligi,
akademik basari. kullaniniz, aralarina virgiil koyunuz ve son anahtar kelimenin sonuna nokta
koyunuz.

Social Justice Leadership and Strategies for Marginalised
Students: A Study in High Academic Achievement Schools

Abstract

The aim of this study is to examine the social network infrastructure formed by students in a
high academic achievement school in order to identify the factors influencing the formation of
social groups and isolation, and to determine the strategies used by teachers, utilizing their social
justice leadership characteristics, towards marginalized students. The research is designed using
a mixed-method approach. The quantitative part of the research will employ the URGM method
for data analysis. The qualitative phase of the research will involve content analysis of data
obtained from semi-structured interview forms. Subsequently, infographics will be utilized as the
method of integrating quantitative and qualitative data. The outcome of the research will identify
the factors influencing the formation of student social networks in a high academic achievement
school.

Keywords: Alternative financing, school administrators, PTA, holistic single case design.

37 Orhun Kaptan / Ogretim Gorevlisi / Fatih Sultan Mehmet Vakif Universitesi / orhunkaptan@gmail.com/ 0000-0002-1700-9365
38 Arastirma Gorevlisi / Fatih Sultan Mehmet Vakif Universitesi / gnkilic@fsm.edu.tr / 0000-0002-6280-8537

39 Profesér Doktor / Fatih Sultan Mehmet Vakif Universitesi / ikocabas@fsm.edu.tr / 0000-0002-3540-2427

45


mailto:orhunkaptan@gmail.com
mailto:gnkilic@fsm.edu.tr
mailto:ikocabas@fsm.edu.tr
https://orcid.org/0000-0002-1700-9365
https://orcid.org/0000-0002-6280-8537
https://orcid.org/0000-0002-3540-2427

17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Okul paydaslarimin pozitif ayrimcilik ile ilgili algilari

Bayram Gul, 0000-0002-5338-7144

Oz

Bu arastirmanin amaci okul paydaslarinin okullardaki pozitif ayrimcilik ile ilgili goriislerini
incelemektir. Arastirma nitel desene uygun olarak tasarlanmistir. Arastirmanin ¢alisma grubu
Gaziantep 11 Milli Egitim Miidiirliigiine bagli resmi ortaokulda farkli hizmet alinlarinda gérev
yapmakta olan, kartopu ve maksimum 6rnekleme teknikleri ile belirlenen 13 6gretmen ve 10
ogrenci velisinden olugmaktadir. Arastirmanin verileri aragtirmaci tarafindan gelistirilen yar1
yapilandirilmig bir goriisme formu ile toplanmistir. Bu ara¢ hazirlanmig ve uzman goriisleri
de alinmustir. Nitel veriler icerik analizi yardimi ile ¢6ziimlenecektir. Czlimleme sonrasi
veriler kodlanmistir. Bu siire¢te kodlama anahtar1 da kullanilmistir. Arastirma bulgularina
gore en fazla frekansa sahip kod okullarda pozitif ayrimcilik olmamasidir (n=11).
“Katilimeilara pozitif ayrimcilik nasil yapilmalidir?” alt problemiyle ilgili goriislerinde en
fazla frekansa “ ortak karar” ve “materyal yardimi yapilmali ” kodlart almistir (n=2).
Anahtar Kelimeler: Pozitif ayrimcilik, okul paydaglari, esitlik.

Title in English only first letter of the first word should be in
capital “Garamond” size 14

Abstract

The purpose of this research is to examine the opinions of school stakeholders about positive
discrimination in schools. The research was designed in accordance with the qualitative design.
The study group of the research consists of 13 teachers and 10 student parents, who work in
different service fields in the official secondary school affiliated to Gaziantep Provincial
Directorate of National Education, determined by snowball and maximum sampling techniques.
The data of the study was collected with a semi-structured interview form developed by the
researcher. This tool was prepared and expert opinions were taken. Qualitative data will be
analyzed with the help of content analysis. After analysis, the data was coded. A coding key was
also used in this process. According to the research findings, the code with the highest frequency
is the absence of positive discrimination in schools (n = 11). “How should positive
discrimination be done to participants?” In their opinions regarding the sub-problem, the codes
"joint decision" and "material assistance should be provided" were the most frequently received
(n=2).t should be written between 50-150 words in "Garamond" font, 10 font size and single
line spacing. Paragraphs should not be made. In the abstract, briefly summarize the rationale,
purpose, methodology, main findings and salient conclusions of the research. Do not include
figures, graphics, pictures and/or tables. Do not change the page margins. Do not exceed two
pages.

Keywords: Positive discrimination, school stakeholders, equality.
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Egitimde denetimin yeniden yapilanmasina iligkin bakanlik
miifettigleri ve egitim miifettiglerinin goérisleri
Zeynep Akylz*%,  Prof. Dr. Sait AKBASLI*

Oz

Egitim denetimi yapilanmasinda son yillarda siklikla degisim yapilmus, 2014 yilinda denetim
butiniyle yerellesirken, 2016 yilinda tekrar merkezilesmistir. Gliniimizde de merkez ve yerel
diizeyde ikili yapilanmayla uygulanmakta ve degisimler devam etmektedir. Arastirma egitimde
denetimin gelecek yonelimini Bakanlhk ve Egitim Mifettislerinin nasil degetlendirdigini ortaya
koymayt amacglamaktadir. Bu amagla su sorulara yanit aranmustir: 1-Egitim Mufettislerinin egitim
denetimi yapilanmasinda 6nerecegi modele iliskin goriisleri nelerdir? 2-Bakanlik mifettislerinin
egitim denetimi yapilanmasinda 6nerecegi modele iliskin gorisleri nelerdir?

Yontem

Arastirma nitel arastirma yontemi ve durum deseni ile tasarlanmistir. Arastirmanin ¢alisma grubu
maksimum ¢esitlilik yontemi ile belitlenen 20 Bakanlik Mufettisi ve 20 Egitim Mufettisinden
olusmaktadir.

Bulgular ve Tartisma

Arastirmada Bakanlik ve Egitim miifettislerinin 6nemli bir béliminin ikili yapi, 6zginlik,
calisma merkezleri-bolgeleri, okul gelisim modeli gériisleri 6ne ¢ikmakta, rehberlik ve denetim
odakli, ikili yapinin kalkmasi, siyaset st yapilanma, tematik denetim gibi gorislerin de
vurgulandigi anlagilmaktadir.

Sonug ve Oneriler

Calisma hentliz devam etmektedit.

Anahtar Kelimeler: Egitimde denetim, denetim yapilanmasi, miifettis

Opinions of ministry inspectors and education inspectors on
the restructuring of supervision in education

Abstract

The structure of educational supervision has changed frequently in recent years, and while
supervision was completely decentralized in 2014, it was centralized again in 2016. Today, it is
implemented with a dual structure at the central and local level and changes continue. The
research aims to reveal how the Ministry and Education Inspectors evaluate the future direction
of supervision in education:

1. What are the opinions of the education inspectors about the model they will propose
in the organization of education supervision?

2. What are the opinions of the Ministry inspectors on the proposed model for the
organization of educational supervision?

Method

The research was designed with qualitative research method and case design. The study group
of the research consists of 20 Ministry Inspectors and 20 Education Inspectors determined by
maximum diversity method.

Results and Discussion

In the research, it is understood that a significant part of the Ministry and Education inspectors'
views on dual structure, authenticity, overlapping centers-regions, school development model
come to the forefront, and views such as guidance and supervision focus, abolition of dual
structure, supra-political structuring, thematic supervision are also emphasized.

Conclusion and Recommendations

*Devam eden doktora Tez ¢alismasindan tiretilmistir.
40 Ogretmen/Milli Egitim Bakanligi zeynepakyuz@yahoo.com, ORCID: 0000-0002-3513-0206
41 Prof. Dr./Hacettepe Universitesi/ Egitim Bilimleri Enstitiisi, sakbasli@gmail.com,ORCID: 0000-0001-9406-8011
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The investigation is still ongoing.
Keywords: Supervision in education, supervision structure, inspector

*Derived from PhD Thesis in progress.
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Kapsayici 21. yiizyil beceri modeline iligkin 6gretmen
goriiglerinin incelenmesi

Murat YIGITTEKIN‘AY,  Soner DOGAN®

Oz

1lk ceyregini bitirmek tizere oldugumuz 21. yiizyilda sanayi toplumundan bilgi toplumuna gegis
kacinilmaz olmustur. Bu gecis siiteci bireylerin ve toplumlarin var olma miicadelesini beceri
odakli hale getirmistir. 19. ve 20. yiizyillarda bireylerden beklenen beceriler ticaret yapabilmek,
baskalartyla iyi gecinebilmek, profesyonel olabilmek vb. iken giiniimtizde bu becerilere ¢cok daha
yenileri eklenmistir. Eklenen bu yeni becerilere 21. yiizyil becerileri denilmektedir. 21. yiizyil
becerileri, en genel anlamiyla bilgi toplumunu olusturan bireylerin nitelik sahibi olabilmeleri i¢in
sahip olmalari beklenen beceriler olarak ifade edilebilir. Bu beceriletin neler oldugu ve 6grencilere
nasil kazandirilacagi konusunda literatiirde yurt icinde ve yurt disinda yapilmis olan bir¢ok
¢alisma bulunmaktadir. Bu kapsamda Turkiye’de ulusal egitimin yiratiilmesinden ve isleyisinden
sorumlu olan Milli Egitim Bakanligi merkez teskilatina bagli Talim ve Terbiye Kurulu Bagkanlig
da (2023) calisma yiritmis ve “Kapsayict 21. Yizyil Beceri Modeli” isimli bir model ortaya
koymustur. Bu calismanin amact Milli Egitim Bakanligt Talim ve Terbiye Kurulu Baskanlig:
tarafindan yayinlanan “21. Yuzyil Becerileri ve Degerlere Yonelik Arastirma Raporu” ile ortaya
konulan “Kapsayict 21. Yizyil Beceri Modeli” hakkinda farkli branslarda 6gretmenlerin
gorislerinin ortaya ¢tkarilmasidir. Aragtirma nitel bir calisma olup fenomenoloji (olgu bilim)
modelinde desenlenmigtir. Arastirmanin ¢alisma grubunu Milli Egitim Bakanlhgina baglt resmi
okullarda gbrev yapmakta olan 15 6gretmen olusturmaktadir. Arastirma kapsaminda veri
toplama islemine baslamadan 6nce arastirmact tarafindan katiimeiara “Kapsayict 21. Yizyil
Becerileri Modeli” hakkinda zoom platformu tzerinden bilgilendirme toplantist yapilmustir.
Toplantida katiimcilara 21. yizyil becerileri ve arastirmaya konu olan model anlatilmigtir.
Toplanti kayit altina alinmistir. Toplantinin ardindan veri toplamak amactyla arastirmact
tarafindan hazirlanan yar yapilandirilmis gérissme formu kullanilarak zoom platformu tizerinden
bire bir gériismeler yapilmis ve yapilan gériismeler kayit altina alinmustir. Elde edilen verilerin
analizi icin toplanti kayitlart incelenmis ve yazili metin haline getirilmigtir. Elde edilen veriler
icerik analizi yapilarak kodlar, kategoriler ve temalara ulasilmistir. Verilerin analizi devam etmekte
oldugundan aragtirmanin sonuglari heniiz ortaya ¢ikmamistir. Arastirma sonucunda 6gretmen
gorislerine gore; “Kapsayict 21. Yizyil Beceri Modelinin egitim 6gretime katkilarinmn neler
oldugu, modelin uygulamasinda hangi yéntem, teknik ve etkinliklerin kullanilabilecegi ve modelin
eksik ve/veya olumlu yonlerinin neler oldugu sorularina yanit aranacaktir. Alanyazin
incelendiginde bu modeli esas alan ve model ile ilgili 6gretmen goériislerini ortaya koymayt
amaglayan bir ¢alismaya rastlanmamustir. Bu ¢alisma “Kapsayict 21. Yuzyil Beceri Modeline”
iliskin gorisleri iceren ilk ¢alismalardan olmast nedeniyle literatiire katk: saglayacaktir.

Anahtar Kelimeler: 21. Yiizyil Becerileri, Milli Egitim Bakanlhgi, Kapsayict 21. yizyil beceri
Modeli

Examining teachers' views on the inclusive 21st century skills

model
In the 21st century, the first quarter of which we are about to end, the transition from the
industrial society to the information society has become inevitable. This transition process has
made the struggle for existence of individuals and societies skill-oriented. In the 19th and 20th

42 Sorumlu Yazar/ Corresponding Author Doktora Ogrencisi, MEB, iletisim@muratyigittekin.com.tr, https://orcid.org/0000-0002-
2781-9804
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centuries, the skills expected from individuals were being able to do business, getting along with
others, being professional, etc. Today, much newer skills have been added to these skills. These
new added skills are called 21st century skills. 21st century skills can be expressed in the broadest
sense as the skills that individuals who make up the information society are expected to have in
order to be qualified. There are many studies in the literature, both at home and abroad, on what
these skills are and how they can be acquired by students. In this context, the Board of Education
(2023), which is affiliated with the central organization of the Ministry of National Education,
which is responsible for the conduct and operation of national education in Turkey, also
conducted a study and put forward a model called "Inclusive 21st Century Skills Model". The
aim of this study is the "21st Century" published by the Ministry of National Education, Board
of Education and Discipline. The aim is to reveal the opinions of teachers in different branches
about the "Inclusive 21st Century Skills Model" put forward by the "Research Report on 21st
Century Skills and Values". The research is a qualitative study and was designed in the
phenomenology model. The study group of the research consists of 15 teachers working in
public schools affiliated with the Ministry of National Education. Before starting the data
collection process within the scope of the research, the researcher held an information meeting
with the participants about the "Inclusive 21st Century Skills Model" via the zoom platform. At
the meeting, 21st century skills and the model subject to the research were explained to the
participants. The meeting was recorded. Following the meeting, one-on-one interviews were held
via the Zoom platform using a semi-structured interview form prepared by the researcher in
order to collect data, and the interviews were recorded. To analyze the data obtained, meeting
records were examined and converted into written text. The obtained data were content analyzed
and codes, categories and themes were reached. Since the analysis of the data is ongoing, the
results of the research have not yet emerged. As a result of the research, according to teachers'
opinions; Answers will be sought to the questions "What ate the contributions of the Inclusive
21st Century Skills Model to education and training, what methods, techniques and activities can
be used in the application of the model, and what are the shortcomings and/or positive aspects
of the model?" When the literature was examined, no study was found that was based on this
model and aimed to reveal teachers' opinions about the model. This study will contribute to the
literature as it is one of the first studies containing views on the "Inclusive 21st Century Skills

Model".

Keywords: 21st century skills, Ministry of National Education, Inclusive 21st century skills
model
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Egitimcilerin goriiglerine dayali olarak okul miidiirlerinin

dijital teknoloji liderligi olgusunun incelenmesi*

SNeriman TEKELI HAYIROGLU, *Murat BULBUL

Oz

Teknoloji alaninda meydana gelen gelismeler, etkilesime girdikleri toplumsal yapilari degisiklige
ugratmaktadir (Yesilorman & Kog, 2014: 117). Okullar da teknolojik gelismeletle birlikte degisim
ve donustim geciren toplumsal yapilardan biridir. Degisim ve déntstimiin liderler 6nctiliginde
gerceklestigi dikkate alindiginda, okullardaki dijital doniigiim stireglerinde egitim liderlerine diigen
rolin ne kadar 6énemli oldugu anlasiabilirt. Tam da bu sebeple artan teknoloji kullanimi ve
dijitallesme calismalariyla bitlikte egitim yoneticilerinin teknolojik ve dijital liderlik yeterliklerinin
gelistirilmesi 6n plana ¢tkmaktadir (Oz, 2020: 45).

Degisim ve déniisiim, yonetim literatiiriiniin ilgi geken konularindandir. Ozellikle 90’h yillardan
itibaren degisim konusu kisisel ve orgiitsel yasamin en 6nemli konusu haline gelmistir.
Giunimiizde arttk organizasyonlarda degisimin gerekliliginden ¢ok doéntdsim ve
organizasyonlarin yeterli hizda degisip degismedigi, stirekli degisimin nasil saglanabilecegi,
organizasyonlarin  kendilerini nasil 6grenen  organizasyonlar haline  getirebilecekleri
tartistimaktadir (Kogel, 2020: 677). Orgiitlerin degisim ve krizle basa ¢ikabilme konusundaki
hazir bulunugluguna katk: saglamak, liderlik etkililiginin géstergeleri arasinda sayilmaktadir (Yukl,
2018: 9). Etkili liderlik icin gerekli kriterlere her gecen gin yenileri eklenmekte, lidetlik
yetkinlikleri farklilasmakta ve zenginlesmektedit.

Eger okullar kamusal egitim kurumlart icin finansman saglayan devlet basta olmak tizere kendi
temel paydaslart tarafindan belirlenen genis caplit amaclart gerceklestirmek zorundaysa, bu
amaglara ulasmak icin de etkili liderlik ve yonetim gerekecektir (Bush, 2018: 17). Bu da ancak
okul mudirlerinin yeni liderlik yetkinliklerini kazanmalart ve kendilerini bu dogrultuda
gelistirmeleri ile miimkiin olabilir.

Alanyazinda liderlige dair cesitli ve kapsamli ifadelere rastlanmakla birlikte en sade ve 6z bi¢imde
liderlik, bir bireyin ortak bir hedefe ulagmak i¢in bir grup bireyi etkiledigi bir siire¢ olarak
tanimlanir (Northouse, 2015: 43). Liderlik icin yapilan tanimlatin ¢ogunda su varsayim
mevcuttur: Liderlik insanlar Gzerinde kasitlt bir etki icra ederek bir gruptaki veya orgiitteki
faaliyetlere ve iliskilere yon veren, bunlart yapilandirmayt veya kolaylastirmayr kapsayan bir
strectir (Yukl, 2018: 2).

4 Bu bildiri 6zeti Neriman TEKELI HAYIROGLU nun, Dr. Ogr. Uyesi Murat BULBUL’iin
danigmanliginda hazirladigi ayn1 adli yiiksek lisans tezinden tiretilmistir.

%5 {stanbul Medeniyet Universitesi Yiiksek Lisans Ogrencisi nerimantekeli@hotmail.com

% {stanbul Medeniyet Universitesi Egitim Bilimleri Fakiiltesi Ogretim Uyesi,

murat.bulbul@medeniyet.edu.tr
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Aragtirmacilar genellikle, liderligi kendi bakis agilarina gére ve olgunun kendilerini en ¢ok
ilgilendiren taraflariyla tammlamuslardir. Bu sebeple egitim yonetimi literatiirinde de egitim
liderligi kavrami daha ¢ok okullarda liderlik olarak ele alinmaktadir. Okul midiirleri otorite sahibi
olmalart sebebiyle birer yonetici iken okullardaki degisim ve déntsim streclerini etkilemeleri
sebebiyle de birer liderdir. Bu sebeple, okul muditlerinin hem yénetici hem de egitim lideri
olduklart bu ¢alismanin varsayimlart arasinda olup, yénetici ve lider terimlerinin her ikisi ile de

okul mudirleri kastedilmektedir.

Okul yoneticilerinin liderlik becerilerinin gelistirilmesi etkili egitim ortam1 ¢alismalarina katkida
bulunacaktir (MEB, 2024: 71). Diinya genelinde ve Tirkiye’de yasanan degisimler, kiiresellesme,
bilgi teknolojilerindeki gelismeler ve dijital dontisim sirecleri gibi faktorlerle birlikte okul
midirlerinden sahip olduklart yeterliklerini gelistirmeleri beklenmektedit.

Modern diinyanin en dinamik unsuru olarak teknoloji, hi¢bir insan tekinin kendine kayitsiz
kalmasina izin vermeyecek kadar niifuz sahibidir. Eger siz teknolojiyi mesele yapmasaniz bile, o
sizin basiniza bir mesele agmakta gecikmeyecektir (Ozel, 2013: 14). Nitekim pandemi siireci de
bunu géstermistir. 21. Yzyilda okullara hizli bir sekilde giris yapan teknoloji, 2020 yilinin mart
ayinda acil uzaktan egitime gecmekle birlikte belirgin bir sekilde yayginlasmistir.

Bazen kriz durumlan biiyiik degisimler icin firsat olabilmektedir. Kiiresel bir kriz durumu
varsayabilecegimiz Kovid-19 pandemisiyle birlikte acil uzaktan egitime gegisin de egitimde buytk
bir degisimi ve dontisimii baglattigint séylememiz mimkundir. 5 Aralik 2023’te MEB tarafindan
yayimlanan PISA 2022 Tirkiye raporu da dijital araclarin egitimde kullanim oranlarindaki artist
net bir sekilde ortaya koymaktadir. Soyle ki; PISA 2018’de OECD iilkeleri genelinde okul
midirlerinin %56’s1 etkili bir ¢cevrim i¢i 6grenme destek platformu oldugunu bildirirken 2022’de
bu oran %26 artarak %78 olmustur. Tirkiye’de ise 2018’de okul miidiirlerinin %66’s1 etkili bir
cevrim ici 6grenme destek platformu oldugunu bildirirken 2022°de bu oran %25 artarak %91’e
ctkmistir (MEB, 2023: 129).

Egitim ortamlarinda teknoloji kullanimi, egitimin paydaslarina bircok yarar saglamakta ve
egitimde yeni yéntem ve uygulamalarin dogmasina yol agmaktadir (Ersoy & Girgen, 2021). Bu
yeni yontem ve uygulamalarin okullarda etkin bir sekilde uygulanmasi ise miidirlerin teknolojik
lidetlik becerilerinden  etkilenecektir, bdylece yoneticilerde bulunmasi beklenen liderlik
6zelliklerine “dijital teknoloji liderligi” yetkinlikleri de eklenmistir.

Tlgili alanyazinda, bu yetkinlikleri belirlemek ve aciklamak tizere yapilan calismalarin giderek
arttigini gdrmek mimkindur. Teknoloji liderligiyle ilgili sadece Ttirkiye’de ¢alisilan ytksek lisans
tezlerinin 2009 yilindan bu yana 2010 ve 2016 yillart hari¢ olmak tizere, her yil yapildigt ve ulusal
tez merkezinde yayinlandig1 tespit edilmistir (Leylek, 2023:17). Bu durum konunun poptlerligini
ve guncelligini korudugu gibi bu konuda problem durumunun da strdigini gostermektedir.
Diger yandan vyapilan c¢alismalarin ¢ogunda nicel arastirma yontemlerinin  kullanildigt
gorilmistiir. Bu sebeple konuyla ilgili yapilacak nitel arastirmalarin alanyazina katki saglayacagt
umulmaktadir.

Bu ¢alismanin amaci, okul miidirlerinin dijital teknoloji lidetligi olgusunu egitimcilerle yapilan
goriismeler sayesinde detaylt ve derinlemesine incelemektir. Bu ama¢ kapsaminda arastirmada su
sorulara yanit aranmistir:

1. Dijital teknolojiler egitimciler i¢cin ne ifade etmektedir?

2. Egitimci gorislerine gore dijital teknolojilerin katkilart ve sakincalart nelerdir?

3. Egitimciler, okul muditlerinin dijital teknoloji liderligi 6zellik ve davranslarint nasil
yorumlamaktadir?

4. Egitimcilere gore, okul miidirlerinin dijital teknoloji lideri olmalari yéniinde devlete ne
gibi gérev ve sorumluluk digmektedir?

Yontem
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Bu calisma nitel arastirma yontemlerinden fenomenoloji desenine uygun olarak yuratilmustir.
Fenomenoloji deseninin amaci, gindelik hayatta karsimiza ¢tkan olay, deneyim, algt ya da
durumlar gibi yabanci olmadigimiz veya anlamini tam olarak bilmedigimiz farkli olgular
arastirmaktir (Yildirim ve Simsek, 2016: 69).

Aragtirma  Ornekleminin  olusturulmasinda; maksimum  ¢esitlilik  6rnekleme  yontemi
kullandmistir. Maksimum  ¢esitlilik  6rnekleminin  kullamlmasiyla gesitli baglamlarda farkls
paydaslarin deneyimlerini elde etmek hedeflenmektedir (Yagar ve Dékme, 2018: 5).

Aragtirmada veriler 9 Kasim 2023 ve 18 Aralik 2023 tarihleri arasinda, 2023-2024 egitim 6gretim
yilinda Istanbul ilindeki Milli Egitim Bakanligr’na bagli devlet ve 6zel okullarin anaokulu, ilkokul,
ortaokul ve lise kademlerinde gorevli, 12 kadin ve 13 erkek olmak tzere toplam 25 egitimciyle
yapilan bire bir ve yliz ylize gorusmeletle toplanmig, gériismelerde yari yapilandirilmis goriisme
formu kullanilmistir.

Katilimcilarla yapilan gorisme transkriptleri MAXQDA programina yuklenerek kodlanmug,
ardindan dort tema belitlenerek veriler analiz edilmistir. Tema sayisint az tutmanin sebebi,
arastirma raporunda ¢ok sayida tema hakkinda genel bilgi vermek yerine az sayida tema hakkinda
detayl bilgi vermektir (Cresswell, 2017: 316).

Bulgular

Gorasme transkriptlerinin - kodlanmastyla birlikte belitlenen tema ve kategoriler asagidaki
tablodadir.

Tablo 1: Arastirmada elde edilen bulgnlarm izeti

TEMALAR KATEGORILER

Dijital Teknoloji Kavramina Dair Katiimeilarin Aklina Gelen 1lk
Cagrisim ve Tanimlar

- . . Dijital Teknolojilerin Egitimde Yeri ve Onemi Hakkinda Gérisler
DIJITAL TEKNOLOJILERIN

TANIMLANMASI VE EGITIMDE

KULLANIMI
Belitli Program ve Platformlara Odaklanilmasi

Kavramla Ilgili Bilgi Yetersizligi

s - . Dijital Teknolojilerin Katkilar1 ve Faydalari
EGITIMDE DIJITAL TEKNOLO]JI
KULLANIMININ OLUMLU VE OLUMSUZ

YONLERI
Dijital Teknolojilerin Sakincalari ve Zararlar

OKUL MUDURLERININ DIJiTAL
TEKNOLOJI LIDERLIGI OZELLIGI VE Okul Midirlerinin Ozellikleri
DAVRANISLARI
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Okul Mudutlerinin Davraniglart

Okul Miidiirii Davranislarinin Ogretmenlere Yénelik Olast
Etkileri

Okul Mudirligine Goérevlendirme Streci

DEVLETIN GOREV VE

SORUMLULUKLARI Alt Yapiyr Giiglendirme ve Kaynak Ayirma

Hizmet I¢i Egitimler

Tartiyma ve Sonug

Aragtirmaya katilan egitimciler, okul muditlerinden dijital teknoloji liderligi davranislarint yeterli
diizeyde gostermelerini beklemektedir. Teknolojik lider olarak bir okul miduard, egitimin
teknolojiyle biutinlestirilmesini kolaylastirmall, egitim ve yonetim teknolojilerinin temini i¢in
mevcut okul kaynaklarini verimli bir bi¢cimde kullanmalidir. Banoglu (2011) okul mudirlerinin
kendilerini teknoloji liderligi konusunda yeterli gérdiiklerini, fakat 6gretmenlerin goriislerine
dayali olarak yapilan aragtirmalarda tersi sonuglarin c¢iktugini belirtmektedir; bu vurgu
arastirmamizin sonuclariyla 6rtismektedir.

Arastirmada, dijital teknolojilerin faydalarinin arttirilmast ile zararlarinin azaltilmast igin bilingli
kullamim ve dogru yonlendirmenin etkili olacagi sonucu ortaya c¢ikmustir. Katilimeilar,
yoneticilerin bilincli secimleri ve paydaslart dogru yonlendirmeleri sayesinde dijital teknolojilerin
egitim ve 6gretim stireclerini kolaylastiracagint ve daha verimli hale getirecegini ifade etmektedir.
Sahin (2019) teknolojinin egitimde zararli etkilerinin bilincli kullanim ve denetim sayesinde
kontrol altina alinabilecegini, bilingli sekilde derslerde bilisim teknolojisi  kullaniminin
ogrencilerin 6grenme diizeyini ve 6grenmenin kalictigint artirdigini vurgulamaktadir. Eryilmaz
ve Salman (2014) tarafindan yapilan bir arastirmada ise 6grenci goriislerine gore dijital icerigin
ders Ogretimini kolaylastirdigy, siniflardaki bilisim teknolojileri cihazlari sayesinde derse ilginin
arttig1 belirlenmis, ayni arastirmada 6gretmen gorislerine gbre 6grenci sadece bilgisayarla bas
baga birakilip 6gretmenden destek almadiginda 6grenme-Ggretme siirecinin bagarisiz oldugu
belirtilmistir. Bunlar da arastirmada ortaya ¢ikan sonuca benzer niteliktedir.

Katilimcilara gére, okul yoneticilerinin dijital teknoloji liderligi davranislarinin 6gretmenlerin
teknoloji kullanimi tzerinde 6nemli bir etkisi vardir ve en ¢ok da dogru yonlendirme ve
denetleme 6gretmen davranislarint etkilemektedir. Durnali ve Akbaslt (2020) okul miditlerinin
sergiledigi teknolojik liderlik davranislar arttikga 6gretmenlerin teknoloji kullaniminin ve bilgi
yonetimi dizeyinin pozitif yonde anlamli olabilecek bir bicimde arttigini ortaya koymustur, bu
da arastirma sonuglartyla 6rtismektedir.

Elde edilen bulgulara gore, okul muduirlerinden yeterli dizeyde dijital teknoloji liderligi
yetkinlikleri kazanmalart ve kendilerini cagin ihtiyaclarina uygun olarak donatmalar
beklenmektedir. Katiimct, dagitimet ve vizyoner liderlik davranislart da beklentiler arasinda
ortaya ¢citkmistir. MEB (2014) tarafindan yayimlanan Egitimde Gelecege Bakis Raporu’nda da
egitim kurumlarinda inisiyatif alabilen, yeniliklere acik, yetki ve sorumluluklarini paylasabilen,
dagitimet liderlik yeterliklerine sahip vizyoner yoneticilere ihtiyacin artacagt vurgulanmaktadir.
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Katilimeilar okul mudurlerinin yukarida bahsedilen yetkinlikleri kazanabilmeleri icin merakls,
istekli, arastirmaci ve gayretli olmalari gerektigine dikkat ¢ekmektedir ancak bunun yani sira
arastirmada elde edilen bulgulara gore, devlet kurumlarina da ciddi gbrev ve sorumluluklar
distigi anlasiimaktadir. Bu baglamda ilk olarak okul mudurligine gorevlendirme siirecinin
giincellenmesi, ardindan ise muditlere yonelik zorunlu ve uygulamali hizmet ici egitimlerin
diizenlenmesi, bu egitimlerde kazanilan becerileri Gl¢meye yonelik sinavlarin  yapilmast
onerilmektedir. Tim bu calismalarin yiritilmesine imkan sunacak teknoloji alt yapisinin
kurulmast ve bunun icin de devlet tarafindan yeterli miktarda kaynak ayrilmasi tavsiye
edilmektedir.

Anahtar Kelimeler: Teknoloji Liderligi, Dijital Liderlik, Dijital Teknoloji Liderligi
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6 Subat depremlerinin ardindan belirlenen egitim
politikalarinin kriz yé6netimi baglaminda degerlendirilmesi

Murat YIGITTEKIN4 ~ Hilal KAHRAMAN?

Oz

6 Subat 2023 tarihinde, TSI 04.17°de merkez tissii Kahramanmaras’in Pazarcik ilcesi
olanMw=7.7) ve 13.24’te merkez tssti Kahramanmaras’in Elbistan ilgesi olan (Mw=7.6) iki
biiyiik deprem meydana gelmistir. Depremler on bir ilimizi (Kahramanmaras, Hatay, Adiyaman,
Osmaniye, Gaziantep, Sanlurfa, Malatya, Diyarbakir, Adana, Kilis ve Elaz1g) dogrudan etkilemis,
dolayl olarak ise tilkemizin tamamini etkilemistir. Ttrkiye Cumhuriyeti tarihindeki en ¢cok can
kaybinin yasandigi bu depremler “yuzyiin felaketi” olarak adlandirlmustir. Deprem hayata dair
neredeyse tim alanlart olumsuz etkilemistir. En ¢ok etkilenen alanlardan birisi de egitimdir.
Literatiirde afet, salgin vb. gibi istenmeyen durumlarda 6diin verilecek en son unsurun egitim
oldugunu ve ¢ocuklarin krizlere karsi egitim yoluyla korunabilecegini belirten calismalar
mevcuttur. Toplumun gelecegini olusturan cocuklar icin deprem olduk¢a derin bir etki
yaratmistir. Bu nedenle egitim politikalart tim asamalarinit icerecek sekilde kriz yonetimi de g6z
ontnde bulundurularak hazirlanmali ve uygulanmalidir. Ancak bu sekilde krizlere dayanikli bir
egitim sistemi insa edilebilir. Orgiite iliskin faaliyetleri, is gérme sekillerini ve degerleri bir siire
zarfinda olumsuz olarak etkileyen istikrarsiz bir zaman dilimi olarak ifade edilen ktiz kavrami,
acil ve kritik kararlar almay1 gerektiren, iyi yonetilmezse negatif durumlar ortaya cikarma
potansiyeli olan acil durumlar olarak tamimlanmaktadir. Kriz yonetimi beklenmeyen ve 6rgit icin
tehlike olusturabilecek bir duruma karst, bu durumun olast etkilerini en aza indirmek tzere
yurttilen planlama, koordinasyon ve uygulamalari iceren bir siire¢ olarak tanimlamistir. Kriz
yonetimi streci ile ilgili farkli kaynaklarda farkli asamalar modellenmistir. Bu asamalarin ortak
yonleri g6z 6ntline alinarak kriz 6ncesi donem, kriz dénemi ve kriz sonrast dénem olmak tizere
tc farkl kriz yonetimi asamasindan s6z edilebilir. Bu baglamda mevcut ¢alismada, 6 Subat 2023
tarihinde yasanan depremlerde, Tiurkiye’de egitimin yiritilmesi strecinde en 6nemli karar
yetkilerine sahip olan MEB’nin siirec icerisinde izledigi politikalarin kriz yonetimi asamalari
actsindan (kriz 6ncesi, kriz ant ve kriz sonrast iyilestirme dénemi) incelenmesi ve depremden en
cok etkilenen dort ilde (Kahramanmarag, Hatay, Adiyaman ve Malatya) gérev yapmakta olan
okul yoneticilerinin MEB tarafindan uygulanan kriz yonetimi politikalarina iliskin goriiglerinin
ortaya cikarilmasi amaclanmaktadir. Arastirma nitel arastirma yontemlerinden durum ¢alismast
deseninde tasarlanmugtir. Arastirmanin ikinci alt problemi icin dokliiman inceleme ve diger alt
problemler icin ise yart yapilandirilmis gériisme teknikleri kullanilmistir. Arastirmanin ikinci alt
problemine iliskin veri toplanmasi siirecinde 6Subat depremleri sonrasinda egitim politikalarina
iliskin alinan kararlara ulasilmast amactyla Milli Egitim Bakanligi (MEB) resmi internet sitesinde
(www.meb.gov.tr) yer alan haberler bélimi ve MEB tarafindan yazilan resmi yazilar
incelenmistir. Bu kapsamda resmi internet sitesinde yer alan ve 06.02.2023-30.11.2023 tarihleri
arasinda yayinlanan yaklasik 600 haber igerigine ve yaklagik100 resmi yaztya ulagilmustir. Bu haber
metinleri ve resmi yazilardan egitim politikasi icermeyen dokiimanlar ve bagka bir haberde verilen
politika kararini tekrar eden habertler ¢ikarilmis ve 20haber metni ile 10 resmi yazi calisma
kapsaminda ele alinmustir. Arastirmanin diger alt problemleri icin ise ¢alisma grubunu
depremlerden en ¢ok etkilenen dort ilde (Kahramanmaras, Hatay, Adiyaman ve Malatya) gérev
yapmakta olan dort okul mudart olusturmaktadir. Calisma grubunun olusturulmasinda amaclt
ornekleme yontemlerinden 6l¢tt 6rnekleme yontemi tercih edilmistir. Katilimei se¢iminde 6letit
olarak 6 Subat 2023 tarihinde Kahramanmaras, Hatay, Malatya ve Adiyaman illerinde okul
yOneticisi olarak goérev yapiyor olmak kriteri kullandmistir. Ttim alt problemler icin verilerin
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¢oztiimlenmesinde igerik analizi tekniginden yararlanilacaktir. Mevcut calismada katilimcilarin
depremin en ¢ok etkiledigi Kahramanmaras, Hatay, Adiyaman ve Malatya illerinden olusmast
calismayr 6nemli kilmaktadir. Ayrica ¢alisma siirecten dogrudan etkilenen, politikalar dogrudan
uygulayan ve boélgede yasayan kisiler olarak okul yoneticilerinin degerlendirmelerini icermesi
acisindan 6nemli olarak degerlendirilmektedir. Calisma sonugclarinin ileride yasanacak olast kriz
dénemlerinde uygulanacak olan egitim politikalarinin - belitflenmesine, ¢alismada getirilen
onerilerin ise alanyazina, politika gelistiricilere ve diger arastirmacilara katk: saglamast umut

edilmektedir.

Anahtar Kelimeler: 6 Subat, Deprem, Kriz, Kriz Yonetimi, Egitim, Egitim Politikalars

Evaluation of education policies determined after the
February 6 earthquakes in the context of crisis management

On February 6, 2023, two major earthquakes occurred, with the epicenter in the Pazarcik district
of Kahramanmaras (Mw = 7.7) at 04.17 TSI and at 13.24 with the epicenter in the Elbistan
district of Kahramanmaras (Mw = 7.0). Earthquakes directly affected eleven provinces
(Kahramanmaras, Hatay, Adiyaman, Osmaniye, Gaziantep, Sanlurfa, Malatya, Diyarbakair,
Adana, Kilis and Elazig) and indirectly affected our entire country. These earthquakes, which
caused the highest loss of life in the history of the Republic of Turkey, have been called the
"disaster of the century". The earthquake negatively affected almost all areas of life. One of the
areas most affected is education. Disaster, epidemic, etc. in the literature. There are studies
indicating that education is the last thing to compromise in undesirable situations such as these
and that children can be protected against crises through education. The earthquake had a
profound impact on the children who constitute the future of the society. For this reason,
education policies should be prepared and implemented, including all stages, taking into account
crisis management. Only in this way can a crisis-resistant education system be built. The concept
of crisis, which is expressed as an unstable period of time that negatively affects the activities,
ways of working and values of the organization over a petiod of time, is defined as emergency
situations that require urgent and critical decisions and have the potential to cause negative
situations if not managed well. Crisis management is defined as a process that includes planning,
coordination and practices carried out to minimize the possible effects of an unexpected
situation that may pose a danger to the organization. Different stages of the crisis management
process are modeled in different sources. Considering the common aspects of these stages, three
different crisis management stages can be mentioned: pre-crisis period, crisis period and post-
crisis period. In this context, in the cutrent study, the policies followed by the Ministry of
National Education, which has the most important decision-making powers in the process of
carrying out education in Turkey, in the earthquakes that occurred on February 6, 2023, ate
examined in terms of crisis management stages (pre-crisis, crisis moment and post-crisis recovery
period) and post-earthquake recovery period. It is aimed to reveal the opinions of school
administrators working in the four most affected provinces (IKahramanmarag, Hatay, Adiyaman
and Malatya) regarding the crisis management policies implemented by the Ministry of
Education. The research was designed in a case study pattern, one of the qualitative research
methods. Document analysis was used for the second sub-problem of the research and semi-
structured interview techniques were used for the other sub-problems. In the process of
collecting data regarding the second sub-problem of the research, the news section on the official
website of the Ministry of National Education (MEB) (www.meb.gov.tr) and official letters
written by the Ministry of National Education were examined in order to reach the decisions
taken regarding education policies after the February 6 ecarthquakes. In this context,
approximately 600 news content and approximately 100 official articles published on the official
website between 06.02.2023 and 30.11.2023 were accessed. From these news texts and official
articles, documents that did not contain education policy and news that repeated the policy
decision made in another news were removed, and 20 news texts and 10 official articles were
examined within the scope of the study. For the other sub-problems of the research, the study
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group consists of four school principals working in the four provinces most affected by
earthquakes (KKahramanmaras, Hatay, Adiyaman and Malatya). Criterion sampling method, one
of the purposeful sampling methods, was preferred in creating the study group. As a criterion
for participant selection, working as a school administrator in the provinces of Kahramanmaras,
Hatay, Malatya and Adiyaman on February 6, 2023 was used. Content analysis technique will be
used to analyze the data for all sub-problems. The fact that the participants in the current study
were from the provinces of Kahramanmaras, Hatay, Adiyaman and Malatya, which were most
affected by the earthquake, makes the study important. In addition, the study is considered
important in that it includes the evaluations of school administrators as people who are directly
affected by the process, directly implement the policies and live in the region. It is hoped that
the results of the study will contribute to the determination of education policies to be
implemented in possible future crisis periods, and the suggestions made in the study will

contribute to the literature, policy developers and other researchers.

Key Words: February 6, Earthquake, Crisis, Crisis Management, Education, Education Policies
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Tirkiye’de Egitim Sendikalari: Mevcut Durum ve Oneriler
Ertug Can®

Oz

Bu aragtirmanin amaci, okul yoneticileri ve 6gretmenlerin gorislerine gore Tirkiye’de egitim
sendikacihiginin meveut durumunu ortaya koymak ve alana yonelik Oneriler gelistirebilmektir.
Aragtirma nitel arastirma yontemi ve durum calismasi deseninde tasatlanmustir. Arastirmanin
calisma grubu Istanbul, Kirklareli ve Edirne’de gorevli 10 okul midiirii, 25 miidiir yardimcist ve
35 6gretmenden olusmaktadir. Arastirmanin verileri icerik analizi yardimiyla degetlendirilmistir.
Katilimetlarin biyik bir cogunlugu sendika tyesi olmasina ragmen, sendikal faaliyetlere katiim
saglamadigint belirtmistir. Katilimeilar Tirkiye’de sendikal faaliyetlerin yeterli olmadigini ve
egitim sendikaciliginin  bagimsiz  olmadigini  disinmektedir. Arastrmanin  en Snemli
bulgularindan biri, katiimeilarin tamamina yakininin sendikal faaliyetleri yeterli bulmamas: ve
egitim sendikaciigimin bagimsiz olmadigim belirtmesine ragmen sendika dyeliginin devam
etmesidir. Turkiye’de egitim sendikaciliginin genellikle politik temelde yapilandigi, sendikal
orgitlenmenin yeterli olmadigy, egitim sendikalarinin fonksiyonlarini yerine getiremedigi
belirtilmektedir. Egitim sendikacihiginin 6gretmenlerin mesleki gelisimlerine katk: saglamadig,
sendika-siyasi parti iliskisinin 6n planda oldugu belirtiimektedir. Egitim bilim iskolundaki
sendikal orgltlenmede daha bagimsiz, siyasal etkilerden ve ekonomik kaygilardan uzak bir
yapilanmaya ihtiya¢ bulunmaktadir.

Anahtar Kelimeler: Egitim, egitim sendikalari, Tirkiye’de egitim sendikaciligs.

Education Unions in Turkey: Current Situation and

Recommendations

Abstract

The aim of this research is to reveal the current situation of education unionism in Turkey,
according to the opinions of school administrators and teachers, and to develop suggestions for
the field. The research was designed with qualitative research method and case study design. The
study group of the research consists of 10 school principals, 25 deputy principals and 35 teachers
working in Istanbul, Kirklareli and Edirne. The data of the research were evaluated with the help
of content analysis. Although the majority of the participants were union members, they stated
that they did not participate in union activities. Participants think that union activities in Turkey
are not sufficient and that education unionism is not independent. One of the most important
findings of the research is that union membership continues despite the fact that almost all of
the participants do not find union activities sufficient and state that education unionism is not
independent. It is stated that education unionism in Turkey is generally structured on a political
basis, union organization is not sufficient, and education unions cannot fulfill their functions. It
is stated that education unionism does not contribute to the professional development of
teachers and that the union-political party relationship is at the forefront. There is a need for a
more independent structure in the union organization in the education and science sector, away
from political influences and economic concerns.

Keywords: Education, education unions, education unionism in Turkey.
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Cocuklar egitirken is¢iye doniistiirmek

Dilan Kuyurtar®,  Mithat Korumaz®

Oz

Cocuk isciligini “cocuklarin yapmak icin fazla kiiciik oldugu ve/veya mahiyeti veya batindirdigt
kogullar geregi cocuklarin sagligina, giivenligine veya ahlakina zarar verebilecek islerden
olusmaktadir” seklinde tanimlayan ILO (2021) ayni zamanda ¢ocuklarin okula devam ederken
de uzun streli, agir ve tehlikeli islerde ¢alistirilmalarint da cocuk isciligi kapsamina almaktadir. Bu
arastirmanin amact MESEM uygulamast kapsaminda calisan ¢ocuklarin calistiklart yerlerde
maruz kaldiklart durumlara iligkin anlamlandirma ve deneyimlerinin ¢ocuk isciligi baglaminda
analiz edilmesidir. Arastirmanin amacina uygun olarak; arastirma nitel arastirma yaklagimlarindan
biti olan fenomenoloji desenine uygun olarak tasarlanmustir. Arastirmanin kattimeilan 6lctt
ornekleme yontemi ile belirlenmis 8 adet 6grenciden olugmaktadir. Katilimeilar belirlenirken
MESEM uygulamasi kapsaminda is yerinde ¢alisiyor olmak ve MESEM egitimine dahil olan 11
veya 12. siif 6grencisi olmak 6lciith belirlenmistir. Veriler, arastirmacilar tarafindan gelistirilen
yart yaptlandirilmis gbérisme sorulart kullaniarak, yuz yize gorismeler yoluyla toplanmustir.
Verilerin analizinde icerik analizi kullanilmistir. Arastirmanin veri analiz siireci devam ettidi icin
temalar ve tartismaya tam metinde yer verilecektir.

Anahtar Kelimeler: Cocukluk, cocuk is¢i, MESEM uygulamast.

Learning to become workers: Educating children

Abstract

The ILO (2021) defines child labor as "work that children are too young to do and/or that, by
its nature or the conditions it involves, may be harmful to children's health, safety or morals"
and also includes the employment of children in long-term, heavy and hazardous work while
they are still attending school within the scope of child labor. The aim of this study is to analyze
the meaning and experiences of children working within the scope of MESEM project in the
context of child labor. In accordance with the purpose of the research; the research was designed
in accordance with the phenomenology design, one of the qualitative research approaches. The
participants of the study consisted of 8 students determined by the criterion sampling method.
While determining the participants, the criteria of working at the workplace within the scope of
MESEM project and being an 11t or 12 grade student included in MESEM education were
determined. The data were collected through face-to-face interviews using semi-structured
interview questions developed by the researchers. Content analysis was used to analyze the data.
Since the data analysis process of the study is ongoing, the themes and discussion will be included
in the full text.

Keywords: Childhood, child labor, MESEM project.
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Akademik Hareketlilik ve Beyin Gécii:
Gog¢ Kararina Iligkin Tutumlar, Itici ve Cekici Faktorler

Suleyman Yildiz®?®,  Aydin Balyer®

Oz

Yiiksekogretimdeki akademik hareketliligi beyin gé¢ti baglaminda ele alan bu ¢alismanin amact,
Turkiye’deki yiksekogretimde beyin gbciinin itici ve cekici faktérlerinin burs programlart ile
akademik hareketlilik gerceklestirmis kisilerin goérusleri dogrultunda ortaya konulmasi ve bazt
politika 6nerilerinde bulunulmasidir. Calisma durum ¢alismasi desenine gore tasarlanmistir.
Katilimeilar maksimum  ¢esitlilik 6rnekleme yontemi ile segilen ve akademik hareketlilik
gerceklestirmis 16 kisiden olugsmaktadir. Veriler, yart yapilandiridmis gériisme formu, gozlemler
ve saha notlart ile toplanmis; igerik analizi teknigi ile analiz edilmigtir. Aragtirma sonuglarina goére
tlkemizdeki arastirma alt yapisinin yetersizligi, akademik ortamdaki huzursuzluklar, is yikd,
kadro sorunu gibi itici faktorler; ev sahibi tlkeler agisindan zengin arastirma imkanlari, egitim
sistemlerinin islevselligi, finansal tesvikler, uluslararasi is birlikleri, yasam sartlar1 gibi cekici
faktorler beyin géctine neden olmaktadir. Bazi aragtirmacilar tecriibe ve becerileti transfer etme,
tlkeye karst kendisini sorumlu hissetme, zorunlu hizmet ve tazminat 6demekten kaginma gibi
motivasyonlar ile tlkeye geri dénmektedir. Calismada, beyin gé¢inin olumsuz etkilerinin
azaltilmasi icin bazi politikalar Snerilmistir.

Anahtar Kelimeler: Beyin gocii, akademik hareketlilik, burs programlari
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Basarisiz ve farkinda degil: Dunnig-Kruger perspektifinden
lise 6grencilerinin akademik basarilarinin incelenmesi
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0Oz

Dunning-Kruger etkisi, egitimden profesyonel hayata kadar cesitli alanlarda énemli bir etkiye
sahiptir. Bu baglamda 6grenciletin nesnel akademik bagatilari ile 6z-degetlendirmeye dayali/
tahmini akademik basarilari arasindaki fark 6nemli bir arastirma konusu olarak degerlendirilebilir.
Arastirmamiz, lise Ogtencilerinin nesnel ve 6z-degetlendirmeye dayali/ tahmini akademik
bagarilarimi karsilagtirmayr amaglamustir. Veri toplamak icin arastirmacilar tarafindan gelistirilen
akademik bagart testi kullanilmistir. Ogrencilerden basart testini ¢ézmeleri ve kag soruyu dogru
cevapladiklarini tahmin etmeleri istenmistir. Ogrencilerin basari testinden aldiklari puanlar
hesaplanmis ve 6z-degetlendirmeye dayali/tahmini bagarilart karstlastirilmustir. Veriler analiz
edilirken; 6grenciler akademik basarilarina gbre en basarisiz gruptan en bagarili gruba dogru 4
geyrek gruba ayrilmugtir. ilk ve en basarisiz ceyrekte yer alan 6grencilerin nesnel akademik
bagarilart ile 6z-degetlendirmelerine dayali/ tahmini basarilatt arasinda diger ¢eyreklerde yer alan
ogrencilere gore daha fazla fark oldugu tespit edilmistir. Son ve en bagarili ¢eyrege dogru
gelindiginde ise gercek basart ile 6z-degetlendirmeye dayali/ tahmini basarilarin birbirine
yaklagtig1 tespit edilmistir.

Anahtar kelimeler: Dunning-Kruger, Dunning-Kruger etkisi, Akademik bagari

Failed but unaware: Examining the academic achievement of
high school students from the Dunning-Kruger perspective

Abstract

The Dunning-Kruger effect has a significant impact in a variety of areas, from education to
professional life. In this context, the difference between students' objective academic
achievements and their self-assessment-based/estimated successes academic achievements can
be considered an important research topic. Our research aimed to compare the objective and
self-assessment-based/estimated successes academic achievements of high school students. An
academic achievement test developed by the researchers was used to collect data. Students were
asked to solve the achievement test and guess how many questions they answered correctly. The
students' scores from the achievement test were calculated and their self-assessment-
based/estimated achievements wete compared. While analyzing the data; Students are divided
into 4 quarter groups according to their academic success, from the least successful group to the
most successful group. It has been determined that there is a greater difference between the
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objective academic success of the students in the first and least successful quarters and their self-
assessment-based/estimated success compated to the students in the other quarters. When it
comes to the last and most successful quarter, it has been determined that real success and self-

assessment-based/estimated successes approach each other.

Key words: Dunning-Kruger, Dunning-Kruger effect, Academic success

65



17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Okul Yoéneticilerinin Catisma Yonetimi Stratejileri ile Dinleme
Becerileri Arasindaki ili§ki*

Beste Korkmaz®,  Sabiha Dulay®®

Oz

Bu calismanin amact liselerde gérev yapan okul yoneticilerinin ¢atisma yonetimi stratejileri ile
dinleme becerileri arasindaki iligkiyi incelemektir. Bu amag¢ dogrultusunda yapilan arastirmada
nicel aragtirma ydéntemlerinden iliskisel model kullamlmustir. Veriler, Dinleme Becerileri Olgegi
ve Catisma Yonetimi Stratejileri Anketi ile toplanmugtir. Calismanin 6rneklemini 6zel ve devlet
liselerinde gorev yapan 205 midir ve midir yardimcist olusturmaktadir. Elde edilen bulgular
sonucu, okul y6neticilerinin ¢atisma yonetimi becerisi dizeyleri ile dinleme becerisi diizeyleri
arasinda pozitif yonde anlaml iligki oldugu, problem ¢6zme stratejisi duzeyleri artikga etkili
dinleme diizeyleri artarken kaginma stratejisi diizeyleri arttik¢a etkili dinleme diizeyleri azaldig
sonucuna varillmistir.

Anahtar Kelimeler: Catisma yonetimi, dinleme becerileri, catisma yonetimi stratejileri.

The Relationship between Conflict Management Strategies
and Listening Skills of School Principals

Abstract

The aim of this study is to examine the relationship between conflict management strategies and
listening skills of school principals working in high schools. For this purpose, the correlational
model was used in the study. The data were collected using the Listening Skills Scale and the
Conflict Management Strategies Questionnaire. The sample of the study consists of 205
principals and deputy principals working in private and public high schools. In the study, it has
been concluded that there is a positive relationship between the levels of conflict management
skills of school principals and the levels of the listening skills, as problem solving strategy levels
increase efficient listening levels increase and as the levels of avoidance strategy increase,
effective listening levels decrease.

Keywords: Conflict management, listening skills, conflict management strategies.

*Bu calisma Beste Korkmaz’in “Okul mudiitlerinin ¢atisma ¢6zme ve dinleme becerileri arasindaki iliski” isimli ytiksek lisans tezinden
uretilmistir.
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Kaynagtirma Ogrencilerinin Yasadigi Sorunlarin Coéziimiinde
Yonetici ve Ogretmen Goriisleri Zonguldak Alapli Ornegi
Fazilet YAVUZ™,  Hasan Yicel ERTEM

Oz

Bu calismada okullarda kaynastirma 6grencilerinin yasadigt sorunlarin ¢6zimine yonelik goriis
almak icin; Zonguldak ilinin Alapli ilcesinde gérev yapan 7 yonetici ve 17 stuf 6gretmeninin
gbriisiine bagvurulmustur. Arastirma nitel arastirma yontemlerinden olgu bilim deseniyle
yuritilmistir. Gorasmeler yart yapilandirilmis olarak hazirlanan 7 gériisme sorusuyla
gerceklestirilmigtir. Elde edilen veriler igerik analizi ile ¢oziimlenmistir.Yapilan aragtirmalar
sonucunda goriigmecilerin biyik cogunlugu; seminer veya hizmet ici egitimlerle 6gretmen ve
yoneticilerin kaynastirma uygulamalariyla ilgili daha donanimli hale getirilmesini, 6gretmenlik
egitimi veren her tniversitenin derslerinin arasina mutlaka kaynastirma 6grencileriyle ilgili ders
konulmasini, her okulda 6grenci sayisina bakilmaksizin mutlaka bir rehber 6gretmenin olmasini,
butin velilerin kaynastirma uygulamalariyla ilgili bilgilendirilip 6n yargilarin kiridmasin,
kaynastirma egitiminin tam zamanl degil yart zamanlt yapilmasinin daha faydali olacagin,
kalabalik sinif mevcutlarinin kaynastirma 6grencisine gore dizenlenmesi, kaynastirma 6grencisi
bulunan ailelerin maddi ve manevi olarak desteklenmesi gerektigini belirtmislerdir.

Anahtar Kelimeler: Kaynastirma Egitimi, Ozel Egitim, Yénetici, Ogretmen.

Opinions of Administrators and Teachers on Solving the
Problems Experienced by Integrated Students. Zonguldak
Alapli Example

Abstract

In this study, to get opinions on the solution of the problems experienced by inclusive students
in schools; The opinions of 7 administrators and 17 classroom teachers working in Alapli district
of Zonguldak province were consulted. The research was conducted with the phenomenology
pattern, one of the qualitative research methods. The interviews were conducted with 7 semi-
structured interview questions. The data obtained was analyzed by content analysis.As a result
of the research, the majority of the interviewees; Teachers and administrators should be better
equipped regarding inclusion practices through seminars or in-service trainings, a course on
inclusion students should be included in the coutses of every university that provides teacher
education, a counselor should be included in every school regardless of the number of students,
all parents should be informed about inclusion practices and prejudices should be broken. They
stated that it would be more beneficial to provide inclusive education part-time rather than full-
time, that crowded class sizes should be arranged according to the inclusion student, and that
families with inclusive students should be supported financially and morally.

Keywords: Inclusive Education, Special Education, Administrator, Teacher.
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Ogretmenlerin, okul yoneticiletinin yénetim siireglerindeki
yonetsel kindarlik davraniglarina iligkin algilar ile 6rgiitsel
yalnizlik algilar1 arasindaki iligkinin incelenmesi

Huseyin ASLAN®®2 ) Umit DOGANY

Oz

Bu arastirma, okul yoneticilerinin yonetim siireglerindeki yonetsel kindatlik davranislarina iliskin
algilar ile 6rgiitsel yalnizlik algilart arasindaki iliskinin ortaya konulmast ile egitim 6rgitlerinden
beklenenin ortaya konulmasi, 6rgiitsel iklimin olumlu olmast ve ¢alisanlar arasindaki durumlarin
belirlenmesi agisindan  6nemli  gorildigu  icin  gerceklestirilmis olup bu  aragtirmada,
6gretmenlerin okul yoneticilerinin yonetim streglerindeki yonetsel kindarlik davranslarina iligkin
algilart ile 6rgitsel yalnuzlik algilart arasindaki iliski incelenmigtir. Arastirma sonuglarina gore,
ogretmenlerin okul yoneticilerinin yénetim stireclerindeki yonetsel kindarlik davranislarina iliskin
algilart ile 6rgtitsel gliven algtlarinin cinsiyet degiskenine gore farklilasmadids; calisilan okul tirtine
gbre ise istatistiksel olarak farklilastigi sonucuna ulagimistir. Ayrica 6gretmenlerin okul
yoneticilerinin yonetim siireclerindeki yonetsel kindarlik davranslarina iliskin algilari ile Srgiitsel
given algilart arasinda pozitif yonde bir iliski oldugu gorilmistir. Bu sonuglar, okul
yoneticilerinin  kindar davranislarinin 6gretmenlerin 6rgiitsel yalnizlik algilarini etkiledigini
gOstermektedir. Aragtirma, 6gretmenlerin okul yoneticilerinin davranslarina yonelik algilarinin
orgitsel yalnizliklarini nasil etkiledigini anlamak icin 6nemli bir adim atmaktadir. Ayrica,
arastirma, yonetim sureclerindeki kindar davramslarin calisanlarin yalnizlik algilarint nasil
etkileyebilecegini anlamak agisindan da 6nemli bir katki saglamaktadir. Nitel aragtirmalarla bu
iliskinin daha derinlemesine incelenmesi ve bulgularin genellenmesi icin farkli baglamlarda
yapilacak arastirmalar, bu alandaki bilgiyi artirabilir.

Anahtar Kelimeler: Yénetici, Kindarlik, Orgiitsel Yalnizlik.

Examining the relationship between teachers' perceptions of
school administrators' administrative vindictive behavior in
management processes and their perceptions of
organizational loneliness

Abstract

This research was carried out because it was considered important to reveal the relationship
between school administrators' perceptions of managerial vindictiveness behaviors in the
management processes of school administrators and their perceptions of organizational
loneliness, to reveal what is expected from educational organizations, to have a positive
organizational climate and to determine the situations between employees. In this research, the
relationship between teachers' perceptions of managerial vindictiveness behaviors in the
management processes of school administrators and their perceptions of organizational
loneliness was examined. According to the results of the research, it was concluded that teachers'
petrceptions of school administrators' managerial vindictiveness behaviors in the management
processes and their perceptions of organizational trust did not differ according to gender
variable, but statistically differentiated according to the type of school they worked in. In
addition, there was a positive relationship between teachers' perceptions of school

56 Sorumlu Yazar/ Dr. Ogretim Uyesi/ Ondokuz Mayis Universitesi/ huseyarslan@yahoo.com, ORCID: 0000-0003-2724-0445
57 Dr./Milli Egitim Bakanlig1/doganumit18@hotmail.com, ORCID: 0000-0002-8144-9744

68



17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts
administrators' administrative vindictiveness behaviors in management processes and their
petceptions of organizational trust. These results show that school administrators' vindictive
behaviors affect teachers' perceptions of organizational loneliness. The research takes an
important step to understand how teachers' perceptions of school administrators' behaviors
affect their organizational loneliness. In addition, the research is also important in terms of
understanding how vindictive behaviors in management processes can affect employees'

perceptions of loneliness.

Keywords: Manager, Vindictiveness, Organizational Loneliness.
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Temel Egitim Kademelerinde Gergeklestirilen Okul Temelli
Hizmet I¢i Egitim Faaliyetlerinin Yonetici ve Ogretmen
Goriiglerine Gore Incelenmesi

Omer YAVUZ®,  Hasan Yiicel ERTEM

Oz

Temel egitim kademelerinde gerceklestirilen okul temelli hizmet ici egitim calismalart son
dénemlerde buytk 6nem arz etmektedir.Bu calismada temel egitim kademelerinde gerceklesen
okul temelli hizmet ici egitim faaliyetlerinin yonetici ve 6gretmen gorislerine gore incelenmesi
amaglanmaktadir. Arastirma, nitel arastirma yontemleri baglaminda durum(6rnek olay) deseni ile
yuritilmistar. Yar yapilandirilmus sekilde hazirlanan 10 soruya cevap almak igin 15 yOnetici ve
21 ogretmen ile gorigsme gerceklestrilmistir. Elde edilen veriler icerik analizi ile
gerceklestirilmigtir. Aragtirmanin - sonucunda  katihmciarin  biytk c¢ogunlugu; 6gretmenlere
verilen okul temelli hizmet ici egitimlerde zorunluluk olmamali, egitimler sene basi-sene sonu ve
ara tatil gibi seminer zamanlarinda kaliteli planlanmali, egitimler uzaktan degil ytiz ylze verilmeli,
egitimi verecek kisi alaninda uzman ve anlatim becerisi yitksek olmals, egitimin konulart ihtiyaca
yonelik belitlenmeli seklinde goriis bildirmislerdir.

Anahtar Kelimeler: : Mesleki Gelisim, Hizmet Ici Egitim, Okul Temelli Hizmet I¢i Egitim,
Yénetici, Ogretmen.

Examination of School-Based In-Service Training Activities
Carried Out in Basic Education Levels According to the
Opinions of Administrators and Teachers

Abstract

School-based in-service training activities carried out in basic education levels have become of
great importance in recent times. This study aims to examine the school-based in-service training
activities carried out in basic education levels according to the opinions of administrators and
teachers. The research was conducted with a case study design in the context of qualitative
research methods. Interviews were held with 15 administrators and 21 teachers to get answers
to 10 questions prepared in a semi-structured manner. The data obtained was carried out by
content analysis. As a result of the research, the majority of the participants; School-based in-
service training given to teachers should not be compulsory, training should be planned in high
quality during seminar periods such as the beginning of the year, the end of the year and mid-
term breaks, training should be given face to face rather than remotely, the person who will give
the training should be an expert in the field and have high expression skills, and the subjects of
the training should be determined according to the needs. They reported.

Keywords: Professional Development, In-Service Training, School Based In-Service Training,
Manager, Teacher.
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Okul iletigim Yénetiminde Sosyal Medyanin Rolii: Veliletin
Goriigleri ve Deneyimleri Uzerine Bir Inceleme

Riza AKKAYA%®

Oz

Bu calisma ile sosyal medyanin okul iletisimi yénetimindeki roliinti anlamak icin velilerin deneyim
ve gorislerinin incelenmesi amaclanmaktadir. Sosyal medyanin okul-hane iletisiminde nasil
kullanildigy, velilerin bu iletisim kanallarini nasil algiladigt ve sosyal medyanin okul-hane iliskilerini
nasil etkiledigi calismanin alt amaglarindandir. Calisma nitel arastirma yéntemlerinden olgu bilim
(fenomenoloji) deseninde kurgulanmustir. Calismanin 6rneklem grubunu maksimum gesitlilik
orneklemesi ile belirlenen 15 veli olusturmaktadir. Calismanin verileri arastirmact tarafindan
hazirlanan yar yapilandirilmis gériisme formu ile ylz ylze gérismeler yapilarak toplanmustir.
Elde edilen veriler MAXQDA programi kullanilarak icerik analizine tabi tutulmustur. Calisma
bulgulart okul hane iletisiminde sosyal medyanin etkili bir ara¢ olarak géruldigiini ve bilgi
paylasma, etkilesimde bulunma ve okul faaliyetlerine katilimda siklikla kullanildigint ortaya
koymaktadir. Calismada okul yonetimlerine sosyal medya stratejilerini gelistirecek 6neriler
sunulmaktadir.

Anahtar Kelimeler: Okul iletisim y6netimi, sosyal medya, veli.

The Role of Social Media in School Communication
Management: A Study on Parents' Views and Experiences

Abstract

This study aims to analyse the experiences and opinions of parents in order to understand the
role of social media in school communication management. How social media is used in school-
household communication, how parents perceive these communication channels and how social
media affects school-household relations are among the sub-objectives of the study. The study
was designed in phenomenology design, one of the qualitative research methods. The sample
group of the study consists of 15 parents determined by maximum diversity sampling. The data
of the study were collected through face-to-face interviews using a semi-structured interview
form prepared by the researcher. The data obtained were subjected to content analysis using
MAXQDA software. The findings of the study reveal that social media is seen as an effective
tool in school household communication and is frequently used to share information, interact
and participate in school activities. The study provides recommendations for school
administrations to improve their social media strategies.

Keywords:School communication management, social media, parent.

Kaynakga/Reference

Ergan, S. N., & Ergan, C. (2021). Sosyal Medyanin Egitsel Kullanim1 Uzerine Bir Ornek Olay Arastirmast/Educational
Use of Social Media: A Case Study. Nize/ Sosyal Bilimler, 3(1), 72-106.
Cetintiirk, N., & Balyer, A. (2021). Yénetsel Iletisimde Sosyal Medya Araglarinin Kullanimina liskin Ogretmen
Gorugleri. Journal of Academic Social Science Studies, 14(85), 2147-2971.

58 Dr. Riza AKKAYA/Milli Egitim Bakanligy, akkayariza@gmail.com, 0000-0003-3535-0222

71



17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitab
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Ogretmenlik kariyer basamaklar1 sinavi ve lisansiistii egitim
ikilemi

Burcu BiLiR KOCASW Adil CORUK® ), Sefika Melike CAGATAY®!
Halime OZTURK CALIKOGLU®?

Oz

Bu aragtirmanin amaci, Ogretmenlik Meslek Kanunwyla yeniden uygulanmaya konulan
ogretmenlik kariyer basamaklarinda yiikselme uygulamasinda yazili sinav ile esdeger goriilen
lisansiisti egitime iliskin lisanststi egitim yapan ve yapmayan 6gretmenlerin gorislerini
belitlemek ve uygulamanin lisansiisti egitime yonelik motivasyonu nasil etkiledigini ortaya
koymaktir. Aragtirmada nitel aragtirma yontemlerinden fenomenoloji deseni kullanilmustir.
Aragtirmanin  6rneklemi amacli 6rnekleme yontemlerinden Olgtit 6rnekleme  teknigi ile
belitflenmistir. Arastirmanin katilimetlart lisansiisti egitim yapmis 12 uzman Ogretmen ve
lisanstisti egitim yapmamis 12 uzman &gretmen olmak tzere 24 uzman 6gretmenden
olugmaktadir. Arastirmanin verileri, arastirmacilar tarafindan hazirlanan agtk uglu sorulardan
olusan yart yapilandirilmis gérisme formu ile toplanmugtir. Aragtirmanin verileri icerik analizi
yontemi ile ¢oéziimlenmistir. Arastirma sonuglarina gore; Ogretmenlerin 6gretmenlik kariyer
basamaklar1 uygulamasint gerekli bulduklari, uzman 6gretmenlik egitim programinin yiz yize
yaptlmasinin daha faydal olacagini diistindiikleri, 6gretmenlik kariyer basamaklari uygulamasinda
yer alan en az on yil hizmet sartina yonelik distincelerinin olumsuz oldugu gérilmistir. Ayrica
ogretmenler 6gretmenlik katiyer basamaklart uygulamasinda yer alan yazili sinav uygulamasinin
ogretmenlerin mesleki gelisimlerini tespit etmede yetersiz oldugunu ifade etmislerdir. Lisansiista
egitim yapan 6gretmenler, 6gretmenlik katiyer basamaklart uygulamasinda yazili stnav uygulamasi
ile lisansiistii egitimin esdeger tutulmasini olumsuz karsiladiklarini ve bu durumun lisansisti
egitim yapan 6gretmenlerin motivasyonunu digtirecegini belirtmislerdir. Son olarak arastirmada
ogretmenler 6gretmenlik  kariyer basamaklart uygulamasina yonelik  cesitli  6nerilerde
bulunmuslardir.

Anahtar Kelimeler: Ogretmenlik kariyer basamaklari uygulamasi, lisansiistii egitim, uzman
ogretmen.

Teaching career ladder exam and postgraduate education
dilemma

Abstract

The aim of this research is to determine the opinions of teachers who have completed
postgraduate education and those who have not, regarding postgraduate education, which is
considered equivalent to a written exam in the practice of promotion in teaching career ladders,
and to reveal how the application of teaching career ladders affects the motivation for
postgraduate education. Phenomenology pattern, one of the qualitative research methods, was
used in the research. The sample of the research was determined using the criterion sampling
technique, one of the purposeful sampling methods. The patticipants of the study consist of 24
expert teachers, 12 of whom have completed postgraduate education and 12 of whom have not
completed postgraduate education. The data of the study was collected with a semi-structured
interview form consisting of open-ended questions prepared by the researchers. The data of the
research were analyzed using the content analysis method. According to the research results; It
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was observed that teachers found teaching career ladder application necessary, they thought that
it would be more beneficial to conduct the specialist teacher training program face to face, and
their opinions about the requirement of at least ten years of service in the teaching career ladder
application were negative. In addition, teachers stated that the written exam application included
in the teaching career ladder application was insufficient to determine the professional
development of teachers. Teachers who have completed postgraduate education stated that they
were negative about equating written exams with postgraduate education in the application of
teaching career ladder, and that this would reduce the motivation of teachers who have
completed postgraduate education. Finally, in the study, teachers made various suggestions for
the implementation of the teaching career ladder.
Keywords: Application of teaching career ladder, postgraduate education, expert teacher.
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Egitim, su¢ ve kadin
Asena Yiicedaglar®W,  Hiseyin Ergen®

Oz

Su¢ davramglari, sugun ortaya ¢ikis nedenleri, bu davranslarin sonuglart ve tim topluma
yansimalart nedeniyle 6nemli bir olgu olmaktadir. Sugun toplumsal ve bireysel anlamda birtakim
sosyal ve ekonomik maliyetleri dolayistyla 6nleyici bir dizi uygulamalar toplum refahi icin 6nemli
olmaktadir. Bu noktada egitim sucun 6nlenmesinde ve azaltilmasinda en etkili (maliyeti disiik
getirisi yliksek) araclardan biri sayilmaktadir. Egitim ve sug iligkisi literatirde cogunlukla erkekler
tzerinde ele alinmis ve sonralart kadinlar da egitim ve sug iliskisindeki calismalara dahil edilmistir.
Bu calismanin amaci, literatiir taramasi yoluyla, kadin egitimi ile sug arasindaki iligkiyi ortaya
koyarak kadin egitimini yitkseltmenin ekonomik kalkinma {zerinde ne gibi etkilerinin
olabilecegine iliskin bir kavrayis gelistirmektir. Kadin egitimi hem gelismis hem de gelismekte
olan tlkeler s6z konusu oldugunda, parasal getirileri gérece yuksek bir toplumsal ve bireysel
yatirim olarak goriilmektedir. Genel olarak egitim yoluyla suglarin azaltilmast hem toplumsal
huzurun artirlarak daha yasanabilir bir ¢evre olusturulmast hem de adalet ve kolluk
harcamalarinda ortaya cikacak azalmayla birlikte dolaylt bir maliyet dustrict etken olarak
diistiniilebilir. Istatistiklerde suclarin daha cok erkekler tarafindan islendigi géz éniine alinirsa,
literatiirdeki ¢alismalarin da erkekler Gzerine yogunlasmast dogaldir. Daha az incelenmis bir konu
olan kadin egitimi ile kadin suglari arasindaki iligkinin dinamiklerinin ortaya ¢ikarilmast 6nemlidir.

Anahtar Kelimeler: Kadin, sug, egitim.

Education, crime and women

Abstract

Criminal behavior is an important phenomenon due to the reasons for the emergence of crime,
the consequences of these behaviors and their reflections on the whole society. Crime has a
number of social and economic costs in social and individual terms, and therefore a series of
preventive practices are important for the welfare of society. At this point, education is
considered to be one of the most effective (low cost, high return) tools in preventing and
reducing crime. In the literature, the relationship between education and ctime has been mostly
focused on men and later women have also been included in the studies on the relationship
between education and crime. The aim of this study is to develop an understanding of the
relationship between women's education and crime through a literature review, and to provide
insights into the effects of improving women's education on economic development. Female
education is seen as a social and individual investment with relatively high monetary returns in
both developed and developing countries. In general, reducing crime through education can be
considered as an indirect cost-cutting factor, both in terms of increasing social peace and creating
a more livable environment, and in terms of the reduction in justice and law enforcement
expenditures. Considering that statistics show that more crimes are committed by men, it is
natural that studies in the literature focus on men. It is important to reveal the dynamics of the
relationship between women's education and women's ctimes, which is a less studied topic.

Keywords: Women, ctime, education.
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Okul Yoneticilerinin Stirdiirebilir Liderlik Davraniglarinin
Ogretmenlerin Yenilik¢i Is Davraniglarina Etkisi

Giilsah Okyay Orman®% Prof. Dr. Minevver Cetin®
gulsahokyay@gmail.com mcetin@marmara.edu.tr Marmara Universitesi

Oz

Surdiralebilir liderlik, uzun vadeli basartyt hedefleyen bir liderlik yaklasimudir. Egitimde
surdirilebilirlik, gelecek nesillerin ihtiyaglarint karsilayabilmek igin ¢evresel, ekonomik ve sosyal
actlardan dengeli bir egitim ortaminin olusturulmasini saglar. Okul yoneticileri, egitim
kurumlarinin siirdurilebilirligi ve gelisimi icin kritik bir role sahiptir. Strdirilebilir liderlik
yenilik¢i dustinceyi tesvik eder, ciinkii siirdurilebilitlik, strekli iyilestirme ve yenilik gerektirir.
Bu calisma, ytksek lisans tez arastirmast kapsaminda yapilmis olup, ¢alismanin amact, 6zel okul
yoneticilerinin siirdtrtlebilir liderlik davranislar ile 6gretmenlerin yenilikgi is kilttirt arasindaki
iligkilerin incelenmesidir.

Arastirmada, iligkisel tarama modeli kullandmugtir. Arastirmanin evreni, 2022-2023 egitim-
6gretim yihinda Istanbul ili Uskiidar ilgesinde bulunan ilkokul, ortaokul ve liselerde gérev yapan
ogretmenlerden olusmaktadir. Arastirmanin 6rneklemi ise basit seckisiz 6rnekleme yontemiyle
secilen 334 6gretmenden olusmaktadir.

Veri toplama aracit olarak; arastirmact tarafindan hazirlanan kisisel bilgi formu, Cayak ve Cetin
(2018) tarafindan gelistirilen “Siirdiiriilebilir Liderlik Olgegi” ve Toére (2017) tarafindan
gelistirilen “Yenilik¢i Is Davranist Olgegi” kullanilmistir. Elde edilen sonuglarda siirdiriilebilir
liderlik Glgegi ve yenilikei is Slcegi arasinda istatistiksel olarak anlamli iligkiler bulunmustur.
Anahtar Kelimeler: Siirdiiriilebilir liderlik, Yenilikei is kiiltiri, Ozel okul, Ogretmen

The Effect of School Administrators' Sustainable Leadership
Behaviors on Teachers' Innovative Work Behaviors

Abstract

Sustainable leadership is an approach to leadership that aims for long-term success. Sustainability
in education ensures the creation of an environmentally, economically and socially balanced
educational environment to meet the needs of future generations. School leaders have a critical
role to play in the sustainability and development of educational institutions. Sustainable
leadership encourages innovative thinking because sustainability requires continuous
improvement and innovation.

This study was conducted within the scope of mastet's thesis research and the aim of the study
is to examine the relationships between sustainable leadership behaviors of private school
administrators and teachers' innovative work culture.

Relational survey model was used in the study. The population of the study consists of teachers
working in primary, secondary and high schools in Uskiidar district of Istanbul province in the
2022-2023 academic year. The sample of the study consists of 334 teachers selected by simple
random sampling method.

Personal information form prepared by the researcher, "Sustainable Leadership Scale” developed
by Cayak and Cetin (2018) and "Innovative Work Behavior Scale" developed by Té6re (2017)

*(Gerekli ise) Bilditi, tez, rapor olarak sunulmussa ya da benzeri bir durum varsa agiklama yapiniz. /*(If necessary) If it is presented as a
paper, thesis, report or similar, please provide an explanation.
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were used as data collection tools. In the results obtained, statistically significant relationships
were found between the sustainable leadership scale and the innovative business scale.

Key Words: Sustainable Leadership, Innovative Work Culture, Private School
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Okulun Liderlik Kapasitesi ile Okul Etkililigi Arasindaki
Iligkide Okul Ikliminin Aracilik Rolii

Yasemin YESILBAS OZENC*%Y Ramazan BASARAN®

Oz

21. yizyil becerilerine sahip, degisim ve gelismelere uyum saglayan bireylerin yetistirilmesinde
okul yoneticisi ve 6gretmenlere 6nemli gérevler dismektedir. Okul yoneticisinin bu degisimi
yonetirken sergiledigi liderlik davranislarinin yant sira okulun liderlik kapasitesini de gelistirmesi
gerekir. Ayrica 6gretmenlerin isini severek yapmasi olumlu okul iklimi ile miimkiin olmaktadir.
Okulun liderlik kapasitesi ve olumlu okul iklimi, 6gretmenlerin ise bagliliklarint olumlu yénde
etkileyebilir ve bu durum okulun etkililigini arttirabilir. Bu kapsamda arastirmanin amaci, okul
yoneticileri ve 6gretmenlerin goriglerine gore okullardaki liderlik kapasitesi ile okul etkililigi
arasindaki iligkide okul ikliminin aracilik rolinin belirlenmesidir. Okullardaki lidetlik kapasitesi
ile okul etkililigi arasindaki iliskide okul ikliminin aracilik rold, iliskisel tarama modeli ile
incelenmistir. Arastirmada Yapisal Esitlik Modellemesi (Structural Equation Modeling)
kullanidmis, bu kapsamda verilerin istatistiksel analizi, bagimsiz degiskenlerin (okullarin liderlik
kapasitesi ile okul ikliminin) bagimli degisken (okul etkililigi) tizerindeki etkisini ortaya koyacak
bir model icerisinde ele alinmistir. Arastirmanin ¢alisma grubu, 2019 — 2020 egitim 6gretim
yilinda Aydin ili Efeler ilgesindeki resmi okullarda gbrev yapan basit seckisiz 6rnekleme
yontemiyle belitlenmis 439 okul yoneticisi ve 6gretmenden olugsmaktadir. Arastirmada, Lambert
(2003) tarafindan gelistirilen ve Kiling, Biytkoztirk ve Altun (2014) tarafindan Tirkgeye
uyarlanan “Okullarda Liderlik Kapasitesi Olgegi, Abdurrezzak ve Ugurlu (2019) tarafindan
gelistirilen “Etkili Okul Olgegi” ile Canli, Demirtas ve Ozer (2018) tarafindan gelistirilen “Okul
Iklimi Olgegi” kullantlarak veriler toplanmistir. Verilerin analizi SPSS 23 ve AMOS 20
programiyla gerceklestirilmistir. Veri analizi sonucunda katilimeilarin okul iklimi ve etkili okula
yonelik algilarinin yitksek, okullardaki liderlik kapasitesi algtlarinin ise orta dizeyde oldugu;
okullardaki liderlik kapasitesi ile okul etkililigi arasindaki iliskide okul ikliminin kismi aracilik
rolinin bulundugu anlagilmistir. Ulagilan bulgulara gére okullarin etkililigini artirmak isteyen
okul y6neticilerinin liderlik yapmalarinin yant sira olumlu okul iklimi olusturmalari 6nerilebilir.
Anahtar Kelimeler: Liderlik kapasitesi, okul etkililigi, okul iklimi, yapisal esitlik modellemesi.

The Mediating Role of School Climate in the Relationship
between School Leadership Capacity and School

Effectiveness

Abstract

In raising individuals with 21st-century skills who can adapt to change and developments, school
administrators and teachers have important roles to play. School administrators need to develop
the leadership capacity of the school as well as the leadership behaviors they exhibit while
managing this change. In addition, teachers can enjoy their jobs with a positive school climate.
The leadership capacity of the school and positive school climate can positively affect teachers'
commitment to work and this can increase the effectiveness of the school. In this context, this
study aims to determine the mediating role of school climate in the relationship between
leadership capacity and school effectiveness according to the views of school administrators and
teachers. The mediating role of school climate in the relationship between school leadership
capacity and school effectiveness was examined with a relational survey model. Structural

67 Sorumlu Yazar/ Corresponding Author /Dr., Aydin Adnan Menderes Universitesi, yasemin.yesilbass@gmail.com, ORCID: 0000-
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Equation Modeling was used in the study, and the statistical analysis of the data in this context
was handled within a model that will reveal the effect of independent variables (leadership
capacity of schools and school climate) on the dependent variable (school effectiveness). The
study group of the research consists of 439 school administrators and teachers working in public
schools in the Efeler district of Aydin province in the 2019-2020 academic year, determined by
a simple random sampling method. In the study, data were collected using the "Leadership
Capacity in Schools Scale" developed by Lambert (2003) and adapted into Turkish by Kiling,
Buyiikoztirk, and Altun (2014), the "Effective School Scale" developed by Abdurrezzak and
Ugurlu (2019), and the "School Climate Scale”" developed by Canli, Demirtas, and Ozer (2018).
The data were analyzed with SPSS 23 and AMOS 20 programs. As a result of the data analysis,
it was found that the participants' perceptions of school climate and effective schools were high,
their perceptions of leadership capacity in schools were at a medium level, and school climate
had a partial mediating role in the relationship between leadership capacity in schools and school
effectiveness. According to the findings, it can be suggested that school administrators who want

to increase the effectiveness of schools should create a positive school climate and leadership.
Keywords: Leadership capacity, school effectiveness, school climate, structural equation
modeling
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Ders denetimi ile ilgili (farkl1 etnik gruplardan) 6gretmen ve
yonetici goriislerinin degerlendirilmesi ( Kuzey Makedonya
ornegi )

Kenan OZDIL 1, Benazi Shemovska. 2

Oz

Calismanin amact Kuzey Makedonya Cumhuriyetinde denetim siitecinin miifettis, danisman ve
okul yoneticilerinin gerceklestirdikleri ders denetimine iligkin farkli demografik ézelliklere sahip
6gretmenlerin goriglerini saptamaktir. Nitel arastirma yontemlerinden, olgu bilim deseni

kullandmistir. Calisma grubunu 15 6gretmen, 6 okul yéneticisinden olusturulmustur. Arastirma
sonucuna gore 6gretmenler mesleki gelisimleri icin denetimin gerekli oldugunu belirtmislerdir.

Evaluation of teachers’ and administrations’ opimions from different
ethnicgroups on lesson supervision example of Northern Macedonia

Abstract

The aim of study is to determine the opinions of teachers with different demographic
characteristics regarding the course supervision carried out by inspectors, counsellors and school
administrators. Phenomenology design, one of the qualitative research methods, was used in the
study. As a result of the research, teachers emphasized that course supervision is necessary for
professional development

1-Dr.Ogrt.Uyesi. Trakya Un.Egitim Fak EBB. .kenanozdil@trakya.edu.tr - ©%¢m 0000-0001-9803-
1523

2-Bilim Uzmanm. Ata Lisesi Merkez Jupace. Mustafa Kemal Atatiirk 10O Debre / Kuzey
Makedonya,

be-na-zi@hotmail.com

oz

Calismanin amact Kuzey Makedonya Cumhuriyetinde denetim stirecinin égeleri olan miifettis,
danisman ve okul y6neticilerinin gerceklestirdikleri ders denetimine iligkin farkli demografik
ozelliklere sahip Ogretmenlerin  gOrislerini  saptamaktir. Arastirmada nitel aragtirma
yontemlerinden olgu bilim (fenomenoloji) deseni kullanilmistir. Calisma grubu maksimum
cesitlilik 6rnekleme yéntem ile Debre ili, Mavrova-Rostusa ve Merkez Jupa ilgelerindeki belediye
liseleri ve ilkégretim okullarinda goérev yapan 6 okul yoneticisi ve farkli demografik 6zellikleri
olan 15 Ogretmenden olusturulmugtur Veriler yart yapilandiilmis gbrisme formu ile
toplanmustir. Igerik analizi ile toplam bes tema olusturulmustur. Ayrica her tema icin alt
kategoriler olusturularak anlamlt bulgular ortaya ¢ikardmugtir

Aragtirmanin sonucunda okul yoneticileri ve 6gretmenlerin ders denetiminin mesleki gelisim icin
gerekli oldugu ve performanst arttirdigs; ders denetimi sirasinda denetleyici tarafindan haber
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verilmesinin ve denetimin ti¢ agamanin gerceklesmesinin 6nemine vurgu yapmustir. Denetim
sikliginin 6gretmenlerin ihtiyacina gére 6zellikle planlilik ile nesnellik ilkesi gozetilerek yapilmast,
ders denectiminin mesleki gelisime katki saglamast agisindan Egitim  Gelistirme Birosu
danismanlart tarafindan gerceklesmesi gerektigini belirtmislerdir

Anahtar Kelimeler: Denetim, Pedagog, Egitim Gelistirm. Blrosu
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Autoethnography of an Early Career Academic in Educational
Administration: A Critical Analysis of Academic Culture
Feride Oksuiz Gul®

Abstract

As an early career academic in educational administration, my first year of instruction has been
a challenging and multifaceted journey. I've encountered various departmental and institutional
practices that have shaped the way I navigate the professional landscape. This personal
exploration delves into my lived experiences, shedding light on how I respond to the broader
academic culture. I struggle with questions about how I navigate the expectations set by both
the department, the institution and academic profession. I find myself constantly adapting to the
academic habitus, trying to understand its dynamics and critically analyzing how it influences my
responses to the challenges I face. Using autoethnography, drawing from personal journals,
documents, and interviews, I try to uncover subtle challenges, revealing the fine balance between
resisting certain practices and giving in to societal expectations. The preliminary findings expose
how the pressure to conform erodes my imagined academic habitus, fostering feelings of
disappointment and frustration. Looking ahead, the study aims for a deeper exploration of my
experiences, contributing valuable insights for future discussions on enhancing support
structures within educational administration.

Keywords: autoethnography, eatly career, educational administration.

Egitim Yénetimi Alaninda Kariyerinin Bagindaki Bir
Akademisyenin Otoetnografisi: Akademik Kiiltiiriin Elegtirel
Bir Analizi

Oz

Egitim yonetimi alaninda kariyerinin bagindaki bir akademisyen olarak, 6greticilik yaptigim ilk yil
zotlu ve ¢ok yonlii sorunlarla kargilagtigim bir yolculuk oldu. Bu kisisel aragtirma, daha genis
akademik kultire nasil tepki verdigime istk tutarak yasadigim deneyimleri incelemektedir.
Profesyonel yasamimi etkileyen bélim, fakilte ve tGniversite uygulamalarinin icerisinde hem
boélim hem de kurum tarafindan belirlenen beklentileri nasil karsiladigima dair sorularla
miicadele ediyorum. Kendimi stirekli olarak akademik habitusa uyum saglarken, dinamiklerini
anlamaya calisirken ve karstlastigim zorluklara verdigim yamitlart nasil etkiledigini elestirel bir
sekilde analiz ederken buluyorum. Otoetnografiyi kullanarak, kisisel giinlitklerden, belgelerden
ve gérismelerden yararlanarak, yasadigim zorluklarin detaylarini ortaya ¢ikarmaya calistyorum ve
belitli uygulamalara direnmek ile toplumsal beklentilere boyun egmek arasindaki ince dengeyi
bulmaya alistyorum. Tlk bulgular, uyum saglama baskisinin hayal ettigim akademik habitusu nasil
yok ettigimi ve bu yok olusla yasadigim hayal kiriklig1 ve hiisran duygularint ortaya koyuyor.
Tleriye doniik olarak bu ¢aligma, deneyimlerimin daha derinlemesine arastirmay1 ve erken kariyer
evresindeki akademisyenlerin destek yapilarinin gelistirilmesine iligkin gelecekteki tartismalar icin
somut Oneriler sunmayt amaglamaktadir.

Anahtar Kelimeler: otoetnografi, erken kariyer, egitim yonetimi.
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Mevsimlik Tarim Iggisi Ailelerin ve Cocuklarinin Egitimden
Beklentileri
Emine GUVENY Selda POLAT HUSREVSAHI

Oz

Bu calismada ortadgretim kademesinde olup mevsimlik tarim iscisi olarak calisan cocuklarin ve
ailelerinin egitimden beklentileri, egitime dair sorunlart ve sorunlarn ¢6zimine yonelik
gorislerini ortaya koymak icin mevsimlik tarim iscisi olarak aile ve onlarin ortabgretim ¢agindaki
cocuklartyla  géristilmistir. Arastirma nitel arastirmada durum galismast  deseninden
yararlanilmus, kartopu 6rnekleme yontemi kullandmustir. Bu kapsamda, 15 veli, 16 6grenciyle
gorusilmis, gérismelerde yari yapilandirilmis formlar kullandmistir. Elde edilen veriler icerik
analizi ile ¢6zimlenmistir. Calismanin bulgulari, goristlen ailelerin biyiik cogunlugunun, maddi
yetersizlik ve igsizlikten dolayt mevsimlik tarim isini yapmakta oldugunu géstermistir. Ogrenciler,
genellikle Nisan veya Mayis ay1 itibariyle egitimlerine ara verdiklerini, cogunlugu egitimine bir ay
gecikmeli olarak basladiklari belirtmislerdir. Aileler, maddi durumlart yeterli olmast halinde
cocuklarinin egitimini tercih edeceklerini, servis, yemek, kiyafet ve diger okul masraflarinin devlet
destekli olmasini ¢6ziim olarak 6nermektedir. Aileler egitimden beklentilerini, ‘kendilerinden
daha iyi bir meslek edinme’ ¢ocuklar ise egitimden beklentilerini ‘egitimle daha iyi bir meslek,
daha iyi yasam sartlar’’ biciminde ifade etmislerdir.

Anahtar Kelimeler: Mevsimlik tarim isciligi, Egitim hakki, Cocuk 1§giligi.

Expectations of Seasonal Agricultural Worker Families and
Their Children from Education

Abstract

The study, interviews were conducted with families of seasonal agricultural workers and their
secondary school-age children to reveal the expectations of high school children and their
families working as seasonal agricultural workers, their problems regarding education, and their
opinions on the solution of problems. In the qualitative research, case study design was used and
snowball sampling method was used. In this context, 15 parents and 16 students were
interviewed and semi-structured forms were used in interviews. Data obtained was analyzed by
content analysis. The findings of study showed that majority of the interviewed families were
doing seasonal agricultural work due to financial inadequacy and unemployment. Students stated
that some of them took a break from their education in April or May, and the majority of them
started their education with a delay of one month. Families suggest that they would prefer their
children's education if their financial situation is sufficient, and that school services, meals,
clothing and other school expenses should be subsidized by the state as a solution. Families
expressed theitr expectations from education as 'getting a better profession' and children
expressed their expectations from education as 'a better profession and better living conditions
through education'.

Keywords: Seasonal agricultural work, Right to education, Child Labor.
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Ogretmenlerin Yoneticilige Gegis Nedenleri: Bir
Olgu Bilim Caligsmasi

Fatos Irmak Alav’®%  Ali Ozdemir™

Oz

Bu aragtirmanin amacy; son yillarda egitim yoneticiligi stnavina basvuru sayisinin artmasi sebebiyle
ogretmenlerin yoneticilife gecme sebeplerini ortaya cikarmaktir. Arastirma, bir nitel aragtirma
yontemi olan olgu bilim deseni ile desenlemistir. Istanbul ilinde MEB’e bagli farkli okul tiiflerinde
gbrev yapan ve gorev siresinin ilk bes senesinde olan 10 yonetici (midir yardimeist) ile yapilan
bu arastirmada amach 6rnekleme yéntemlerinden maksimum ¢esitlilik yontemi kullandmistir.
Yapilan goriismeler sonucunda toplanan yart yapilandirilmis gériisme formlart analiz edilmigtir.
Verilerin analizinde icerik analizi yontemi kullamlmistir. Elde edilen bulgular sonucu
6gretmenlerin yoneticilige gegme sebepleri ¢esitlilik gostermis olsa da genel sebebin ev ile
calisilan okul mesafesi ve calisilan okulda idare yonetimi ile anlasamamast sonucuna ulagilmistir.
Bu calisma ile gelecekte yoneticiligin ilk adimt olan midir yardimcist olmak isteyen
ogretmenlerin  karsilasabilecegi sorunlara veya Ongéremedigi hislere 1stk  tutulmasi
beklenmektedir.

Anahtar Kelimeler: Yoneticilik, yonetici olmak, okul yénetimi, midir yardimcist.

Reasons For Teachers Transition To Management: One
Case Study

Abstract

The purpose of this research; The aim of this study is to reveal the reasons why teachers switch
to management positions due to the increase in the number of applications for the educational
administration exam in recent years. The research was designed with a phenomenological
pattern, which is a qualitative research method. In this research, which was conducted with 10
administrators (deputy principals) working in different types of schools affiliated with the
Ministry of Education in Istanbul and who were in the first five years of their term of office, the
maximum diversity method, one of the purposeful sampling methods, was used. Semi-structured
interview forms collected as a result of the interviews were analyzed. Content analysis method
was used to analyze the data. As a result of the findings, although the reasons for teachers to
become administrators varied, it was concluded that the general reason was the distance between
home and school and disagreement with the administration at the school where they worked. It
is expected that this study will shed light on the problems that teachers who want to become
assistant principals, which is the first step of management in the future, may encounter or the
feelings they cannot foresee..

Keywords: Management, being a manager, school management, assistant principal.
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Milli Egitim Tagra Orgiitii Yoneticilerinin Rol ve
Sorumluluklarin1 Sube Miidiirlerinin G6ziinden Yeniden
Degerlendirmek

Giil KURUM TiRYAKIOGLU A2, Tugba GUNER DEMIR *%) Gamze AYDIN

Oz

Bu calismada 11 ve Tlge Milli Egitim Midiirlitklerinde gérev yapan yéneticilerin meveut mevzuat
kapsamindaki rol ve sorumluluklari gerceklestiritken karsilastiklart sorunlara ve bu sorunlara
yonelik ¢6zim 6nerilerine iliskin sube mudurlerinin gérislerini belirlemek amaglanmaktadir. Bu
arastirmada nitel arastirma yontemi ve temel nitel arastirma deseni kullanilmistir. Veriler
“gbrisme”  teknigi ile toplanmistir. Gorigmelerde yart yapilandiilmis goriisme  formu
kullanilmistir. Arastirmaya gore sube miudirtleri gérev ve sorumluluklarinin yonetmeliklerde
belirtilmis olmasina ragmen gorev tanimlarinin net sekilde ortaya konmadigini vurgulamgtir.
Ayrica katilimeilar sorumluluk ile yetki arasindaki dengesizlikten dolay1 gérevlerini tam anlamiyla
yerine getiremediklerini ifade etmektedir. Bunun altinda yatan temel sebep olarak da merkezi
yapidan kaynaklt olarak inisiyatif almakta zorlandiklarini belirtmislerdir. Bu kapsamda aract ist
sistem roliinii Gstlenen tagra teskilatinin 6nemli bir birimi olarak 11/Ilce MEM’lere daha fazla
yetki ve 6zerklik taninabilir.

Girig

Tirk egitim sistemi merkezi bir yonetim anlayisina sahiptir. Merkeze baglt yénetim seklinde yasal
ve resmi gii¢c merkeze aittir ve her siite¢ merkez tarafindan yuritilir. Gerekli kararlari alma ve
bunlart uygulama sorumlulugu merkezi yonetime aittir (Arslan ve Atasayar, 2008). Ttrk egitim
sisteminde Milli Egitim Bakanligi (MEB) merkezi diizeyde yénetim yetkisine sahipken il ve ilce
diizeylerinde Bakanligin tasra teskilatt genel ¢ercevede merkeze baglt kalarak yonetim yetkisine
sahiptir. Tl milli egitim miidiirliiklerinde, hiyerarsik bir yaptlanmayla en iistte milli egitim midiiri
olmak tzere, alttnda milli egitim mudir yardimcist ve sube miidirtleri yénetimden sorumludurlar.
Tlge milli egitim miidiirliiklerinde ise sube miidiirleri milli egitim midiiriinden sonra gelmektedir.
Sube midrleri dogrudan midire bagl olarak calisirlar ve ihtiya¢ olmast durumunda midir
yerine yetki kullanma sorumluluklart vardir (MEB, 2012). Sube midirlerinin genel olarak
sorumluluguna verilen hizmetleri ytritmek, milli egitim mudirligi admna toplantilara katilmak,
il/ilge milli egitim mudurligiine vekalet etmek (MEB, 2015) gibi gérevlerti vardir.

Milli Egitim Bakanliginin Merkez Orgiitii ile tasradaki temel sistemleti olan egitim kurumlari
arasinda aracilik eden ilce milli egitim mudurliklerinde gérev yapan yoneticilerin hizl bir degisim
hareketinin gozlendigi giinimuzde etkin bir sekilde gbrev yapmalari, calisma sartlarinin
iyilestirilmesi ile miimkiindiir. Tlge milli egitim midiirlitklerinde gorev yapan yoneticiler bir
taraftan egitim kurumlarinin her tiirli problemleriyle ilgilenmek zorunda kalmakta, ayn1 zamanda
il milli egitim midirlagh ile bakanliktan gelen emirler dogrultusunda kisitlt kaynaklarla ¢alismak
zorunda kalmaktadir (Basaran ve Cinkir, 2013). Tlge milli egitim midirleri ve sube miudiirleri;
siyasi baskilar, kalifiye personel eksikligi, ekonomik sikintilar, bagl kurumlardaki yoneticilerin
yonetim alaninda yetersiz olmasi, atamalarda liyakate Oncelik verilmemesi, koordinasyon
eksikligi, is yogunlugu, sik stk degisen mevzuat gibi faktétlerden olumsuz etkilendiklerini
belirtmislerdir (Stimer, 2007). Karakiititk ve Ozdogan Ozbal (2019) Tiirk Milli Egitim Sisteminde
yapi, mevzuat, istikrarsizlik, plansizlik, liyakata 6nem verilmedigini ortaya koymustur. Bu
calismada 11 ve Tlge Milli Egitim Miidiirliiklerinde gérev yapan yoneticilerin mevcut mevzuat
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kapsamindaki rol ve sorumluluklar gerceklestirirken karsilastiklar: sorunlara ve bu sorunlara

yonelik ¢6ziim 6nerilerine iligkin sube muditlerinin goriiglerini belirlemek amaglanmaktadir.

Yoéntem

Bu arastirmada nitel arastirma yontemi ve temel nitel aragtirma deseni kullanilmistir. Bu
calismalarda arastirmacilar insanlarin yasamlarini nasil yorumladigtyla, diinyalarint nasil insa
ettikleriyle ve deneyimlerine ne anlam kattiklariyla ilgilenmekteditler. Diger bir ifadeyle bu
calismalarda bitin amac insanlarin hayatlarini ve deneyimlerini nasil kavradigini anlamaktir
(Merriam, 2015, 22-23). Buna gbre sube midirlerinin mevcut mevzuat kapsamindaki rol ve
sorumluluklart gergeklestirirken kargilastiklart sorunlar tespit edilmeye ve bu sorunlara yonelik
¢6zim Onerileri olusturulmaya ¢alisilmstir.

Beklenen Bulgular

Bu calismada 1l/Tlce Milli Egitim Midirliklerinde gorev yapan yéneticilerin rol ve
sorumluluklarina iliskin sube mudurlerinin géruslerini belirflenmistir. Bu kapsamda sube
miudirleri gérev ve sorumluluklarinin yénetmeliklerde belirtilmis olmasina ragmen gorev
tanimlarinin net sekilde ortaya konmadigini vurgulamaktadir. Ayrica katilimeilar sorumluluk ile
yetki arasindaki dengesizlikten dolay1 gorevlerini tam anlamiyla yerine getiremediklerini ifade
etmektedir. Bunun altinda yatan temel sebep olarak da merkezi yapidan kaynakli olarak inisiyatif
almakta zorlandiklarimi belirtmiglerdir. Bu kapsamda araci Gst sistem roliini Gstlenen tasra
teskilatinin 6nemli bir birimi olarak 11/Tlce MEM’lere daha fazla yetki ve 6zerklik taninabilir.

Anahtar Kelimeler: Tagra Orgiitd, aract Ust sistem, sube muduri, gérev tanimi.
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Ogretmen adaylarina yonelik sinif yénetimi dersi uygulamast:
Bir eylem aragtirmasi

Gizem Sebahat Coban™

Oz

Aragtirmada nitel arastirma yontemlerinden eylem arastirmast kullanilmistir.  Arastirmanin
calisma grubunu 2021-2022 bahar yanyilinda Kuzey Kibris’ta bir Universitede Tirkee
Ogretmenligi ve Rehberlik ve Psikolojik Danismanlik bélimlerindeki 3. sinif Egitim Bilimleri
Fakiiltesi 6grencileri olusturmaktadir. Uzerinde ¢alisilan eylem aragtirmasinin derinlemesine
anlagilmasini saglamak ve dogrulugunu arttirmak igin veri toplamada tggenleme (nirengi)
yapilmustir. Veri tg¢genlemesini saglamak amaciyla eylem arastirmasinda ‘yart yapilandirilmig
goriusme formu’, ‘yapilandirilmamis gézlem formu (gézlem notlart)’ ve ‘dokiiman incelemesi’
yapilmustir. Arastirma sonucunda sinif yOnetimi becerisinin saglanmasinda etkili olan 3 farklt
etken ortaya ¢ikmustir. Bunlar egitim sistemindeki durumlar, 6gretim yesi inisiyatifi 6gretmen
adaylarina dair beceriler alt temalari altinda toplanmistir. Yapilan uygulamadan ve uygulama
oncesinde aktarilan teorik bilgilerden yola ¢ikilarak Ogretmen adaylarnin  kendilerini
degerlendirmelerine dair gérisler ele alinmistir. Bu dogrultuda 6grenciye yaklasim, 6ngérilen
problemler, problemlerin ¢6ziimi alt temalari elde edilmistir. G6zlemci notlarindan elde edilen
veriler analiz edilmis ve gézlem sonucunda dersin teknik olarak degerlendirilmesi, 6gretmen
adaylarinin 6grencilere tutum ve davransglart alt temalari elde edilmistir.

Anahtar Kelimeler: Ders uygulamast, eylem aragtirmasi, mikro 6gretim, 6gretmen adaylari, sinif
yonetimi

Implementing a Classroom Management Course for Teacher
Candidates: An Action Research Study

Abstract

Action research using qualitative research methods was employed in the study. The study group
consisted of third-year students from the Faculty of Education Sciences, majoring in Turkish
Teaching and Guidance and Psychological Counseling departments at a university in Northern
Cyprus during the spring semester of 2021-2022. Triangulation was conducted in data collection
to ensure a comprehensive understanding and increase the accuracy of the action research being
conducted. To ensure triangulation of data, a semi-structured interview form, an unstructured
observation form (observation notes), and document analysis were utilized in the action research.
As a result of the research, three different factors contributing to the acquisition of classroom
management skills emerged. These factors were categorized under the sub-themes of situations
in the education system and the initiative of instructors concerning the skills of teacher
candidates. Views on self-assessment by teacher candidates were discussed based on the
implemented practices and theoretical knowledge conveyed before the implementation.
Accordingly, sub-themes such as approach to students, anticipated problems, and problem-
solving were obtained. Data obtained from observer notes were analyzed, and sub-themes such
as technical evaluation of the lesson and attitudes and behaviors of teacher candidates towards
students were derived from the observation results.

Keywords: Course implementation, action research, micro teaching, prospective teachers,
classroom management

75 Gizem Sebahat Coban/ Doktora Ogrencisi, Kibrts Ilim Universitesi/Lisansistit Egitim ve Arastirma Enstitiisi,
gizcoban@gmail.ctim, 0000-0002-3000-6396



17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Kaynakga/Reference

Akar, H. (2007). Development and learning in classroom management. Acadenic Exchange Quarterly, 11(4), 45-50
Babadjanova, N. (2020). Effective classroom management techniques for curriculum of 21st century. Science and
Education, 1(7), 281-285.

Brouwers, A. ve Tomic, W. (2000). A longitudinal study of teacher burnout and perceived self-efficacy in classroom
management. Teaching and Teacher Education, 16(2), 239-253. http://dx.doi.org/10.1016/ S0742-051X(99)00057-8
Hammerness, K. (2011). Classroom management in the United States: A view from New York City. Teaching Education,
22(2), 151-167. https://doi.org/10.1080/10476.210.2011.567844

Ozay Kose, E. (2010). Sinif yonetimine yonelik égretmen adaylarinin gériisleri. Cukurova Universitesi Egitim Fafkiiltesi
Dergisi, 39(3), 20-27.

Ozmen, Z. K. (2019). 2018 Smnuf égretmenligi lisans programinin degetlenditilmesi. Anadolu Journal of Educational Sciences
International, 9(2), 521-548.

Senemoglu, N. (1992). Ingiltere’de ilkégretime Ggretmen yetistirme ve Tiirkiye ile karsilastirilmast-Tiirkiye’de ilkégretime
Sgretmen yetistirmenin gelistirilmesi icin bazi oneriler. H.U. Fgitim Fakiiltesi Dergisi: Tiirkiye'de Tkigretim Sempozynmu
Dergisi, 8, 143-156.

Tinto, V. (1997). Classroom as communities. Exploring the educational character of student persistence. Journal of Higher
Education, 68(6), 599—-623

Tok, H. (2011). Ogretmen yetistirmede klinik uygulama. Gaziantep Universitesi Sosyal Bilimler Dergisi, 10(4), 1363-1375.
Yidirim, A.. ve Simsek, H. (2016). Sosyal bilimlerde nitel arastirma yontemlers. Seckin Yayincilik, 16. Baski.

91


https://doi.org/10.1080/10476.210.2011.567844

17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabi
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Kontrol-deger kurami gergevesinde ortaégretim 6grencilerinin
6grenme duygular: diizeyinin incelenmesi*

Sevval Kiibra YAVUZ'®  Taner ATMACA"’
Oz
Bu aragtirmanin temel amact Kontrol-Deger Kuram: cercevesinde ortadgretim 6grencilerinin
6grenme duygularinin ne dizeyde oldugunu ve ¢esitli degiskenlere gére anlaml farklilik gosterip
gostermedigini belirflemektir. Kontrol-Deger Kuramina gbre bagari duygularinin deneyimlendigi
¢ 6grenim mekant var; sinif sinav ve 6grenme ortamlar. Her ortamda farkli duygular ortaya
ctkmaktadir (Can, Sarikaya ve Bardakei, 2020). Kuram, 6grencilerin bir 6grenme gorevini veya
bagart hedefini ne kadar kontrol altinda tutabildikleri ve bu gérevin veya hedefin kisisel anlam ve
o6nemine iliskin algilarinin, onlarin motivasyonlart ve duygusal tepkileri tzerinde belitleyici
oldugunu o6ne stirmektedir. Arastirmada nicel metodoloji icerisinde yer alan tarama deseni
kullandmistir. Arastirmanin evrenini 2023-2024 egitim-6gretim yilinda Diuzce il merkezinde
bulunan ortadgretim Sgrencileri meydana getirmektedir. Orneklemini ise evrenden uygun
orneklem ile secilen 740 6grenci meydana getirmektedir. Arastirmanin Ggrencilerde en fazla
“Gurur”, en az ise “Utanma” duygusunun yasandigini gostermektedir. Ogrencilerin not
ortalamast artttk¢a Gurur, Umut ve Keyif duygulart da anlamh sekilde artmaktadir. Bununla
bitlikte Stkilma, Umutsuzluk ve Utanma azalmaktadir.
Anahtar Kelimeler: Kontrol-Deger kurami, 6grenme duygulati, bagart

Examining the level of learning emotions of high school
students within the framework of control-value theory

Abstract

The main purpose of this study is to determine the level of high school students' feelings of
learning within the framework of the Control-Value Theory and whether they show significant
differences according to different variables. According to Control-Value Theory, there are three
learning spaces where feelings of success are experienced: classroom, exam and learning
environments. Different emotions are experienced in each environment (Can, Sarikaya, &
Bardakei, 2020). The theory suggests that the extent to which students can control a learning
task or performance goal, and their perceptions of the personal meaning and importance of that
task or goal, determine their motivation and emotional responses. The study used a survey design
within the quantitative methodology. The population of the study consists of high school
students in the provincial centre of Diizce in the 2023-2024 academic year. The sample consists
of 740 students who were selected from the population with appropriate sampling. The research
shows that students expetience the most "pride" and the least "embarrassment” emotion. As
students' GPAs increase, their feelings of pride, hope and joy increase significantly. However,
boredom, hopelessness and embarrassment decrease.

Keywords: Control-Value theory, learning feelings, success.
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Istihdamda ve Egitimde Olmayan Gengler NEET/NEIY)
Uzerine Nitel Bir Aragtirma

Biisra Ko¢’®2),  Ferudun Sezgin™

Oz

Genglerin is giiciine dahil olamama durumu geng issizligi kavrami olarak ele alinmaktadir. Geng
issizligi, ginimiizde hem gelismis hem de gelismekte olan tlkelerin baslica sorunu oldugu gibi
Turkiye'nin de sorunlart arasinda yer almaktadir. Bu genclere “ne editimde ne de istibdamda yer
almayan” gengler denilmektedir. OECD’de NEET, Tiirk¢e’de NEIY seklinde kisaltiimaktadir. Bu
calismada istihdamda ve egitimde olmayan gencler tizerine nitel bir arastirma yapilacaktir. Bu
baglamda istihdamda ve egitimde olmayan genclerin profilini ortaya koyan, istthdamda ve
egitimde olmama nedenlerini ve bu durumun kendilerini nasil etkiledigini kapsayan bu NEET
kavrammin hangi degiskenlerle tartisildigy, incelenen c¢alismalarin benzerlik ve farkhliklart
hakkinda bilgiler verilecektir. Caligmada dokiiman analizinden yararlamilacaktir. Dékiimanlarin
analizinde igerik analizi kullanilacaktir. NEET kavramu ile ilgili arastirmacilar tarafindan yapilmug
uluslararast veritabanlarinda yayinlanmis arastirmalar, yayinlanan makale, tez ve politika metinleri
(OECD, IO, TUIK, on birinci kalkinma plani, orta vadeli program, cumhurbaskanlig yillik
programi, MEB stratejik plani, Avrupa 2020 stratejisi, ulusal gen¢ istihdam stratejisi)
incelenecektir. NEET/NEIY kavramina yonelik bakis acilart analiz edilecek ve Tirkiye'de
NEET konusunda arastirma eksikligi giderilmeye calistlacaktir.

Anahtar Kelimeler: Tssizlik, genc issizlik, NEET, NEIY.

A Qualitative Research on Young People Not in Employment
and Education (NEET/NEILY)

Abstract

The inability of young people to participate in the workforce is considered as the concept of
youth unemployment. Youth unemployment is the main problem of both developed and
developing countries today, and is also among the problems of Turkey. These young people are
called "those who are neither in education nor in employment". It is abbreviated as NEET in
OECD and NEIY in Turkish. In this study, a qualitative research will be conducted on young
people who are not in employment or education. In this context, information will be given about
the variables used to discuss this NEET concept, which reveals the profile of young people who
are not in employment or education, the reasons for not being in employment or education, and
how this situation affects them, and the similarities and differences of the studies examined.
Document analysis will be used in the study. Content analysis will be used to analyze the
documents. Studies published in international databases, published articles, theses and policy
texts by researchers on the concept of NEET (OECD, ILO, TUIK, eleventh development plan,
medium-term program, presidential annual program, MEB strategic plan, Europe 2020 strategy,
national youth employment strategy) will be examined. Petspectives on the NEET/NEET
concept will be analyzed and the lack of research on NEET in Turkey will be tried to be
eliminated.

Keywords: Issizlik, genc issizlik, NEET, NEILY.
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Okul Etkililigi Kavrami1 Uzerine Yapilan Aragtirmalarin
Bibliyometrik Incelemesi: Literatiiriin Bilim Haritalamasz,

1972'den 2022'ye

Sezai OZEI1 000000033374 Vildan BURUILD A'Y2 0000-0002-3867-6749
Alper USLUKAYA? 0000—0003—1455’—8438’ Muhammed ZINCIRI.# 0000-0003-0716-6794
Oznur YOLS 0000:00029393-8684 Seyda Nur ARSLANG 0000-0002-5921-565

Oz

Bu calisma nitel arastirma yontemlerinden durum calismast olup bibliyometrik desen olarak
tasarlanmustir. Arastirmanin verileri Web of Science (WoS) veri tabanindan elde edilmistir. Arama
sonucunda WoS veri tabaninda 50 yillik zaman araligint kapsayan 1951 yaymna rastlanmugtir.
Verilerin analizinde Voswiever programi kullanilmustir. Arastirmanin bulgularina bakildiginda
1972 yilindan 1981’¢ kadar atf sayilarinin ¢ok az oldugu gérilmis, hatta herhangi bir atif
bilgisinin olmadigt yillara rastlanmustir. 2021 ve 2022 yillarinda zirveye ulasmast son yillarda artan
calisma sayilart ile birlikte degerlendirildiginde, konunun bilim insanlart arasindaki bilinitligini
artirarak devam ettirdigi sonucunu dogurmaktadir.

Abstract

This study is a case study, one of the qualitative research methods, and was designed as a
bibliometric design. The data of the research were obtained from the Web of Science(WoS)
database. As a result of the search, 1951 publications covering a 50year period were found in the
WoS database. Voswiever program was used to analyze the data When the findings of the
research were examined, it was seen that the number of citations was very low from 1972 to
1981, and there were even years when there was no citation information. Reaching its peak in
2021 and 2022, when evaluated together with the increasing number of studies in recent years,
it leads to the conclusion that the subject continues to increase its awareness among scientists.

Anahtar Kelimeler: Okul, Etkililik, Okul etkililigi, Bibliyometrik analiz, Vosviewer
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Tiirkiye’de Ogretmenlerin 21. Yiizy1l Becerileri Konusunda
Yayimlanan Lisansiistii Tezlerin Incelenmesi

frem Ozer®™,  Aykar Tekin Bozkurt®

Oz

Bu arastirmada ilkemiz egitim sistemi icinde 21. yizyil becerilerinin gelisimi hususunda;
“Ogretmenler ve 21. yiizyil becerileri” konusu ile ilgili yaytimlanan lisansiistii tezlerin incelenmesi
amaglanmistir. Bu amag kapsaminda “Tiirk egitim sisteminde ‘Ogretmenlerin 21. yizyil
becerileri” konusunda yayimlanan lisansiistd tezlerin incelenmesi neticesinde bu alandaki egilim
nasildir?” ana sorusunun cevabt aranmigtir. Bu ¢alismada belli bir arastirma sorusu ve belitlenen
kriterler cercevesinde bir dokiman incelemesi siireci tasarlandigt igin, bu c¢alisma dokiiman
incelemesinin gelisen yeni bir alt boyutu olarak kabul géren ‘sistematik derleme’ siireci olarak da
ifade edilebilir. Arastirmanin bulgularina gére elde edilen veriler tablolar halinde sunulmustur.
Anahtar Kelimeler: Ogretmen, 21. yiizyil becerileri, lisansiistii tezler.

An Overview Of Postgraduate Thesis On Teachers' 21st
Century Skills In Turkey

Abstract

In this framework, this study aims to examine the postgraduate theses published on the subject
of "Teachers and 21st century skills" regarding the development of 21st century skills in the
education system of our country. Within the scope of this purpose, the answer to the main
question "How is the trend in this field as a result of the examination of postgraduate theses
published on "Teachers' 21st century skills' in the Turkish education system?" was sought. Since
a document review process was designed within the framework of a specific research question
and specified criteria in this study, this study can also be referred to as a systematic review
process, which is accepted as a new developing sub-dimension of document review. According
to the findings obtained as a result of the research, According to the findings of the research,
the data obtained is presented in tables.

Keywords: Teacher, 21st century skills, postgraduate theses.
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Stratejik diigtinme tizerine literatiir taramasi

Muhittin Cakmak®),  Ali Ozdemir®?

Oz

Ginimiizde kiresellesme ile birlikte yasanan hizli ve strekli degisim beraberinde yogun bir
rekabet ortamt yaratmaktadir. Bu yogun rekabet ortaminin sirketleri/kurumlart farkli, benzetsiz,
zor tekratlanabilir olmak yéniinde ¢alismalara striklemesi sirketerin/kurumlarin gintimizde
geleneksel yontemleri birakarak yeni yollar arayist icerisine girmelerine yol a¢maktadir. Bu
dogrultuda, gelecege yonelik belirsizligin artmast sirketlerin hayatta kalabilmek, piyasaya ayak
uydurabilmek icin gelecege yonelik uygulayacagi adimlart belirleyebilme konusunda
zotlanmalatina sebep olmaktadir. Cozim yolunun ise sitketlerin/kurumlarin gucli ve zayif
yonlerini iyi beliryebilmesinde, ¢evresini iyi analiz ederek firsat ve tehditlerini algilayabilmesinde
ve tim bunlart analiz ederek uygun stratejiler ortaya koyabilmesinde sakli oldugu
dustnilmektedir. Etkili bir strateji belirlemek ise uzun sireli bir digiinmeyi yani stratejik
dustinmeyi gerektirmektedir. Bu ¢ergeve icerisinde ¢alismanin amact stratejik diistinme ile ilgili
yapilan arastirma konularinin yoniini ortaya koymaktir. Bu kapsamda yapilan arastirmamizda
konu ile ilgili mevcut bilgileri genis bir bakis acist ile inceleyerek, yeni sentezlere ulasmak icin
literattir incelemesi yapilmistir.

Anahtar Kelimeler: Stratejik disiinme, stratejik yonetim, stratejik planlama, elestirel distinme.

Literature review on strategic thinking

Abstract

The rapid and constant change experienced with globalization creates an intense competitive
environment, nowadays. This intense competitive environment drives companies/institutions to
work dissimilar, unique and difficult to repeat, causing companies/institutions to relinquish
traditional methods and seek new ways. In this regard, increasing uncertainty about the future
causes companies to have difficulty in determining the steps to be taken for the future in order
to survive and keep up with the market. It is thought that the solution lies i the ability of
companies/institutions to determine their strenghts and weaknesses, to analyze their
environment well to perceive their oppurtunities and threeats, and to come up with relevant
strategies by analyzing all of these. Determining an effective strategy requires long-term thinking,
in other word strategic thinking. Within this context, the aim of the study is to reveal the direction
of research topics related to strategic thinking. In our research carried out in this context, a
literature review was conducted to reach new syntheses by analyzing the existing information on
the subject with a wide perspective.

Keywords: Strategic thinking, strategic management, strategic planning, critical thinking.
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Okul miidiirlerinin 6gretmenlik branginin okul liderligi
tizerindeki etkisi lizerine nitel bir caligma

Ali Duran®,  Kibra Yenel®%,  Necati Cemaloglu®

Oz

Okul lidetlerinin 6grenci basarist basta olmak tizere okul gelisimi, 6gretmenlerin mesleki gelisimi
ve is doyumlari, kolektif 6gretmen 6z yeterligi, etkili 6gretim siirecleri , sosyal giiven, saglikli okul
iklimi gibi hususlart iizerine dair literatiirde kanitlar bulunmaktadir (Orn. Backor & Gordon,
2015; Garza vd., 2011). Bununla birlikte, okul lidetlerinin 6gretmenlik branslarinin okul
yoneticiligi ve okul liderligi siireclerine yonelik etkisine yénelik gesitli veriler (Orn. Duran, 2022)
bulunmasma ragmen, bu konuya yoénelik derinlemesine analizlere rastlandmamustir. Bu
dogrultuda bu aragtirmanin temel aragtirma sorusu ve alt arastirma sorulart su sekilde
gerceklesmistir. Okul mudirlerinin kendilerinin  ve mudir yardimeisi ve 6gretmenlerin
deneyimlerine gore; okul mudirlerinin 6gretmenlik branslarinin yonetim ve okul liderligi
stireclerine olan etkileri nelerdir? Nitel arastirma yontemlerinden olgubilim arastirma deseniyle
gerceklestirilen bu arastirmada yari-yapilandirilmis verilerin analizi sonucunda okul miditlerinin
ogretmenlik bransinin, onlarin liderlik yaklagimlarint sekillendirmede, karar alma stireclerinde
ogretmenlerin gelisiminde, 6gretim siireclerinde, iletisim ve iliski kurmada 6nemli bir rol oynadigi
tespit edilmistir.

Anahtar Kelimeler: Ogretmenlik brans1, pedagojik lidetlik, okul liderligi, karar verme siirecleri,
6gretimsel lidetlik.

A qualitative study on the influence of principals' teaching
branch on school leadership

Abstract

There is evidence in the literature on the effects of school leaders on school development,
especially student achievement, teachers' professional development and job satisfaction,
collective teacher self-efficacy, effective teaching processes, social trust, healthy school climate
(e.g. Backor & Gordon, 2015; Garza et al., 2011). However, although there are various data (e.g.
Duran, 2022) on the effect of school leaders' teaching branches on school management and
school leadership processes, in-depth analyses on this issue have not been found. According to
the experiences of school principals themselves, vice principals and teachers; what are the effects
of school principals' teaching branches on management and school leadership processes? As a
result of the analysis of the semi-structured data in this research, which was conducted with a
phenomenological research design, we found that the teaching branch of school principals
played an important role in shaping their leadership approaches, supporting teachers, decision-
making processes, instruction, communication.

Keywords: Teaching branch, pedagogical leadership, school leadership, decision making
processes, instructional leadership.
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Dijital Orgiitler ve Orgiitsel Baglilik
Orkun OZTURK®®),  Séheyda GOKTURK®

Oz

Gintimiizde gelencksel 6rgiit yapilart ve is ortamlart icin gecerli olarak kabul ettigimiz bilgilerin,
sanal Orgltler ve is ortamlart icin de gegerliligi yeniden disunilmesi ve aragtirilmasi gereken
konulardir. Alanyazinda 6rgltsel bagliligin ele alindigi caligmalarda, uzaktan calismanin hem
olumlu hem de olumsuz diger bir deyisle celisen etkileri oldugu gérilmektedir. Dolayisiyla,
orgltsel baglihgin temellerini olusturan degiskenlerin yiz ylze ve uzaktan calisan 6rgltlerde
farklilik gosterebilecegi dustinilmektedir. Sanal Srgltlerin ve 6rgiitsel bagllik kavraminin daha
iyi anlagilabilmesi agisindan uzaktan calisan Grgiitlerde hangi parametrelerin Srglitsel baglilig
etkileyebileceginin tespit edilmesi daha da 6énemli bir duruma gelmistir. Bu arastirma, Srglitsel
baglilik ile uzaktan calisma olgusu arasindaki etkilesimi ve bu durumun 6rgitsel bagliligin
arastirilmasina yansimalarini alanyazindaki ¢aligmalar Gzerinden kuramsal olarak inceleyerek
ortaya koymak tizere literatlir taramast modelinde tasarlanmugtir. Sonug olarak, 6rgiitsel bagliligin
temellerini olugturan degiskenlerin ylz ylize ve uzaktan ¢alisan 6rgttlerde farklilik gosterebilecegi
ve bu nedenle Orgiitsel bagliligin yiz yize ve uzaktan calisan “sanal” orgiitlerde farklt
parametreler dikkate alinarak 6lctilmesi gerektigi disinilmektedir.

Anahtar Kelimeler: Orgiitlerde dijitallesme, sanal érgiitler, uzaktan egitim, uzaktan calisma.

Digital Organizations and Organizational Commitment

Abstract

Reconsidering and investigating the validity of the information we consider valid for traditional
organizational structures and work environments for organizations operating remotely are issues
that need to be rethought and explored. In studies addressing organizational commitment in the
literature, it is observed that remote work has both positive and negative, in other words,
conflicting effects. Therefore, it is thought that the vatiables forming the foundations of
organizational commitment may vaty in organizations with face-to-face and remote operations.
In order to better understand virtual organizations and the concept of organizational
commitment, it has become even more important to determine which parameters in
organizations with remote operations can affect organizational commitment. This research is
designed in a literature review model to theoretically examine the interaction between
organizational commitment and the phenomenon of remote work and to present its implications
for the investigation of organizational commitment through studies in the literature.
Consequently, it is thought that the variables forming the foundations of organizational
commitment may vary in organizations with face-to-face and remote operations, and therefore,
otganizational commitment in face-to-face and remote "virtual" organizations should be
measured taking into account different parameters.

Keywords: Digitalization in organizations, virtual organizations, remote education, remote
work.
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Siireg degerlendirme uygulamalar: baglaminda ilkokul
ogretmenlerinin degisime yonelik tutumlar

Elif Erberk®, Osman Tat®, Yasar Kondakg1®*

0Oz

Egitimdeki degisim stireclerinde 6gretmen tutumlart degisim basarisinda rol oynayan 6nemli bir
unsurdur (Vandenberghe, 1984). Bu sebeple, siklikla degisim girisimlerinde bulunan Ttrk Egitim
Sisteminde 6gretmenlerin degisime karst tutumlarinin incelenmesi, degisim girisimlerinin basartl
sekilde sonuclandirilmasinda 6nemlidir (Kondaket, Zayim & Caliskan, 2010). Bu calismada Milli
Egitim Bakanligi tarafindan 2023 yilinda uygulamaya koyulan ilkokullarda sinav yerine stire¢
odakli degerlendirme yaklagiminin bir degisim stireci olarak incelenmesi amaglanmaktadir. Bu
calisma nitel bir arastirmadir, fenomenolojik desende yuratilmistir. Fenomenolojik desen,
gunlik aktiviteler, sosyal etkilesimler dahil olmak tizere insanlarin bilingli deneyimlerinin
incelenmesidir (Schram, 2003). Veriler yari-yapilandirtlmis  gériisme  formu  araciligiyla
toplanmigtir. Verilerin analizinde metin madenciligi tekniklerinden duygu analizi yéntemi
kullanilacaktir. Arastirma  sonucunda, Ogretmenlerin  alisageldikleri  6l¢me-degerlendirme
uygulamalarindan ani bir gekilde vazge¢meleri yoniindeki kararin Ggretmenlerde direng
davranisini tetiklemesi beklenmektedir. Degisime direncin; degisimin ani bir sekilde getirilmesi,
ogrenmenin gerceklesmemesi, ilgili degisime yonelik 6gretmenlerin kararlarinin alinmamasi,
degisimlerin tepeden inme sekilde getirilmesi gibi sebeplerden kaynaklanmasi ve buna yénelik
sonuglarin ortaya ¢ikmast beklenmektedir.

Anahtar kelimeler: Degisim, degisime direng, 6l¢me-degerlendirme, siire¢ degetlendirme
uygulamalart.
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Celigkili hesap verebilirlik beklentilerini yonetmek: okul
miidiirlerinin basa ¢ikma mekanizmalari

Emrah Stire®®%,  Séheyda Goktiirk®

Oz

Bu arastirmada, okul mudurlerinin, egitimin farkli paydaslarinin birbiriyle ¢elisen hesap
verebilitlik beklentilerini yénetmede kullandiklart basa ¢tkma mekanizmalarinin incelenmesi
amaclanmustir. Arastirma, nitel arastirma yontemlerinden kolektif durum calismast deseninde
tasatlanmis ve calisma grubu amacl 6rnekleme yoéntemlerinden olan maksimum ¢esitleme
yontemi ile belirlenen 10 temel ve ortadgretim okul midiriinden olusturulmustur. Arastirmanin
verileri, arastirmacilar tarafindan olusturulan yari yapilandirilmis gérisme formu ile yiiz yiize
gorusmeler araciligiyla toplanmig ve igerik analizi yontemi ile analiz edilmistir. Aragtirma devam
etmekte olup, 5 katihimcidan elde edilen verilere dayali 6n bulgular 1s181nda sonug ve Oneriler
gelistirilmistir. Arastirmanin bulgulari, okul mudirlerinin beklentileri 6nceliklendirme ve hedef
degistirme (¢iktiyt kontrol etme) gibi basa ¢tkma mekanizmalart kullandiklarini géstermektedir.
Okul muditleri, okulun bulundugu c¢evrenin beklentilerine uygun hedefleri giindemlerinin ilk
stralarina alirken, akademik basart beklentisi karsisinda da merkezi sinavlart dikkate almaktaditlar.
Seviye sinift uygulamalari, basarili 6grencilerle etiit gruplart kurma ve basarisiz 6grencilerin
sinavlara girisinin engellenmesi gibi yontemler de siklikla basvurulan stratejiler arasindadir.
Anahtar Kelimeler: Birbiriyle celisen hesap verebilitlik beklentileri, ¢oklu hesap verebilirlik,
hesap verebilirlikle basa ¢tkma mekanizmalari.

Managing conflicting accountability expectations: principals'
coping mechanisms

Abstract

This study aims to examine the coping mechanisms used by school principals in managing
conflicting accountability expectations from different stakeholders in education. The research is
designed as a collective case study within the qualitative research methods framework. The study
group consists of 10 primary and secondary school principals determined by the maximum
variation method, which is one of the purposive sampling methods. The data of the research
were collected through face-to-face interviews with a semi-structured interview form developed
by the researchers and analyzed using the content analysis method. The research is still ongoing,
and findings and suggestions have been developed based on the preliminary findings obtained
from 5 participants. The findings of the study indicate that school principals use coping
mechanisms such as prioritizing expectations and changing targets (controlling the output).
While school principals prioritize the expectations of the environment in which the school is
located, they also consider central exams in the face of academic achievement expectations. Level
class practices, forming study groups with successful students, and preventing unsuccessful
students from taking exams are also frequently used strategies.

Keywords: Conflicting accountability expectations, multiple accountabilities, coping
mechanisms with accountability.

92 Sorumlu Yazar/ Corresponding Author, Ogretmen, Milli Egitim Bakanlig1, emrahsure@gmail.com, ORCID 0009-0006-3893-3801
93 Prof. Dr. Kocaceli Universitesi, sdoyuran@gmail.com, ORCID 0000-0002-4906-2654

103



17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabt
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Kaynakga/Reference

Adams, D. and Muthiah, V. (2020). School principals and 21st century leadership challenges: a systematic review. Journal
of Nusantara Studies (JONUS), 5(1), 189-210.

Adams, D. and Muthiah, V. (2020). School principals and 21st century leadership challenges: a systematic review. Journal
of Nusantara Studies (JONUS), 5(1), 189-210.

Aleksovska, M., Schillemans, T. and Grimmelikhuijsen, S. (2021). Management of multiple accountabilities through
setting priorities: evidence from a cross-national conjoint experiment. Public Administration Review, 82(1), 132-146.

Ball, C. M. (2016). How elementary school principals manage accountability expectations. Electronic Thesis and Dissertation
Repository, 4328.

Bayar, A. (2016). Challenges facing principals in the first year at their schools. Universal Journal of Educational Research, 4(1),
192-199.

Elmore, R. F. (2004). Conclusion: the problem of stakes in performance-based accountability systems. In S. H. Fuhrman
and R. F. Elmore (Eds.). Redesigning accountability systems for education (pp.274-296).

Himmetoglu, B., Aydug, D. ve Bayrak, C. (2017). Egitim 6rgutlerinde hesap verebilirlige iliskin okul yoneticilerinin
gorisleri. Turkish Online Journal of Qualitative Inguiry, 8(1), 39-68.

Hoy, W. K.ve Miskel, C. (2010). Egitim Yonetimi: Teori, Arastirma ve Uygulama (Ceviri Editorii: Selahattin Turan).
Ankara: Nobel.

Kaya, B. ve Gokturk, S. (2019). Belirleyiciligi yiiksek sinavlarda kullanilan ¢lgme yontemlerinin ders programlarinin
uygulamast motivasyonuna ve egitim hedeflerine erisime yansimalar. Mugla Sitks Kogman Universitesi Egitim Fakiiltesi
Dergisi, 6(1), 1-19.

Lipsky, M. (2010). Street-level bureaucracy: Dilemmas of the individual in public service. Russell Sage Foundation.
Sire, E. ve Goktirk, S. (2023). Sonuca dayali egitim yonetimi anlayisina iliskin okul midiirlerinin deneyimlerinin
incelenmesi. Icinde, XVI. Uluslararast Bgitim Yonetimi Kongresi, 28-30 Nisan 2023 (ss: 290- 293) Baskent Universitesi,
Ankara.

Tamadoni, A., Hosseingholizadeh, R. and Bellibas, M. $. (2021). A systematic review of key contextual challenges facing
school principals: research-informed coping solutions. Educational Management Administration & Leadership, 52(1), 116-150.
Vedung, E. (2015). Autonomy and street-level bureaucrats’ coping strategies. Nordic Jonrnal of Studies in Educational Policy,
2,15-19.

Wise, D. (2015). Emerging Challenges Facing School Principals. NCPEA Education 1 eadership Review, 16(2), 103-115.

104



17. Uluslararasi Egitim Yonetimi Kongresi-UEYK2024 - 7-9 Mart/March 2024 - Bildiri Ozetleri Kitabr
17th International Congress on Educational Administration - IEAC2024 - Proceedings Abstracts

Gogmen Ogrencilerin Okul Yagsam Kalitesi ve Genel Yagam
Memnuniyeti Arasindaki [ligkinin Incelenmesi*
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Aragtirmanin  temel amact, gé¢men Ogrencilerin okul yasam kaliteleri ile genel yasam
memnuniyetleri arasindaki iliskilerin incelenmesidir. Tliskisel tarama modelinde tasarlanan
arastirmanin evrenini Kirikkale ilinde egitim goren Suriyeli gegici koruma altindaki ortaokul
6grencileri olugturmaktadir. Arastirma Ornekleminin se¢iminde seckisiz 6rnekleme yontemi
kullantlmistir. Arastirmada éleme aract olarak Okwul Yagam Kalitesi Olgegi ve Yagam Memnuniyeti
Olregi kullanilmistir. Aragtirma  verilerinin  analizinde betimsel istatistikler, korelasyon ve
regresyon analizi ile yapisal esitlik modeli kullanilmistir. Arastirma bulgulari, okul yasam kalitesi
ile yasam memnuniyeti arasinda olumlu yénde anlamli iliskiler oldugunu ve okul yagam kalitesinin
genel yasam memnuniyetinin anlamlt bir yordayicist oldugunu géstermektedir.

Aragtirma, 6zellikle okul yagam kalitesi ile genel yasam memnuniyeti arasindaki baglantiy1
inceleyerek, gé¢men Ogrencilerin refahi gibi 6nemli bir alani incelemesi nedeniyle 6nemli
gorulmektedir. Kirikkale ilinde gegici koruma altindaki Suriyeli ortaokul 6grencilerine odaklanan
bu calismanin gé¢men Ogrencilerin okul ortaminda butinsel memnuniyetini ve uyumunu
artirmayi amaglayan egitim politikalarina ve miidahalelere 151k tutabilecek 6nemli bilgiler sunmasi
beklenmektedir. Bu iligkilerin detaylt olarak anlasilmasi ve ampirik olarak test edilmesi, yasam
memnuniyetini artirict ve toplumsal entegrasyonu destekleyici bir egitim atmosferinin tesvik
edilmesi a¢isindan ¢ok 6nemlidir.

Anahtar Kelimeler: Gé¢men 6grenciler, okul yasam kalitesi, genel yasam memnuniyeti.

Examining the Relationship Between Immigrant Students'

School Life Quality and General Life Satisfaction

Abstract

This study seeks to investigate the relationships between the quality of school life and the overall
life satisfaction of immigrant students. The research adopts a relational screening model and
focuses on Syrian secondary school students under temporary protection in Tirkiye in Kirikkale
province. Employing a random sampling method, the study utilizes the Schoo/ Life Quality Scale
and Life Satisfaction Scale as measurement instruments. Methodologically, descriptive statistics,
correlation and regression analysis, and structural equation modeling are applied to analyze the
collected data. The results reveal significant positive relationships between school life quality and
life satisfaction, with school life quality emerging as a substantial predictor of overall life
satisfaction.

This research holds significance as it delves into the crucial domain of immigrant students' well-
being, specifically examining the nexus between school life quality and overall life satisfaction.
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By focusing on Syrian secondary school students under temporary protection in Kirikkale
province, the study contributes valuable insights that can inform educational policies and
interventions aimed at enhancing the holistic satisfaction and adjustment of immigrant students
within the school environment. Comprehending these relationships and empirically examining
them is crucial for fostering a supportive educational environment that facilitates the overall
well-being and social integration of this particular demographic.

Keywords: Immigrant students, quality of school life, life satisfaction.
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Egitim y6netimi alaninda geviri projesi yonetimi: Ceviri
editorleri olarak akademisyenler tizerine fenomenolojik bir
¢alisma

Ali Durant

Oz

Egitim yonetimi alaninda yapilan kitap ¢evirilerinde akademisyenlerin ¢eviri editérii olarak gérev
aldiklart gorilmektedir. Bu siireg, 6zellikle disiplinlerarast bilgi akisinin saglanmasinda ve
akademik c¢alismalarin daha genis kitlelere ulasmasinda kritik bir role sahiptir. Bu stire¢ aymnt
zamanda bir geviri projesi yonetimi gerektirmektedir (Dunne & Dunne, 2011). Cevirinin ve geviri
projesinin ayrt bir uzmanlik gerektiren bir husus oldugu distiniildigiinde, ¢eviri siireglerinin etkili
yonetilmesi ayri bir 6nem kazanmaktadir (Walker, 2022). Bu arastirmanin amaci, egitim yonetimi
alaninda kitap cevirilerinde ceviri editoéri olarak goérev alan akademisyenlerin, ceviti proje
yonetimi strecindeki deneyimlerini derinlemesine incelemektir. Bu calismada, nitel aragtirma
yontemlerinden biri olan fenomenolojik arastirma yaklasimi benimsenmektedir. Katilimcilar,
egitim yonetimi alaninda en az bir kitap ceviri projesinde editérlik yapmis akademisyenler
arasindan secilmistir. Arastirmanin bulgularina gére, egitim yonetimi alanindaki akademisyenler,
geviri editorligi sirecinde kargilastiklart en buytk zorluklarin terminoloji uyumsuzlugu ve
disiplinlerarast metinlerin karmagikligi oldugunu belirtmislerdir. Ceviri projelerinde etkili iletisim
ve is birliginin, projenin basarisinda kritik bir rol oynadigina dikkat ¢ekilmistir.

Anahtar Kelimeler: Akademik c¢eviri yonetimi, egitim yonetimi, geviri editorligi, ceviri
stratejileti, ceviri kalitesi degerlendirmesi.

Translation project management in the field of educational
administration: A phenomenological study of academics as
translation editors

Abstract

In the field of educational management, academics are involved as translation editors in book
translations. This process plays a crucial role in facilitating interdisciplinary knowledge flow and
extending the reach of academic works to broader audiences. Managing a translation project
requires specialized expertise (Dunne & Dunne, 2011), underscoring the importance of
effectively handling translation processes (Walker, 2022). This study aims to examine the
experiences of academics serving as translation editors in book translations, focusing on their
management of translation projects. A phenomenological research approach, a qualitative
research method, is adopted. Participants were selected among academics who have served as
editors in at least one book translation project in educational management. Findings indicate that
the primary challenges faced by these academics during the translation editing process atre
terminological inconsistencies and the complexity of interdisciplinary texts. The study highlights
the critical role of effective communication and collaboration.

Keywords: Academic translation management, educational management, translation editing,
translation strategies, translation quality assessment.
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Egitim y6netiminde ¢eviri uygulamalari: Profesyonel olmayan
cevirmenler olarak alan uzmanlarinin deneyimlerine yonelik
fenomenolojik bir degerlendirme

Ali Durant®?

Oz

Egitim yonetimi alaninda, alan uzmanlarinin yazdiklari kitaplarin yani sira, bagka dillerde yazilmis
kitaplarin da Turkee’ye cevrilerek literatiire kazandirildigr gérialmektedir. Bu ceviri siireci zaman
zaman bir ya da birden fazla yazar tarafindan zaman zaman ise bir ya da birden fazla ¢eviti edit6rii
lidetliginde ¢ok sayida boélim ¢evirmeni tarafindan yuritilmektedir. Egitim yonetimi alaninda
uzman ancak c¢eviri uzmant olmayan akademisyenlerin, akademik ¢eviri streglerinde
karsilagtiklart zorluklar ve benimsedikleri stratejiler nelerdir? sorusunun yanitt aranmigtir.
Literatiirde akademik ceviri egitimi ile ilgili gesitli arastirmalar (Orn. Balkul, 2015; Saritag, 2011)
bulunmasina ragmen, bu arastirma konusuna temel teskil eden alaninda uzman fakat ceviri
uzmant olmayan bireylerin ceviri siireclerine odaklanan bir calismaya rastlanmamistir. Bu
arastirmanin  bulgularina gdre, egitim yonetimi alaninda uzman ancak ceviri konusunda
deneyimsiz akademisyenler, akademik ceviri streclerinde 6zellikle terminoloji ve anlam kaybi
konusunda zorluklar yasamaktaditlar. Bu zorluklar, cogunlukla orijinal metnin dilindeki 6zgtl
terminolojinin Tiirk¢e'ye dogru ve anlamh bir sekilde aktarilmasinda ortaya ¢ikmaktadir.
Anahtar Kelimeler: Akademik geviri, ¢eviri stratejileri, ¢eviri kuramlari, egitim yonetimi, ¢eviri
edinci.

Exploring translation practices in educational administration:
A phenomenological study involving field experts as non-
professional translators

Abstract

In the field of educational management, it has been observed that in addition to books authored
by subject matter experts, works written in foreign languages are also being translated into
Turkish, enriching the literature. This translation process is occasionally carried out by one or
more authors, or at other times, under the guidance of one or more translation editors, with the
assistance of multiple chapter translators. The study sought to understand the challenges and
strategies adopted by educational management expetts, who are not translation specialists, in
academic translation processes. Although there is existing literature on academic translation
training (e.g., Balkul, 2015; Saritas, 2011), this research uniquely focuses on the translation
experiences of experts in their field but not in translation. The findings reveal that these
academics encounter specific challenges, particularly in terminology and meaning retention,
often struggling to accurately translate the original text's specific terminology into Turkish.
Keywords: Academic translation, translation strategies, translation theories, educational
management, translation ethics
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“Okul” ve “Pandemide Okul” Kavramina Iligkin Nitel Bir
Aragtirma

Su ERTURKY L), Serkan KOSAR'!®

Oz

Ogtrencilerin ve égretmenlerin "okul" ve "pandemide okul" kavramlarina iliskin algtlarin mecazi
imgeler araciliftyla ortaya ¢ikarmayt amagclayan bu arastirma, betimsel olarak tasarlanmis ve nitel
arastirma yontemlerinden biti olan fenomenoloji (gériingt bilim) deseninde yuritilmustir. Veri
toplama aract olarak yari yaptlandirilmis acik uclu soru formu kullandmustir. Verilerin analizinde
benimsenen igerik analizi yonetimi ile kod, kategori ve tema olusturulmustur. Bu ¢ergevede
arastirmanin ¢aligma grubunda yer alan ortaokul 6gretmenleri ve 6grencileri tarafindan pandemi
surecinde mecburi deneyimlenen uzaktan egitimin okulun var olan anlamindan farkli mecazi
imgelerle ifade edildigi gorulmustiir. Hassas anlamlar ortaya cikardigr dusiinilen mecazi
imgelerin kapsamli analizi sonucunda egitimde sadece bilgisayarlarin oldugu bir “okul”
kavraminin ve uygulamasinin sosyal 6grenmenin yerini almayacagl vurgulanmaktadir. Buradan
hareketle arastirmada toplumsal kriz zamanlarinin sosyal yasam ortami olan okullarda ytz yiize
etkilesim sayesinde krizlerin daha kolay atlatilabildigi ve stresi azalttiginin alt1 ¢izilmektedir.
Anahtar Kelimeler: Okul, fenomenoloji, pandemide okul.

A Qualitative Research on the Concept of

“School” and “School in Pandemic”

Abstract

This research, which aims to reveal the perceptions of students and teachers about the concepts
of "school" and "school in the pandemic" through metaphorical images, was designed
descriptively and was conducted in the phenomenology pattern, one of the qualitative research
methods. A semi-structured open-ended questionnaire was used as a data collection tool. Code,
category and theme were created with the content analysis management adopted in the analysis
of the data. In this context, it was observed that distance education, which was compulsorily
experienced during the pandemic process by secondary school teachers and students who
constituted the study group of the research, was expressed with metaphorical images different
from the existing meaning of school. As a result of the comprehensive analysis of metaphorical
images that are thought to reveal sensitive meanings, it is emphasized that a school practice in
which only computers are available in education will not replace social learning. Based on this,
it is stated that schools, as a social living environment, will reduce stress in times of social crisis
and crises can be overcome more easily thanks to face-to-face interaction.

Keywords: School, phenomenology, school in pandemic
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PISA 2022 sonuglarina gore okul 6zerkligi ve okul ikliminin

incelenmesi: Tiirkiye ve Litvanya 6rnegi

flayda Kokliican'®¥,  Yasemin Sezer'®

Oz

Bu aragtirmanin amact 6zerk sistemler ile merkeziyetci sistemleri okul ikliminde ele almabilecek
bazt degiskenler acisindan karsilastirmaktir. Bu dogrultuda bu calismada egitim sistemleri
yonetimsel yapist acisindan farklilik gésteren Tirkiye ve Litvanya’nin okul iklimi acisindan farkl
olan degiskenleri belirlenerek bir karsilastirma calismast yapilmustir. Calismada 2022 yilinda
uygulanan PISA Tirkiye ve Litvanya veri seti kullanilmistir. Tirkiye ve Litvanya’ya ait veri
setlerinden ayr1 ayr1 elde edilen yonetici ve 6grenci anketlerindeki okul iklimiyle iliskili indeksler
kullandmistir. 19 indeks arastirmanin bagimli degiskenlerini olusturmaktadir. Okul iklimine
iliskin degiskenler okul temelli, 6gretmen temelli ve 6grenci temelli degiskenler olmak tUzere t¢
boyutta incelenmistir. Verilerin analizinde ¢ok degiskenli varyans analizi (MANOVA)
kullaniacaktir. Elde edilen bulgular 6zerk ve metkeziyetci yapiya sahip yonetim tarzlarinin
kuramsal yapisina ve ilgili alan yazinda irdelenen sonuglara dayanarak yorumlanacaktir.

Anahtar Kelimeler: PISA, okul 6zerkligi, okul iklimi.

Examining school autonomy and school climate according to
PISA 2022 results: Turkey and Lithuania

Abstract

The aim of this study is to compare autonomous and centralized systems in terms of some
vatiables that can be considered in school climate. In this direction, in this study, a causal-
comparative study was carried out by determining the variables that are different in terms of
school climate in Turkey and Lithuania, whose education systems differ in terms of
administrative structure. In the study, PISA 2022 Turkey and Lithuania datasets were used.
Indices related to school climate in the administrator and student questionnaires obtained
separately from the datasets of Turkey and Lithuania were used. 19 indices constitute the
dependent variables of the study. Variables associated with school climate were examined across
three dimensions: school-based, teacher-based, and student-based variables. Multivariate analysis
of vatiance (MANOVA) was used to analyse the data. The findings will be analyzed within the
framework of autonomous and centralized educational systems and considering the existing
literature on the subject.

Keywords: PISA, school autonomy, school climate.
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Etik egitim yoneticisi yeterliliklerini belirlemeye yonelik
senaryo temelli 6grenme programai tasarisi

06

Fatma Koybasi Semin'®®&),  Celal Teyyar Ugurlu‘”’

Oz

Aragtirmanin amact, egitim Srgitlerinde etik dist davranislara direnmeye yonelik senaryo temelli
6grenme programi hazirlamaktir. Senaryo temelli 6grenme, gercek olaylarin sinifa tasindigt
katilimcilara bir problem tizerinde distinme, 6grendiklerini gercege benzer durumlarda kullanma,
bilgi eksikliklerini fark etme ve bunu gidermek i¢in arastirma yapma firsatt verir (Actkgdz, 2007).
Milli Egitim Bakanlig'nin egitimciler I¢in mesleki etik ilkeler basligint tastyan 24/06/2015 tarih
ve 2015/21 sayilt genelgesinde yer alan etik konulardan senatyo icetikleti olusturulmustur. Bu
amag dogrultusunda Sivas ilinde gérev yapan 12 egitimcinin aragtirmacilar tarafindan hazitlanan
senaryolara iliskin gériist alinmistir. Nitel aragtirma yontemi ve igerik analizi ile elde edilen veriler
dogrultusunda 6ne ¢ikan unsurlar, senaryolarin etik konularla ilgili oldugu fakat bir konu igin tek
bir senaryonun egitimcilerin etik davranis gbstermesine yetmeyebilecegidir.

Anahtar Kelimeler: Etik, senaryo temelli 6grenme, egitim 6rgiitlerinde etik davranis

Design of a scenario-based learning program for determining
competencies of ethical education managers

Abstract

The purpose of the research is to develop a scenatio-based learning program to resist unethical
behavior in educational organizations. Scenario-based learning provides participants with the
opportunity to think about a problem, apply what they have learned in situations similar to real-
life events, identify knowledge gaps, and conduct research to address them (Agikgéz, 2007).
Scenario contents were created based on ethical issues outlined in the circular dated 24/06/2015
and numbered 2015/21, titled "Professional Ethical Principles for Educators," by the Ministry
of National Education. In line with this objective, the opinions of 12 educators working in Sivas
province were gathered regarding the scenarios prepared by the researchers. Through the
qualitative research method and content analysis, it was found that the scenarios are related to
ethical issues, but a single scenario may not be sufficient to encourage ethical behavior among
educators for a specific issue.

Keywords: Ethics, scenatio-based learning, ethical behavior in educational organizations.
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Ogretmenlerin mesleki gelisime karg1 gosterdikleri direncin
sebepleri ve ¢6ziim Onerileri

Ayse Urhan'®&)  Mithat Korumaz!®

Oz

Mesleki gelisimi, 6gretmenlerin kisisel alandaki beceri, bilgi ve hayata bakis agilarindaki
tutumlarini ayni zamanda da 6gretmenlerin yeterlik alaninda kendilerini giincellestirmeleri,
gelistirmeleri icin tasarlanan amacl bir siireg olarak ifade etmistir (Can, 2019). Bu aragtirmanin
amact ilkokulda c¢alisan Ggretmenlerin gézinden 6gretmenlerin mesleki  gelisime  karst
gosterdikleri direncin sonuglarinin ortaya ¢ikarilmasidir. Mevceut arastirma nitel bir calismadir.
Aragtirma durum calisma desenine gore tasatlanmustir. Arastirmanin kattlmeilart amacht
ornekleme yontemletinden biri olan 6lgiit 6rnekleme yontemi ile secilmistir. Arastirmaya
Istanbul’da bulunan bir ilkokuldan toplam yedi 6gretmen goniillilliik esast ile katilmustir.
Aragtirma verileri yart yapilandirilmis goériisme sorulart kullanilarak toplanmustir. Elde edilen
veriler icerik analizi ile analiz edilmigtir. Aragtirma sonucunda “kendini degistirmek ve degisime
uyum saglamak”, “6grenmeye ve gelismeye devam etmek”, “kendini gelistirmeye karst olma”,
“Ogretmenlerin mesleki gelisim strecinde karsilastigi engeller”, “Ogretmenlerin  egitimdeki
degisen rolii” olmak iizere bes temaya ulagilmustir. Ogretmenler, mesleki gelisimi hem
6gretmenin kisisel istek ve ¢abasina hem de Milli Egitim Bakanligi'min mesleki ¢alismalarinin
niteligine baglamaktadir.

Anahtar Kelimeler: Mesleki gelisim, direnc, kisisel gelisim.

Reasons for the Resistance of Teachers Working in Public
Elementary Schools to Professional Development and
Proposed Solutions

Abstract

The purpose of this study is to uncover the consequences of resistance shown by teachers
towards professional development, as seen through the eyes of teachers working in elementary
schools. This study is qualitative research. A case study design has been used in the research.
Participants were selected using the criterion sampling method, which is one of the purposive
sampling techniques. Data for the research were collected through semi-structured interviews
conducted online. The collected data were analyzed using content analysis. As a result of the
research, five themes were identified: 'adapting to and embracing change,' 'continuing to learn
and develop,' 'resistance to self-improvement,' 'challenges faced by teachers in the professional
development process,' and "the changing role of teachers in education.' As a result of evaluating
these themes, it was revealed that teachers attribute professional development both to their
personal desire and effort and to the quality of professional activities by the Ministry of National
Education (MEB).

Keywords: professional development, resistance, self improvement.
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Siginmact ve Miilteci Ogrencilerinin Okula Uyum Siirecinde
Okul Yoneticilerinin Kapsayici Okul Kiltiirii Olusturma
Deneyimleri

Sefika Melike Cagatay™)  Halime Oztiirk-Calikoglu!' &) Burcu Bilir-Koca!®2
, Adil Coruk

Oz

Tirkiye son yillarda yogun bir gé¢ dalgasinin etkisi altindadir. Siginmact ve miilteci statiisiindeki
aileler ve g¢ocuklarin  topluma uyum sirecleri kapsaminda bir¢ok politika reformu
uygulanmaktadir. Bu stireci kolaylastirmada egitim 6nemli bir aractir. Fakat okul yénetimi
agisindan  siginmact ve milteci ¢ocuklarin okula uyum sireglerinde bircok sorunlar
yasanmaktadir. Bu konuda yapilan calismalara bakildiginda, gé¢men ve milteci 6grencilerin
okula uyum siirecini ve yasanilan egitim sorunlarinin merkezinde kultir yer almaktadir.
Dolayistyla, yasanilan sorunlara getirilen daha kapsamli ve uzun vadeli ¢6zim Onerisi ise
okullarda kapsayict okul kaltirtd olusturmaktir.

Uluslararast diizeyde genel kabul géren bir gé¢men tanimi bulunmamaktadir. “Gagmen teriminin,
“kigisel rabatlik” amaciyla ve disaridan herbangi bir gorlama unsuru olmatksizin ilgili kisinin biir iradesiyle go¢
etmeye karar verdigi durnmlar: kapsadigs kabul edilmektedir. Dolastyla bu terim, bhem maddi ve sosyal
durnmlarm iyilestirmeR hem de kendileri veya atlelerinin gelekecekten beklentilerini arttirmak igin baska bir
silkeye veya bilgeye gic eden kisi ve aile fertlerini kapsamaktadir”. Milteci kavramy “BMMYK nmn
tiiziigiindeki kriterlere uygun olan ve Miiltecilerin Hukufki Statiisiine Liskin 1951 Sizlesmesi veya Miiltecilerin
Hukuki Statiisiine Lliskin 1967 Protokoliine taraf olan bir iilkede bulunup bulunmamast veya bu hukuki
belgeler nyarmca ev sahibi iilke tarafindan miilteci olarak tanmmamast fark etmeksizin, yiksek Komiserlik
tarafindan  saglanan  Birlesmis  Milletler korumasmdan  yararlanmaya hak kazanan kisi”  olarak
tanimlanmaktadir. Siginmacilar, ilgili ulusal ya da uluslararast belgeler cergevesinde bir ilkeye
miilteci olarak kabul edilmek isteyen ve miltecilik statiisiine iliskin yaptiklart bagvurunun
sonucunu bekleyen kisiler. Olumsuz bir karar ¢itkmast sonucunda bu kisiler ilkeyi terk etmek
zorundadirlar ve eger kendilerine insani ya da diger gerekgeler nedeniyle ilkede kalma izni
verilmemigse bu kisiler tilkede diizensiz bir durumda bulunan herhangi bir yabanci gibi stur dist
edilebilitler(Uluslararast Gé¢ Hukuku S6z1ugt).

Kapsama, kapsayict bir toplumu tesvik etme konusundaki daha genis stratejinin bir parcasi olan
dinamik, yerel kiiltiir ve baglamlara gére siirekli gelisen bir kavramdir (Baykara-Ozaydinlik, 2019).
UNESCO’ya gore kapsayict egitim, egitim sisteminin tim ¢ocuk, genc ve yetiskinleri kapsamast
icin benimsenmesi gereken genel ilkedir, insan haklarinin ve ¢ocuk haklarinin bir geregidir ve
toplumsal icerme ve kalkinmanin énemli bir kosuludur.

Kapsayic1 okul killtiiriing olusturmak ve stirdiirmek ¢ok boyutlu ve asamali bir siiregtir. Bu stireg,
isbirligi, takim c¢alismasi yani sira 6gretim streglerinde 6gretmenlere ihtiyag duyduklari destegi
gerektirmektedir. Ortak bir yaklasimin benimsenmesi ve aidiyet duygusunun olusmasi, kapsayict
egitimde cok 6nemlidir. (Causton, 2014, Akt. Aydin-Gling6r&Pehlivan, 2021).

Bu baglamda, calismanin amact okul yoneticilerinin  kapsayict okul kultirind nasil
tanimladiklarint ve bu konudaki rol ve sorumluluklarini nasil gerceklestirdiklerine iliskin

110 S.Melike Gagatay /Dr/ .COMU/ melikeattila@hotmail.com / 0000-0003-0844-4573
111 Dr./COMU/ozturkhalime@gmail.com / 0000-0003-0121-7124
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deneyimlerini ortaya ¢tkarmaktir. Calisma grubunu belirlemede 6lciit 6rnekleme yéntemine gére
Canakkale ilinde gorev yapan siginmact ve miilteci sayisinin ¢ok oldugu okul yéneticileri (okul
midiri ve midir yardimcilart) belirflenmistir. Farkli okul tiirlerinden 12 okul yoneticisi ile
goriismeler yapilmistir. Canakkale ili, Asya ve Avrupa kitalarinin bitlestirmesi agisindan 6nemli
bir konumdadir. Canakkale ili tilkemizde sayica en fazla multeci oranina sahip olan Suriyeliler ’in
disinda 6zellikle Afganlarin gbc ettigi bir konumdadir. Bu durum okullardaki miilteci dagilimi
acisindan dikkate alinarak, incelenmektedir. Gorlisme protokoli ilgili literatiirden hareketle
arastirmacilar tarafindan olusturulmustur. Gorusmeler yluz ylize ve cevrimici olarak
gerceklestirilmigtir ve kayit altina alinmugtir. Calismada elde edilen bulgular icerik analizi yontemi
uygulanmustir ve analiz siireci devam etmektedir. Canakkale’deki siginmact ve miilteci profiline
yonelik aragtirmadan ortaya ¢ikacak sonuglar uygulamada kapsayict okul kuiltiri olusturma
deneyimlerinin derinlemesine incelemesi agisindan alanyazina katki saglayacagi distinilmektedir.

Bu kapsamda, arastirmada cevap aranan sorular su sekildedir:

1. Okul yoneticileri kapsayict okul kiltiriinii nasil anlamlandirmaktaditlar?

2. Okul yéneticilerinin kapsayict okul kiltirini olusturmada karsilagtiklart sorunlara
yonelik deneyimleri nasildir?

3. Okul yéneticilerinin kapsayici okul kiltirini olusturmada basvurduklart ¢6zim

yollarina iliskin deneyimleri nasildir?

Okullarda kapsayict kiltiriin olusmast ve farkliliklarin cesitlik olarak algilanmast noktasinda
ctkacak olan sonuglarin yorumlanmast alanyazina fayda saglayacaktir.

Anahtar Kelimeler: Kapsayuilik, okul kiiltiirii, miiltect, siinmact, gocmen

School Administrators' Experiences of Creating an Inclusive
School Culture in The School Adjustment Process of Asylum
Seeker and Refugee Pupils

Abstract

Ttrkiye has experienced a significant influx of migrants in recent years. As part of the adaptation
process for families and children with asylum seeker and refugee status, many policy reforms are
being implemented. Education plays a crucial role in facilitating this process. However, there
are several challenges in managing the school adaptation of asylum-seeker and refugee children.
When examining studies on this subject, it becomes clear that culture plays a central role in the
school adaptation process of immigrant and refugee students, as well as the educational problems
they experience. Therefore, the most effective solution to these problems is to create an inclusive
school culture. It is important to note that this should be a comprehensive and long-term
solution.

There is no internationally recognised definition of a migrant. The term 'migrant' refers to
situations where the person concerned decides to migrate of their own free will, for the purpose
of personal comfort and without any external coercion. Therefore, this term covers individuals
and family members who migrate to another country or region in order to improve their material
and social situation and to increase their ot their family's future prospects. The term 'tefugee’ refers
to an individnal who meets the criteria ontlined in UNHCR's statute and is entitled to protection from the United
Nations through the High Commissioner, regardless of their location in a country that is a party to the 1951
Convention relating to the Status of Refugees or the 1967 Protocol relating to the Status of Refugees. This
protection also applies to those who are not recognized as refugees by the host country in accordance with these
instruments. Asylum-seekers are individuals who seek recognition as refugees in a country under
relevant national or international instruments and await the outcome of their refugee status
application. If a negative decision is made, individuals may be required to leave the country. If
they are not granted permission to stay on humanitarian or other grounds, they may be deported
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like any other foreigner in an irregular situation in the country (International Dictionary of
Migration Law).

Inclusion is a concept that is constantly evolving and varies according to local culture and
contexts. It is part of a broader strategy to promote an inclusive society (Baykara-Ozaydinlik,
2019). UNESCO advocates for inclusive education as a general principle to ensure that the
education system covers all children, youth, and adults. Inclusive education is a requirement of
human rights and children's rights, and an important condition for social inclusion and
development.

Creating and maintaining an inclusive school culture is a multidimensional and gradual process.
This process requires cooperation, teamwork and support for teachers in their teaching
processes. Adopting a common approach and creating a sense of belonging are very important
in inclusive education (Causton, 2014, cited in Aydin-Glingdr & Pehlivan, 2021).

In this context, the aim of the study is to reveal the experiences of school administrators on how
they define inclusive school culture and how they fulfil their roles and responsibilities in this
regard. To identify the study group, a criterion sampling method was used to identify school
administrators (principals and vice-principals) working in Canakkale province, where the number
of asylum seekers and refugees is high. Interviews were conducted with 12 school administrators
from different types of schools. Canakkale province has an important position in terms of
connecting the continents of Asia and Europe. Apart from Syrians, who ate the most numerous
refugees in our country, Canakkale province is in a position where Afghans in particular are
migrating. This situation is taken into account and analysed in terms of the distribution of
refugees in schools. The interview protocol was developed by the researchers based on the
relevant literature.

Interviews were conducted both face-to-face and online and were recorded. The study findings
were analysed using the content analysis method, and the analysis process is ongoing. The
research results on the profile of asylum seekers and refugees in Canakkale are expected to
contribute to the literature by providing an in-depth examination of the experiences of creating
an inclusive school culture in practice. The research aims to answer the following questions:

1. How do school administrators perceive inclusive school culture?

2. What challenges do school administrators face in creating an inclusive school culture?

3. What strategies do school administrators use to create an inclusive school culture?

The literature will benefit from an interpretation of the results on the formation of an inclusive
culture in schools and the perception of differences as diversity.

Keywords: Inclusion, school culture, refugee, asylum seeker, refugee
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Okul Yoneticilerinin Makam Guvencesinin Yonetsel Karar ve
Uygulamalar Uzerindeki Etkisi Hakkindaki Gériigleri*

Eylem Kozak!¥),  Kemal Kayiker'!4

Oz

Makam gitivencesi makamda bulunanlarin makamin gerektirdigi gérev ve sorumluluklart layikiyla
yerine getirdikleri strece makamda kalmalarini ifade eder. Bu calismanin amaci, okul
miudirlerinin makam glivencesinin yonetsel karar ve uygulamalar tzerine etkilerini ortaya
koymaktir. Arastirmada elde edilen bulgular sonucunda sunulan 6neriler, daha etkili ve verimli
bir yonetsel isleyis icin O6nemlidir. Aragtirma, nitel arastirma desenlerinden olgubilim
(fenomenoloji) deseninde hazirlanmugtir. Aragtirmanin ¢alisma grubunu, amaglh Srnekleme
yontemlerinden, maksimum gesitlilik 6rneklemesine (Anaokulu, Tlkokul, Ortaokul, Lise) gore
belirlenen 18 okul yoneticisi ve 3 ilgeden gbrevli 3 sube mudiiri ve kartopu 6rnekleme yontemi
ile secilen ve gegmiste yoneticilik yapmus olan 9 6gretmen olmak iizere toplam 30 katilimet
olusturmaktadir. Veriler yart yapilandirilmis gériissme formu kullanilarak gériisme teknigi ile elde
edilmistir. Verilerin analizinde icerik ve betimsel analiz teknigi kullandmustir. Arastirma
sonucunda katilimeilarin 6nemli bir kismi okul yoneticilerinin makam giivencesinin olmadigint
belirtmis, bazt katilimcilar giivence oldugunu, bazilari ise kismen glivence oldugunu belirtmistir.
Bazt katilimcilar makam giivencesi yetersizliginin, okul yoneticilerinde isi kaybetme korkusu ve
endisesi, giivensizlik, tedirginlik yarattigint belirtmistir. Bazi katihimecilar giivencesizlik nedeniyle
Okul yoneticilerinin karar almada zorlandiklarini, inisiyatif almaktan ¢ekindiklerini, bagimsiz ve
adaletli karar alamadiklarint ve celiskili karatlar alabildiklerini ifade etmislerdir. Bazt katiimcilar,
makam glvencesi yetersizliginin okul yoneticilerinin az olan yetkilerini bile kullanmay1
sinirladigini ve yetkilerini kullanmaktan c¢ekindigini ancak, Siyasi glici olan yOneticilerin ise
yetkilerini sinirsiz kullandigint belirtmislerdir. Okul yoneticileri, liyakat ve bilimsel esaslar dikkate
alinarak secilmeli ve gecici gbrevlendirme yerine kadrolu olarak atanmalidir.

Anahtar Kelimeler: Makam giivencesi, okul yoneticisi, yonetsel karar, yetki, liyakat.

School Administrators' Opinions on the Effect of Position
Security on Administrative Decisions and Practices

Abstract

Security of position means that those in office remain in office as long as they propetly fulfill the
duties and responsibilities required by the position. The aim of this study is to reveal the effects
of school principals' security of office on administrative decisions and practices. The suggestions
presented as a result of the findings obtained in the research are important for a more effective
and efficient managerial functioning. The research was prepared in the phenomenology pattern,
one of the qualitative research designs. The study group of the research consists of a total of 30
participants, including 18 school administrators determined according to maximum diversity
sampling (Kindergarten, Primary School, Secondary School, High School), one of the purposeful
sampling methods, 3 branch managers from 3 districts, and 9 teachers who were administrators
in the past and were selected by the snowball sampling method. The data was obtained by
interview technique using a semi-structured interview form. Content and descriptive analysis

*Bu ¢alisma Akdeniz Universitesi Egitim Bilimleri Enstitiisiinde Prof. Dr. Kemal Kayike¢t danismanliginda hazirlanan yiiksek lisans
tezinden yaratlanilarak hazirlanmstir.
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techniques were used to analyze the data. As a result of the research, a significant part of the
participants stated that school administrators did not have security of office, some participants
stated that there was assurance, and some stated that there was partial assurance. Some
participants stated that the lack of job secutity created school administrators' fear and anxiety of
losing their job, insecurity and anxiety. . Some participants stated that school administrators have
difficulty in making decisions due to insecurity, they are reluctant to take initiative, they cannot
make independent and fair decisions, and they can make contradictory decisions. Some
participants stated that the lack of security of office limits school administrators to use even their
little powers and hesitates to use their powers, but administrators with political power use their
powers unlimitedly. School administrators should be selected based on merit and scientific

principles and should be appointed as permanent staff rather than on temporary assignhment.

Keywords: Position secutity, school administrator, administrative decision, authority, merit.
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Tirkiye’de egitim alaninda yapilmig ¢eviklikle ilgili lisansiistii
tezlerin betimsel analizi

Adi Soyadi!®

Oz

Kiresel Slgekte siirekli olarak degisen, teknik, politik ve ekonomik zotluklarla miicadele eden bir
diinyada yastyoruz. Gunimiizde teknolojik ve kiiresel gelismelere bagli olan 6rglitlerin ise hizmet
tretmesi hatta varligint sirdirmesi bile oldukea giiclesmistir. Bu sebeple 6zelde insanlart genelde
orgitleri ataletten, belirsizlikten, karmasadan kurtaran cevik paradigma zorunluluk haline
gelmistir. Ciinki ¢evik 6zelliklere sahip 6rgutler, gerekli bilgi ve tecriibe donanimina sahip olarak
firsatlart 6nceden goriip rekabet edebilecek adimlar atarak ve alternatif hizmetler dreterek
varligint stirdiirme imkant bulmaktaditlar. Bu etkenler nedeniyle bir¢ok alanda oldugu gibi egitim
orgitlerin de ¢eviklik ihtiyact artmaktadir. Tim bunlar 1s18inda arastirmanin amaci, Tirkiye’de
egitim alaninda ¢eviklik baglaminda yapilmis lisanststii tezlerin incelenerek egilimleri ve genel
perspektifi analiz etmektir. Arastirma, Tirkiye’de egitim alaninda ¢eviklikle ilgili 2023 yilina kadar
yapilmis toplam 17 adet lisanstisti tezi kapsamaktadir. Arastirmada, nitel aragtirma
yontemlerinden dokiiman incelemesi kullanilmistir. Yapilan tezlerin yillara, Gniversitelere,
danisman unvanlarina, arastirma konularina, arastirma yontemlerine, 6rneklem genisligine,
calisma gruplarina ve kullanilan 6lgek cesitlerine gére dagihmi analiz edilmistir.  Arastirma
bulgularina gére, Turkiye’de egitim alaninda ceviklikle ilgili 12 farkli Gniversitede lisansiisti tez
calismasi yapimustir. Calisilan tezlerin 11’inde nicel yontem 6’sinda da karma yontem
kullanilmistir. Arastirma neticesinde Turk egitim sistemine uygun cevik teori ve uygulamalarin
yapilmast ve gelistirmesi 6nerilmektedir.

Anahtar Kelimeler: Egitim, cevik, lisansistil tez, betimsel analiz.

Descriptive analysis of postgraduate theses on agility in the
field of education in Turkey

Abstract

We live in a world that is constantly changing and struggling with technical, political and
economic challenges on a global scale. Nowadays, it has become very difficult for organizations
that depend on technological and global developments to produce services and even to maintain
their existence. For this reason, the agile paradigm, which saves people in particular and
organizations in general from inertia, uncertainty and confusion, has become a necessity. Because
organizations with agile features have the opportunity to survive by having the necessary
knowledge and experience, foreseeing opportunities, taking steps to compete and producing
alternative services. Due to these factors, the need for agility in educational organizations is
increasing, as in many fields. In light of all this, the aim of the research is to analyze the trends
and general perspective by examining postgraduate theses written in the context of agility in the
field of education in Turkey. The research covers a total of 17 postgraduate theses on agility in
the field of education in Turkey until 2023. In the research, document review, one of the
qualitative research methods, was used. The distribution of the theses according to years,
universities, advisor titles, research topics, research methods, sample size, study groups and types

of scales used were analyzed. According to the research findings, postgraduate thesis studies on
agility in the field of education were conducted in 12 different universities in Turkey.
Quantitative method was used in 11 of the theses studied and mixed method was used in 6 of
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them. As a result of the research, it is recommended to create and develop agile theories and
practices suitable for the Turkish education system.
Keywords: Education, agile, graduate thesis, descriptive analysis.
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Tirkiye’de Ogretmenlerin Giig¢ Mesafesi Algilarinin Meta-
Analiz Yaklagimu ile Incelenmesi

Mehmet Turhan'?®&,  Beyza Himmetoglu Dal'!’

Oz

Gii¢ mesafesi, 6rgiit Uyelerinin 6rgut icinde giiciin esitliksiz dagilimia yonelik algilarini ve bu
esitliksiz durumu kabullenme diizeylerini ifade etmektedir (Hofstede, 2011). Calisanlarin giic
mesafesi algisinin, 6rgiitsel davraniglar etkileyerek 6rgiitiin amaglarina ulasma duzeyi tzerinde
etkili oldugu dustincesi, kavramin, pek ¢ok 6rgiitte oldugu gibi egitim Orgiitlerinde yuritilen
calismalarda da kendisine 6nemli bir yer edinmesine neden olmustur. Okullarin; informal
iletisimin yaygin, is bitliginin gerekli ve yoneticiler ile 6gretmenler arasindaki uzmanlik
duzeylerinin benzestigi orglitler olmasi, giic mesafesinin bu kurumlar igin 6zel bir yer tegkil
etmesine yol agmistir. Alanyazin incelendiginde Ttrkiye’de, 6gretmenlerin giic mesafesi algilarina
yonelik caligmalarin bir araya getirilerek benzesen veya farklilasan sonuglarindan anlamli bir
ériintii ortaya cikarilmasina yetecek sayida ¢alismanin biriktigi anlagiimaktadir. Ogretmenlerin
giic mesafesi alglarina yonelik bitiinctl bir 6riintii ortaya ¢tkarmayt hedefleyen bu c¢alismada
meta-analiz yaklasimindan yararlamlmustir. Arastirma sonucunda, Turkiye’de 6gretmenlerin
algiladigt glic mesafesinin diizeyine iliskin ortak bir etki buyiikligi elde ederek meveut durumun
ortaya konulmast beklenmektedir.

Anahtar Kelimeler: Gii¢ mesafesi, meta-analiz, okul.

Examination of Teachers' Power Distance Perceptions in
Turkey through Meta-Analysis Approach

Abstract

Power distance expresses the perceptions of organizational members regarding the unequal
distribution of power throughout the organization and their levels of acceptance of this unequal
distribution (Hofstede, 2011). The assumption that the power distance perception of employees
affects organizational behavior and effectiveness of the organization as a result has led the
concept to play a significant role in studies conducted in educational organizations, as in many
other organizations. The prevalence of informal communication, the necessity of collaboration,
and the similarity of expertise levels of managers and teachers in schools have made” power
distance” a special issue for these institutions. Examining the literature in Turkey has revealed
that there is a significant amount of study on teachers' perceptions of power distance which can
be brought together to reveal a meaningful pattern from similar and different results. This study,
which aims to create a comprehensive pattern regarding teachers' perceptions of power distance,
utilizes a meta-analysis approach. It is expected that the research will reveal the current situation
by finding out a common effect size telated to the level of power distance perceived by teachers
in Turkey.

Keywords: Power distance, meta-analysis, school.
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Egitim kurumlarina yeniden gorevlendirme: EK-2 Puanlama
Sistemi’nin yol agt1g1 yonetici davraniglar

Osman KELES"*®, Hilal KAHRAMAN"

Oz

Bu aragtirma, egitim y6neticilerinin yeniden atanmalarinda tabi olduklart puanlama sistemi olan
Ek-2 ile bitlikte dogru ve adil bir strecin isletilip/isletilmediginin belitlenmesiyle baglantili olarak
Ek-2 puanlama sisteminin yol actig1 yonetici davranslarinin ortaya ¢ikarilmasidir. Arastirma nitel
arastirma yontemlerinden olgubilim (fenemoloji) deseninde yapilandirilmistir. Arastirmanin
calisma grubunu 2023-2024 egitim 6gretim yilinda Tokat ili Turhal il¢esinde kamu okullarinda
gbrev yapan 10 okul yoneticisi olusturmaktadir. Arastirma verileri yliz ylize gérismeler yoluyla
elde edilmistir. Goriismelerde katilimet onaylariyla birlikte ses kaydi alinmistir. Ses kayitlart tekrar
dinlenerek goriisme kayitlart yaziya aktaridmis ve 25 sayfalik gériisme metinleri elde edilmistir.
Arastirmanin verileri icerik analizi yoluyla ¢6ztimlenecektir. Calismanin veri analiz siireci devam
ettiginden, bulgular, sonu¢ ve Oneriler kongrede sunulacaktir.

Alanyazin incelendiginde okul yoneticilerinin atama siireglerine iliskin bir¢ok arastirmaya
rastlanmaktadir. Arastirmalarin biyiik ¢ogunlugu genel anlamda atama yonetmeligine yonelik
goruslerden olugmakta, sonuclart itibariyle de sézIi sinav (miulakat) stirecinin adaletsizlige yol
act1g1 ve yazilt sinavin da iceriginin degismesi gerektigine yoneliktir (Bozkurt ve Bellibas, 2016;
Giiglii, Sahin, Tabak ve Sénmez, 2016; Kayiket, Ozdemir ve Ozyildirim, 2018; Kiraz, Ugur,
Tirkoluk ve Bolat, 2022; Konan, Celik ve Cetin, 2016; Yildiz, Ates ve Pehlivan, 2022). Okul
yoneticilerinin yeniden gérevlendirilmesine iliskin bagimsiz bir calismaya ise rastlanilmamugtir.
Ek-2 Puanlama sisteminin elestirildigi, icerigin degismesi gerektigi yoniinde gorislerin oldugu
calismalarda ise (Erzen, 2021; Ustiin ve Arslan, 2021) puanlama sisteminin yonetici
davraniglarina yansimasina iliskin bulgulara rastlanidmamustir.

Anahtar Kelimeler: Okul yoneticisi, yeniden gérevlendirme, Ek-2 puanlama sistemi

Reassignment to educational institutions: Administrative
behaviors caused by APPENDIX-2 Scoring System

Abstract

This research aims to reveal the administrator behaviors caused by the Annex-2 scoring system,
in connection with determining whether a correct and fair process is operated in conjunction
with Annex-2, which is the scoring system to which education administrators are subjected in
their reappointment. The research was structured in the phenomenology pattern, one of the
qualitative research methods. The study group of the research consists of 10 school
administrators working in public schools in Turhal district of Tokat province in the 2023-2024
academic year. Research data was obtained through face-to-face interviews. The interviews were
audio recorded with the consent of the participants. The audio recordings were listened to again
and the interview recordings were transcribed and 25 pages of interview texts were obtained.
The data of the research will be analyzed through content analysis. Since the data analysis process
of the study continues, findings, results and recommendations will be presented at the congress.
When the literature is examined, many studies are found regarding the appointment processes
of school administrators. The majority of the research consists of opinions regarding the
appointment regulation in general, and the results indicate that the oral exam (interview) process
causes injustice and the content of the written exam should be changed (Bozkurt and Bellibas,

*(Gerekli ise) Bilditi, tez, rapor olarak sunulmussa ya da benzeri bir durum varsa agiklama yapiniz. /*(If necessary) If it is presented as a
paper, thesis, report or similar, please provide an explanation.
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2016; Giiclii, Sahin, Tabak and Sénmez, 2016; Kayike¢t, Ozdemir and Ozyildirim, 2018; Kiraz,
Ugur, Tirkoluk and Bolat, 2022; Konan, Celik and Cetin, 2016; Yildiz, Ates and Pehlivan, 2022).
No independent study has been found regarding the reassignment of school administrators.
Annex-2: In studies where the scoring system is criticized and there are opinions that the content
should be changed (Erzen, 2021; Ustiin and Arslan, 2021), no findings were found regarding the
reflection of the scoring system on manager behaviors.

Keywords: School administrator, reassignment, Annex-2 scoring system
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Okul midiirlerinin sosyal adalet liderligi deneyimleri*

Zehra Yalgn?%®,  Erkan Tabancah'?

Oz

Bu aragtirmanin amact, Milli Egitim Bakanligi’'na bagli resmi okullarda gérev yapan okul
midrlerinin sosyal adalet liderligi deneyimlerini, bu uygulamalart gergeklestirirken kargilastiklars
gliclikleri ortaya ¢ikarmak ve sosyal adalet lidetligi uygulamalarinin éniindeki engellere dair bir
¢c6zim Onerisi getirmektir. Bu arastirma, nitel arastirma yontemlerinden olgubilim deseninde
tasatlanmistir. Aragtirmanin katiimetlarin, Milli Egitim Bakanhigina baglh resmi okullarda gérev
yapan 20 okul midiri olusturmaktadir. Katilimeilar, 6lctit 6rnekleme yontemi kullaniarak
beliflenmistir. Bu arastirmada veri toplama siirecinde gorisme teknigi kullanilmistir.
Aragtirmanin verileri, arastirmact tarafindan hazirlanan yari-yapilandirlmig gériisme formu ile
toplamlmustir. Goérigmeler ortalama 60-90 dk arasinda stirmis ve yiiz ylize gergeklestirilmistir.
Veri analizinde igerik analizi kullanilmaktadr.

Arastirmanin veri toplama ve analiz sireci devam etmektedir. Aragtirma sonuglarina gore, sosyal
adalet liderligi kavramina yonelik midirlerin algilarina, sosyal adaleti saglarken okul miidirlerinin
ne tir sorunlarla karsilastigina ve bu sorunlarina ¢oziimiine yonelik 6nerilere iliskin bulgularin
ortaya ctkacagl disinilmektedir. Bulgular kapsaminda politika yapicilara, egitim yoneticileri ve
egitim yonetimi alanindaki uzman ve akademisyenlere yonelik 6neriler gelistirilecektir.

Anahtar Kelimeler: Sosyal adalet, sosyal adalet liderligi, okul mudiri

The school principals' experiences of social justice leadership

Abstract

The purpose of this study is to identify the social justice leadership experiences of school
principals working in public schools working under the Ministry of National Education, the
difficulties they face in realizing these practices and to propose a solution for the obstacles in
front of social justice leadership practices. This study was designed in a phenomenological
design, which is one of the qualitative research methods. The participants of the study consisted
of 20 school principals working in public schools working under the Ministry of National
Education. The participants were determined using the criterion sampling method. In this study,
interview technique was used in the data collection process. The data were collected using a
semi-structured interview form prepared by the researcher. The interviews lasted between 60-90
minutes and were conducted face-to-face. Content analysis was used in data analysis.

The data collection and analysis process of the research is ongoing. According to the results of
the research, it is thought that findings regarding principals' perceptions of the concept of social
justice leadership, what kind of problems principals face while providing social justice and
suggestions for solving these problems will emerge. Within the scope of the findings,
recommendations will be developed for policy makers, educational administrators, and experts
and academicians in the field of educational administration.

Keywords: Social justice, social justice leadership, school principal.

* Bu aragtirma, Zehra YALCIN tarafindan Dog. Dr. Erkan TABANCALI damigmanliginda “Okul Midutlerinin Sosyal Adalet Liderligi
Deneyimleri” adl yiiksek lisans tezi kapsaminda yiiritilmektedir.
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Egitim orgiitlerinde kurumsal itibarin incelenmesi
Emrah Donmez22%  Abbas Erturk!?

Oz

Itibar, insanlar ve érgiitler i¢in bulundugu cevrede yarattigi olumlu etkilerle kapilarin aglmasini
saglayan bir anahtar gibidir. tibart 6rgiitsel agidan ele alan ve kurumsal itibar kavrami iizerine
calismalariyla literatiire katkida bulunan Fombrun (1996), kurumsal itibar1 “Bir kurumun ge¢mis
eylemelerinin ve diger 6nde gelen rakipleriyle karsilastirildiginda kurumun tim 6nemli bilesenleri
icin kurumun genel cekiciligini ortaya koyan gelecek umutlarinin algisal bir temsili” olarak
tanimlamistir. Egitim Srgiitlerinde kurumsal itibar sorunlarinin ortaya ctkartilabilmesi ve yapilan
uygulama eksikliklerinin giderilmesi agisitndan kurumsal itibar konusunda daha fazla calisma
yapilmasinin faydalt olacagi distntlmigstir. Bu baglamda, calismada egitim orgitlerinde
kurumsal itibarin 6nemine iliskin bir inceleme yapilmast amaglanmustir. Aragtirma literatiir
taramasi yontemiyle yapilmustir. Schryen, Wagner ve Benlian’a (2015) gore bu yontem, alanda
yapilan ¢alismalarin farkli katkiarina ve bunlarin altinda yatan bilgi déntigimlerinin birbiriyle
uyumlu hale getirilmesine olanak tanir. Orgiitlerin itibarlarint olusturmak ve korumak icin yaptigt
faaliyetlerin odak noktasi toplumun goziinde sembolik anlam tastyan faaliyetlerdir (Ritzer, 2011).
Sosyal cevrede yasayan kisilerin her birinin farklt yasam tarzlar, kazanclari, distinceleri ve
yaklasimlari oldugu dustunildiginde, orgltin yaptiklarinin tek tek farklt bakis acilaryla
yorumlandigi ve itibarin yasanan etkilesim sayesinde kollektif bir akil ile tretildigi séylenebilir.
Bundan dolay1, kurumsal itibarin olusumu, toplum icinde yaratt1igi etkiler ve toplum icindeki
o6nemi ile ilgili kaynaklar incelenirken Blumer’in (1969) sembolik etkilesimcilik kuramindan
yararlanllmugtir.  Yapilan arastirmada, egitim Orgitlerinde  egitim  ortamlarinin, egitim
calisanlarinin davranislarinin, egitim yoneticilerinin yaklasimlarinin, 6rgitiin kurumsal sosyal
sorumluluklarini yerine getirme diizeyinin, mezun olan 6grencilerin kisilik olarak ve meslek sahibi
olma agisindan toplumun beklentilerini karsilayan dizeye gelmesi kurumun paydaslarinin
goziindeki degerini olumlu yénde etkiler (Karakose, 2006; Ak ve Kog, 2024; Okur ve Akpinar,
2012). Bu baglamda egitim 6rgltlerinde kurumlarinin itibarint daha iyi noktalara tastyabilmek
adina 6gretmenlere, okul yoneticilerine egitim ortamlarini diizenleme, egitim kalitesini yiikseltme
ve kurumsal olarak sosyal sorumluluklarini yerine getirme agisindan biryiik is digsmektedir.
Anahtar Kelimeler: Kurumsal, itibar, egitim.

Examining corporate reputation in educational organizations

Abstract

Reputation is like a key that opens doors for people and organizations with the positive effects
it creates in the environment. Fombrun (1996), who discussed reputation from an organizational
perspective and contributed to the literature with his studies on the concept of corporate
reputation, defined corporate reputation as "a perceptual tepresentation of an institution's past
actions and prospects that reveal the general attractiveness of the institution for all important
components of the institution compared to other leading competitors." It is thought that it
would be beneficial to conduct more studies on corporate reputation to reveal corporate
reputation problems in educational organizations and to eliminate the deficiencies in the
implementation. In this context, the study aimed to examine the importance of corporate
reputation in educational organizations. The research was conducted by the literature review
method. According to Schryen, Wagner, and Benlian (2015), this method allows the different
contributions of studies in the field and the underlying knowledge transformations to be
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harmonized. The focus of activities carried out by organizations to establish and protect their
reputation are activities that have symbolic meaning in the eyes of society (Ritzer, 2011).
Considering that each person living in the social environment has different lifestyles, earnings,
thoughts and approaches, it can be said that the organization’s actions are interpreted individually
from different perspectives and reputation is produced with a collective mind thanks to the
interaction experienced. Therefore, Blumer's (1969) symbolic interactionism theory was
benefitted from when examining the soutrces regarding the formation of corporate reputation,
its effects in society and its importance in society. In the research, it was found that the
educational environments in educational organizations, the behavior of educational employees,
the approaches of educational administrators, the level of fulfillment of the organization's
corporate social responsibilities, and the fact that the graduating students meet the expectations
of the society in terms of personality and profession positively affect the value of the institution
in the eyes of its stakeholders (Karakése, 2006; Ak and Kog, 2024; Okur and Akpinar, 2012). In
this context, teachers and school administrators have a great responsibility in organizing
educational environments, improving the quality of education and fulfilling their corporate social
responsibilities to improve the reputation of their institutions in educational organizations.

Keywords: Corporate, reputation, education.
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Evaluation of the Use of Arduino Cars in Robotic Coding
Education Based on Student Perspectives

Aydin Kaplan®®&  Nurullah Aksel'®%  Bulent Kogak!?W,  Adi Soyad1'?’

Oz

Robotik kodlama egitimlerinde Arduino arabalarin kullanilmasina dair 6grenci goriiglerini ortaya
koymayt amacladigimiz calismamiz robotik kodlama egitimine katilan ortaokul 5. ve 6. siniflardan
toplam 22 6grenciden olusmaktadir. Arastirmada amach 6rnekleme yontemlerinden tipik durum
orneklemesi kullanidmistir. Arastirma nitel bir ¢alisma olup durum ¢alismasi deseni kullanilmigtir.
Veri toplama aract olarak kullanilan acik uclu soru formu 10 sorudan olusmaktadir. Calisma nitel
veri analizi tekniklerine goére degerlendirilmigtir. Arastirmanin bulgularina gore, katiimecilar
genellikle robotik  kodlama egitimlerinde Arduino arabalarin  kullanilmasini  olumlu
degerlendirdikleri gérilmiistiir. Ozellikle, kodlama 6n bilgisi olmayan égrencilerin bile robotlara
ilgi duyduklart ve 6grendiklerinin ileride islerine yarayacagi disuncesiyle egitim almaya istekli
olduklart belirlenmigtir. Ayrica, 6grencilerin daha 6nce bilgisayardaki bir ¢alismay: ¢ogunlukla
somut hale getiremediklerini ancak robotik araclart kodlaryla ¢alistirdiklarinda seving, heyecan
ve gurur duygularint yasadiklart ortaya ¢ikmistir. Bu da robotik kodlama egitimlerinin 6grencilere
motivasyon sagladigint ve 6grenme siirecini olumlu yénde etkiledigini géstermektedir.

Anahtar Kelimeler: Kodlama Egitimi, Robotik Kodlama, Arduino Araba

Title in English only first letter of the first word should be in
capital “Garamond” size 14

Abstract

Our study, aimed at elucidating student perspectives on the utilization of Arduino cars in
robotics coding education, comprises a total of 22 participants from 5th and 6th grades of middle
school who attended robotics coding education. The research employs purposive sampling
methods, specifically employing a typical case sampling approach. It is a qualitative study utilizing
a case study design. The data collection instrument utilized an open-ended questionnaire
consisting of 10 questions. The study was evaluated using qualitative data analysis techniques.
According to the findings of the research, participants generally evaluated the utilization of
Arduino cars in robotics coding education positively. Particulatly noteworthy is the observation
that even students with no prior coding knowledge express interest in robotics and are willing
to undergo training, believing that their learning will be beneficial in their future cateers.
Furthermore, it was revealed that students often struggle to materialize a computer-based task
into a tangible form, yet experience joy, excitement, and pride when operating robotic vehicles
with their codes. This underscores the notion that robotics coding education fosters motivation
among students and positively impacts the learning process.

Keywords: Coding Education, Robotics Coding, Arduino Car
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Universite Ogrencilerinin Toplumsal Cinsiyet Rollerine Dair
Deneyimlerinin Coéziimlenmesi”*

Tugce CELIK %) Elif AYDOGDU'?®
Oz
Birlesmis Milletlerin 2023 yilinda yayinladig: toplumsal cinsiyete yonelik raporuna gére dinya
genelinde giic ve liderlik pozisyonlarinda cinsiyet farkliliklarinin bulundugu ve kadmlarin
parlamentodaki sandalyelerin yalnizca %206,7'sine, yerel yonetimlerde %035,5'e ve isyerindeki
yonetim pozisyonlarinin %28,2'sine sahip oldugu belirtilmektedir. Benzer bir durum Turkiye’de
egitim kurumlart baglaminda da gorilmektedir. 2018 yili TALIS verilerine gore liderlik
pozisyonlarinda kadin mudiirlerin oraninin OECD ortalamasinda %47.3 iken Ttiirkiye ortalamast
%7.2’de oldugu gériilmektedir. Bu aragtirmanin amaci egitim fakiltesi son siuf &gretmen
adaylarinin cinsiyet esitsizligi algilarint ortaya koymak ve konu ile ilgili aile, okul ve toplum icinde
yasadiklart deneyimleri betimlemektir. Bu arastirmada nitel arastirma desenlerinden fenomenoloji
deseni kullanilmistir. Aragtirmanin galisma grabunu Usak Universitesi Egitim Fakiiltesinde son
sinifta okuyan 23 6gretmen adayt olusturmustur. Yart yapilandirilmis gériisme ile toplanan veriler
icerik analizi ile ¢6ziimlenmistir. Bu arastirmanin bulgulari, ‘s6muri sisteminde kadin olmak’,
‘hegemonik erkekligin pekistirilme bigimleri’, ‘egitim kurumlari baglaminda toplumsal cinsiyet
esitsizligi’ ve ‘meslek seciminde toplumsal cinsiyetin roli’ seklinde dért tema etrafinda
sunulmustur.
Anahtar Kelimeler: Toplumsal cinsiyet, Toplumsal cinsiyet esitsizligi, Egitim kurumlari.

Analyzing University Students' Experiences on Gender Roles

Abstract

According to the gender report published by the United Nations in 2023, there are gender
dispatities in positions of power and leadership around the world, with women holding only
26.7% of seats in patliament, 35.5% in local government and 28.2% of management positions
in the workplace. A similar situation is observed in the context of educational institutions in
Turkey. According to TALIS data of 2018, while the OECD average of female principals in
leadership positions is 47.3%, the average in Turkey is 7.2%. The purpose of this research is to
reveal the perceptions of senior pre-service teachers of the Faculty of Education about gender
inequality and to describe their experiences in the family, school and society. In this research,
phenomenology design, one of the qualitative research designs, was used. The study group of
the research consisted of 23 pre-service teachers studying in their last year at Usak University
Faculty of Education. The data collected through semi-structured interviews were analyzed with
content analysis. The findings of this research are presented around four themes: 'being a woman
in a system of exploitation', 'ways of reinforcing hegemonic masculinity', 'gender inequality in
the context of educational institutions' and 'the role of gender in choosing a profession'.
Keywords: Gender, Gender inequality, Educational institutions.
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Farkli Mesleklerden Ogretmenlik Meslegine Gegmisg
Ogretmenlerin Meslek Degistirme Nedenleri: Nitel Bir
Aragtirma

Zeliha Kosker*®&,  Dog. Dr. Ali Ozdemir'3!
0Oz
Bu aragtirmanin amact, farkli mesleklerden 6gretmenlik meslegine ge¢mis 6gretmenlerin meslek
degisikligi yapma nedenlerini kesfetmektir. Calismada nitel arastirma desenlerinden fenomenoloji
deseni kullanilmistir. Veri toplama aract olarak goriisme yonteminden yararlanilmis ve veriler,
yari yaptlandirilmig gériisme formu ile toplanmustir. Uluslararast literatiirde meslek degistirme,
kariyer degistirme ve meslegini degistirerek 6gretmenlik meslegine gecmis 6gretmenler ile ilgili
¢ok sayida calisma bulunmaktadir. Ulusal literatirde ise Sgretmenlik meslegi, 6gretmenlik
mesleginin toplumdaki yeri, 6gretmenlik meslegini se¢me nedenleri ile ilgili yapilmis bircok
¢alisma bulunmasina ragmen, meslek degistirme, kariyer degistirme ve meslegini degistirerck
6gretmenlik meslegine geemis 6gretmenler ile ilgili yeterli calismanin yapilmadigi g6z 6niinde
bulunduruldugunda bu ¢alismanin meslek degistirme, kariyer degistirme ve farkli mesleklerden
ogretmenlik meslegine gecmis 6gretmenlerin meslek degistirme nedenleri ile ilgili literatiire
katkida bulunmasi hedeflenmektedir. Arastirmanin sonucuna gore, farkli mesleklerden
ogretmenlik meslegine gecmis 6gretmenlerin bu secimlerini yapmalarinin en belirgin nedeni
ogretmenlik meslegini sevme, 6grencilere ve topluma fayda saglama arzusudur. Dolayisiyla bu
secimin en ¢ok kisisel nedenlerle yapildigt s6ylenebilir.
Anahtar Kelimeler: Meslek Degisikligi, Kariyer Degisikligi, Ikinci Kariyer, Ogretmenljk
Meslegi.

Reasons for Changing Profession of Teachers from Different
Professions to the Teaching Profession: A Qualitative Research

Abstract

The purpose of this study is to find out the reasons why teachers who have transferred to
teaching occupation by changing their current professions. In the study, the phenomenology
design out of the qualitative research designs has been used. As data collection tool, interview
method has been used and the data has been collected by using semi-structured interview form.
In the international literature, there are many studies on teachers who have changed professions,
careers, and switched to teaching profession by changing their current jobs. Considering that in
the national literature there is insufficient work done with the teachers who have switched to
teaching profession by changing their occupations, this study aims to contribute to the literature
on changing job and career and the reason why teachers from different professions have
transitioned to the teaching profession. In the national literature, even though there are many
studies on the teaching profession, the place of the teaching profession in society, and the
reasons for selecting the teaching profession, this study is aimed to contribute to the literature
on the reasons for changing profession of teachers from different occupations considering that
there are insufficient studies on changing profession, career change and teachers who have
changed their existing profession to teaching profession. According to the results of the research,
the most obvious reason why teachers who have transferred to teaching professions from
different occupations is the love of teaching and desire to be beneficial to the students and the
society. Therefore, it may be said that this choice has been made mostly for personal reasons.
Keywords: Occupation Change, Career Change, Second Career, Teaching Profession.
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Egitim Orgiitlerinde VUCA Diizeyinin Belirlenmesine
Yonelik Olgek Geligtirme Caligmast

Kevser GUNES METIN®2&,  Dog. Dr. Ali OZDEMIR*®

Oz

Karmagik bir dinyanin zorluklarinin dstesinden gelebilecek stratejiler gelistirmek icin
VUCA'nin dort unsuru (degiskenlik, belirsizlik, karmagiklik ve muglaklik) arasindaki farklarin
dogru bir bicimde anlagilmasi biyik Onem tasimaktadir. VUCA dunyasimnin her bir
kategorisindeki durumlar tanimlamanin, bunlara hazirlanmanin ve bunlara cevap verebilmenin
giinimiizde 6nemli bir ihtiya¢ oldugu gérulmektedir (Bennett ve Lemoine, 2014; LeBlanc, 2018;
Sinha ve Sinha, 2020; Ramakrishnan, 2021).

Dinamik yapidaki kurumsal dinyada ihtiyag duyulan liderlik — stratejilerini
tanimlayabilmek icin bu dért degiskenin duzeyini belitflemek olumsuz etkilerini azaltmak adinda
o6nemli bir asamadir. Okullar da 6grencilerini diinyanin mevcut ve olast degisken, belirsiz,
karmasik ve muglak durumlarina uyum saglamalarini destekleyen yetkinliklerle gelistirmeye
odaklanmaktadirlar. Egitim vizyonlart (6rnegin OECD 2030) gelecegin 6grencilerinin VUCA
dinyasinda bagarili olmalarini saglayacak beceri ve tutumlar gelistirmelerini beklemektedir
(Laukkonen, Biddel ve Gallagher, 2019). UNESCO ve OECD'nin politika belgeleri, 6grencileri
VUCA diinyast olarak adlandirilan duruma hazirlama ihtiyacini vurgulamaktadir (Hadar, Ergas
vd., 2020). Bu ¢alismanin amact ilgili literatire dayali ortaya cikan gostergeler dogrultusunda
kurumsal diizeyde egitim yoneticilerinin ve 6gretmenlerin bu dért degiskene yonelik algilarinin
degerlendirilmesi yoluyla 6rgiitlerde VUCA diizeyini nasil algiladiklarinin Sl¢iilmesidir.

Aragtirmanin amact dogrultusunda 6ncelikle Kapsam Gegerlik Orani (KGO) ve
Kapsam Gegetlilik Indeksi (KGI) hesaplama islemleri asamalart yiiriitilmiistiir. Bu dogrultuda
VUCA konusunu daha 6nceki siireclerde calismis konuya yonelik uzmanlik bilgisine sahip
akademisyenlerden ve kurumlarinda bu sirecleri degerlendirebilecek yetkinlikteki lisansiistii
egitime sahip deneyimli egitim yoneticilerinden olusan 13 kisilik bir uzman grubunun gérisine
bagvurulmugtur. Her bir maddenin kapsam gegerlilik oram (KGO) Lawshe (1975)’in formula
yardimiyla hesaplanmustir. Kapsam Gegerlilik Oranlar (538) referans degerinden kigtk olan 6
maddenin ¢ikarilmast sonucuna ulasimustir. Kalan 61 madde tzerinden hesaplanan Kapsam
Gegerlilik Indeksi degeri 0,783 olarak bulunmustur (p<.05). Olgegin tamamina ait Kapsam
Gegetlilik Indeksi degeri (0,783) Kapsam Gegetlilik Olgiiti (0,538) degerinden biiyiik oldugu igin
6lgegin uzman gorisleri bakimindan tutarl oldugu gérilmektedir.
Bu 6lcek calismasi ile kurumsal diizeyde egitim yoneticilerinin ve 6gretmenlerin
VUCA duzeyini nasil algiladiklar belitlenebilecektir. Calismanin ortaya koyacagi sonuglar egitim
kurumlarina, bu kurumlarda gorev yapan yoneticilerin ve 6gretmenlerin liderlik yetkinliklerine
saglayacagi katki bakimindan oldukg¢a 6nemlidir. Bu yetkinliklerle birlikte egitim yoneticilerinin
ve 6gretmenlerin VUCA dinyasinin bilesenlerine yonelik ortaya koyacaklari liderlik stratejilerinin
hem ilgili literatiire katki saglayacagi hem de yetistirmeyi hedefledikleri nitelikli donamima sahip
6grencilerin egitim yasantilarina 6nemli faydalar saglayacagt 6n gorillmektedir.

Anahtar Kelimeler: VUCA, VUCA Bilesenleri, Egitim Orgiitlerinde VUCA Diizeyi,
Degiskenlik, Belirsizlik, Karmagiklik, Muglaklik
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Determining the level of VUCA in Education Institutions:
A Scale Development Study

Abstract

A thorough comprehension of the distinctions among the four components of VUCA
("volatility", "uncertainty”, "complexity" and "ambiguity") is critical to developing strategies that
can meet the challenges of a complex world. It is imperative to define, prepare for, and respond
to situations in each category of the VUCA world in the present day (Bennett & Lemoine, 2014;
LeBlanc, 2018; Sinha & Sinha, 2020; Ramakrishnan, 2021).

Determining the levels of these four variables is crucial in defining the necessary
leadership strategies for a dynamic organisational world. Schools also aim to develop their
students' competences to adapt to the current and potential changing, uncertain, complex, and
ambiguous situations of the world. Education visions, such as OECD 2030, expect students to
develop skills and attitudes that will enable them to succeed in a volatile, uncertain, complex,
and ambiguous (VUCA) world (Laukkonen, Biddel, & Gallagher, 2019). UNESCO and OECD
policy documents also highlight the importance of preparing students for the VUCA world
(Hadar, Ergas et al., 2020). The aim of this study is to evaluate how educational administrators
and teachers perceive the level of VUCA in organisations by assessing their perceptions of four
variables at the institutional level, based on relevant literature indicators.

Firstly, Content Validity Ratio (CVR) and Content Validity Index (CVI) were
calculated in line with the study's purpose. To ensure objectivity, a group of 13 experts with
academic expertise in the subject and experienced educational administrators with postgraduate
education were consulted to evaluate VUCA processes. The content validity ratio (CVR) of each
item was calculated using Lawshe's (1975) formula. After the calculation, it was concluded that
61 out of 67 items should be kept, while 6 items with Content Validity Ratios (.538) lower than
the reference value were removed. The Content Validity Index value was calculated over the
remaining 61 items and found to be 0.783 (p<.05). The scale is consistent in terms of expert
opinions since the Content Validity Index value of the whole scale (0.783) is greater than the
Content Validity Criterion (0.538).

This study aims to determine how educational administrators and teachers perceive the
level of VUCA at the institutional level. The results of the study are significant as they contribute
to the leadership competencies of educational institutions, administrators, and teachers. These
competencies will enable educational administrators and teachers to develop leadership strategies
that contribute to the relevant literature and benefit students' educational lives by equipping
them with the necessary skills to thrive in the VUCA world.

Keywords: VUCA, VUCA Components, VUCA Level in Education Organisations, Variability,
Uncertainty, Complexity, Ambiguity
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Mesleki Egitim Merkezlerinde (MESEM) Goérev Yapan
Ogretmenlerin Stres Kaynaklar1 ve Baga Ctkma Yollart

Isil TABAK 0000-0002-7368-0778 %,  Tiurkan ARGON 0000-0002-0744-8647

Oz

Arastirma Mesleki egitim merkezi (MESEM) 6gretmenlerinin stres kaynaklart ve stresle baga
ctkabilme yollarini belirlemek amactyla yapilmistir. MESEM 6gretmenlerinin yasadigt stres ve bas
etme vyollarina yonelik alanyazinda bir calisma bulunmamast bakimdan calisma 6nemli
gorilmektedir. Nitel arastirma yontemlerinden olgubilim deseninde yiritilen aragtirmanin
¢alisma grubunu 2022-2023 egitim 6gretim yilinda Bolu ili ve ilgelerinde MESEM’lerde gérev
yapan 26 Ogretmen olusturmaktadir. Yari yapilandirdmis gérisme formuyla toplanmis olan
veriler icerik ve betimsel analiz yontemi ile ¢éziimlenmistir. Arastirmada 6gretmenlerin stresi
yasanilan olumsuz olaylardan kaynakl bireyde fiziksel ve psikolojik sorunlara neden olan durum
olarak tanimladiklart ve stres yasadiklari; cogu stres kurumlarindaki stres nedenlerinin de daha
cok gorevler, 6grenciler ve meslektaslart olup yasadiklart stres kendilerinde olumsuz duygu,
distince ve davranislara neden oldugu; stresle basa ¢ikabilmek icin bireysel caba sarf etmekte
olup kurumlarinda stres yasamamak icin paydaslardan beklentileri bulunmaktadir. Stresin
yonetilebilecegini diistinen 6gretmenler stres yOnetimi icin seminer, sosyal etkinlik, paydaslatla
ve rehberlik servisi ile isbirligi talep etmekteditler.

Anahtar kelimeler: MESEM 6gretmenleri, stres, stresle basa ¢itkma yollart.

The Stress Sources Of Teachers Working In Vocational
Education Centers (VEC) And Their Ways To Cope With
Stress

Abstract

The research was conducted in order to determine the sources of stress in Vocational Education
Center (VEC) teachers and their ways to cope with stress. The study is considered important in
that there are no studies in the body of literature about the stress experienced by VEC teachers
and their ways of coping with it. The study group of the research, conducted with the
phenomenological pattern which is one of the qualitative research methods, consists of 26
teachers working in VECs in Bolu province and its districts in the 2022-2023 academic year. The
data collected with a semi-structured interview form was analyzed using content analysis and
descriptive analysis methods. In the study, teachers defined stress as a state of mind that causes
physical and psychological problems in the individual due to negative events and thus, they
experienced stress; that the causes of stress in most stressful institutions are mostly duties,
students and colleagues, and the stress they experience causes negative emotions, thoughts and
behaviors in them; They make individual efforts to cope with stress and have expectations from
colleagues to avoid stress in their institutions. Teachers, who think that stress can be managed,
demand seminars, social events, and cooperation with colleagues and guidance services for stress
management.

Key words: VEC teachers, stress, ways of coping with stress
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American university students’ perceptions about unethical
faculty behaviors
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Abstract

Although ethical codes of conduct have been defined for academia, human-related factors, and
neoliberal influences caused deviations from ethical behavior patterns and increased ethical
breaches (Honig et al., 2014). Despite extensive research on student transgression and faculty
work-related unethical issues, studies that explore higher education students’ perspectives about
faculty unethical behaviors are few and adopt quantitative approach (Ghiatdu & Matd, 2015).
This study aims to explore American faculty’s unethical behaviors from American university
students’ (n=9) views through phenomenological qualitative inquiry. Using maximum variation
sampling, students studying in a cosmopolitan city in the United States of America were
interviewed. Preliminary analysis indicated that academic ethics was perceived to be related to
“plagiarism” and “a sense of responsibility”, and that a code of ethics necessitated “being
benevolent, consistent and vigilant” about work being done. Exposure to “racial discrimination”,
“cultural clash”, “unsupportive faculty” and “finance-related unethicality” were other issues.

Keywords: University students, faculty members, unethical behaviors, ethical breaches,
phenomenology.

Amerikal1 tiniversite 6grencilerinin 6gretim elemanlarinin etik
dis1 davraniglariyla ilgili algilar:

Oz

Akademi igin etik davranig kurallart tanimlanmis olsa da, insanla ilgili faktorler ve neoliberal
etkiler, etik davranig kaliplarindan sapmalara ve etik ihlallerin artmasina neden olmustur (Honig
vd., 2014). Ogrenci ihlali ve &gretim elemanlarinin isle ilgili etik dist sorunlart {izetine yapilan
kapsamlt arastirmalara ragmen, ylksekogretim Ogrenciletinin 6gretim elemanlarinin etik dist
davranislart hakkindaki bakis acilarini arastiran calismalar azdir ve nicel bir yaklasim
benimsemekteditler (Ghiatidu ve Matd, 2015). Bu ¢alismanin amaci, Amerikalt 6gretim tyelerinin
etik dist davranislarini, Amerikali Gniversite 6grencilerinin (n=9) gorislerinden yola ¢ikarak
fenomenolojik nitel sorgulama yoluyla incelemektir. Maksimum gesitlilik 6rneklemesi
kullanilarak, Amerika Bitlesik Devletleri'nde kozmopolit bir sehirde okuyan Ogrenciletle
gorusilmugtir. Elde edilen ilk bulgular, akademik etigin "intihal" ve "sorumluluk duygusu" ile
iligkili olarak algilandigini ve etik kurallarin, yapilan iste "yardimsever, tutarli ve uyantk olmay:"
gerektirdigini gostermistir. "Irk ayrimeiligt”, "kultirel catisma", "destekleyici olmayan 6gretim
tyeleri" ve "finansla ilgili etik digiliga" maruz kalma diger sorunlardir.

Anahtar Kelimeler: Universite é3rencileri, 6gretim iyeleri, etik dist davranslar, etik ihlaller,
fenomenoloji.
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Tirkiye’de Bilim ve Sanat Merkezleri Baglaminda Ozel
Yetenekli Bireylerin Egitimine Iligkin Politikalar

Muhamet Cevat Y11d1r1m135 0000-0003-0062-7826’ Mehmet Aziz SAHIN136 0000-0002-3767-4493

Oz

Bu arastirmanin amact, Tirkiye'deki Bilim ve Sanat Merkezleri (BILSEM) kapsaminda 6zel
yetenekli bireylerin egitimine yonelik politikalart degerlendirmektir. Calisma ile BILSEM’lerde
6zel yetenekli bireylerin egitimine yonelik politikalarin etkili bir sekilde gelistirilmesine katkida
bulunmak hedeflenmektedir. Arastirma, nitel arastirma yontemi kullamilarak yapidmustir. Veri
toplama aract olarak ulusal politika belgeleri kullanilmistir. Arastirmanin verileri dokiiman analizi
yontemiyle toplanmistir. Arastirmada Slctit 6rnekleme yontemi tercih edilmis olup, 6lciit olarak
BILSEM ile ilgili son politika belgeleri referans alinmustir. Veriler, betimsel analiz yoluyla
coziimlenmis ve elde edilen bulgular BILSEM'lerde 6zel yetenekli bireylerin egitimine yonelik
politika ve uygulamalarin anlasilmasina ve degerlendirilmesine katki saglamigtir. Bu ¢alismanin
sonuglari, Tirkiye'deki BILSEM'lerde 6zel yetenekli bireylerin egitimine iliskin politikalarin
guclendirilmesi ve gelecekteki politika olugturma sireglerine rehbetlik etmek amaciyla
sunulmaktadir. Caligmada elde edilen bulgular ve sonuglara gére gesitli 6nerilerde bulunulmugtur.

Anahtar Kelimeler: Tirkiye, politika, bilim ve sanat merkezleri, 6zel yetenekli bireyler,

Policies Concerning the Education of Specially Gifted in the
Context of Science and Art Centers in Turkey

Abstract

The aim of this research is to evaluate the policies for the education of gifted individuals within
the scope of Science and Art Centers (BILSEM) in Turkey. The aim of the study is to contribute
to the effective development of policies for the education of gifted individuals in BILSEMs. The
research was conducted using the qualitative research method. National policy documents were
used as data collection tools. The data of the research were collected by document analysis
method. Criterion sampling method was preferred in the research, and the latest policy
documents regarding BILSEM were taken as reference as criteria. The data were analyzed
through descriptive analysis and the findings contributed to the understanding and evaluation of
policies and practices for the education of gifted individuals in BILSEMs. The results of this
study are presented in order to strengthen policies regarding the education of gifted individuals
in BILSEMs in Turkey and to guide future policy-making processes. Various suggestions were
made according to the findings and results obtained in the study.

Keywords: Turkiye, policy, gifted individuals, gifted students, science and art center
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ChatGPT’nin Tiurkiye’deki bilimsel ¢caligmalar tizerine
sistematik bir incelemesi

Ad1 Soyadi™’
0Oz

ChatGPT, 30 Kasim 2022'de OpenAl tarafindan yaymnlandi. Son derece karmagik gorevleti
yerine getirmesiyle ve iletisiminin daha dogal (insan benzeri) olmasini saglayan gelismis
kapasitesiyle tim diinyayt sasirtti. Insanlar bir yandan ChatGPT’nin bu giicii nasil elde ettigini ve
insan gibi nasil cevaplar verebildigini merak ederken diger yandan ise dogal olarak intihal ve
sosyal giivenlik sorunlart gibi olumsuz etkileri konusunda endiseleniyorlar. Bu nedenle ChatGPT
ile ilgili bir¢ok bilimsel materyal yayinlandi. Bu arastirmanin amact ise bu bilimsel materyallerden
Tirkiye’de yayinlananlari sistematik olarak incelemektir. Bunun icin Google Scholar, Scopus ve
Web of Science tarafindan indekslenen materyaller analiz edilmistir. Literatiriin sistematik olarak
incelenmesi egitim Grgtitlerinde GPT’yi kullanan ve kullanmak isteyen aragtirmacilara istatistiksel
bilgiler vermektedir. Arastirma neticesinde ise egitim alanindaki arastirmacilara yapay zekanin
sundugu bu sanal asistant ¢alismalarinda kullanmalart 6nerilmektedit.

Anahtar Kelimeler: ChatGPT, egitim, sistematik inceleme.

A Systematic review of ChatGPT on scientific studies in
Turkey

Abstract

ChatGPT was released by OpenAl on November 30, 2022. He surprised the world with his
ability to perform extremely complex tasks and his advanced capacity to communicate more
naturally (human-like). While people, on the one hand, wonder how ChatGPT obtains this
power and how it can give human-like answers, on the other hand, they are naturally worried
about its negative effects such as plagiarism and social security problems. For this reason, many
scientific materials have been published about ChatGPT. The purpose of this research is to
systematically examine these scientific materials published in Turkey. For this purpose, materials
indexed by Google Scholar, Scopus and Web of Science were analyzed. Systematic review of the
literature provides statistical information to researchers who use and want to use GPT in
educational organizations. As a result of the research, researchers in the field of education are
recommended to use this virtual assistant offered by artificial intelligence in their studies.
Keywords: ChatGPT, training, systematic review.
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Genglerin siyasal katilim, sosyal sorumluluk anlayis1 ve orgiitlenme
egilimleri ile sivil toplum kurumlarina katilim diizeyleri arasindaki
iligkiler

Oznur Altindal®®&,  ibrahim Hakan Karatag'*®

Oz

Gintimizde gengler, toplumsal ve siyasal dinamiklere aktif bir sekilde katilim géstermenin yant
sira, sosyal sorumluluk anlayislariyla 6ne ¢tkmakta ve bu baglamda sivil toplum 6rgiitlerine yogun
bir ilgi gostermektedirler. Bu ilgi, genclerin siyasal katilim, sosyal sorumluluk anlayisi ve
orgitlenme egilimleri arasindaki karmagik iliskileri 6n plana ¢ikarmaktadir.

Aragtirma, genglerin sivil toplum Orgitlerine katiim diizeyleri ile siyasal katilim, sosyal
sorumluluk anlayist ve 6rglitlenme egilimleri arasindaki derin iligkileri anlamay1 amaglamaktadur.
Bu baglamda, genglerin sivil toplum o6rgiitlerine katiim diizeylerinin, siyasal katihim, sosyal
sorumluluk anlayist ve oOrgiitlenme egilimleriyle nasil etkilesimde bulundugunu arastirmayi
hedeflemektedir.

Aragtirmanin verileri nicel yontem kullanilarak 400 geng katilimet ile anket yontemiyle elde
edilecektir. Orneklem, gengleri sivil toplum érgiitlerine katilan 200 kisi ve katilmayan 200 kisi
olmak tzere iki ana gruba ayiracaktir. Bu ¢alisma genclerin sivil toplum 6rgiitlerine katiliminin
dinamiklerini ve 6rgiitlerin gengler Gzerindeki etkisinin anlasilmasina katki saglayacaktir.
Anahtar Kelimeler: Sivil toplum, sosyal katilim, siyasal katilim, 6rgiitlenme, genclik.

Title in English only first letter of the first word should be in
capital “Garamond” size 14

Abstract

Today, young people, in addition to actively participating in social and political dynamics, stand
out with their understanding of social responsibility and show great interest in non-governmental
organizations in this context. This interest highlights the complex relationships between young
people's political patticipation, social responsibility understanding and organizational tendencies.
The research aims to understand the deep relationships between young people's level of
participation in non-governmental organizations and political participation, social responsibility
understanding and organizational tendencies. In this context, it aims to investigate how young
people's participation levels in non-governmental organizations interact with political
participation, social responsibility understanding and organizational tendencies.

The data of the research will be obtained by survey method with 400 young participants using
the quantitative method. The sample will be divided into two main groups: 200 young people
who participate in non-governmental organizations and 200 people who do not. This study will
contribute to understanding the dynamics of young people's patticipation in non-governmental
organizations and the impact of organizations on young people.

Keywords: Civil society, social participation, political participation, organization, youth.

*Bildiri yiiksek lisans tezi olarak sunulacaktir. /* The paper will be presented as a master's thesis.
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Sosyal medya ve egitim yonetimindeki rolii: Iletigim, etkilegim
ve egitimde yenilik
Sakir Cinkir**®"'  Ozgiin Ceki¢! "',  Kiibra Yenel*?

Oz

Hizla gelisen dijital ¢cagda, sosyal medyanin bagta egitim olmak tizere ¢esitli sektotlerdeki yaygin
etkisi, egitim yonetimindeki roliniin kapsamlt bir sekilde incelenmesini gerektirmektedir. Bu
arastirma, sosyal medya platformlarinin egitim cerceveleri igerisinde kullaniminin, 6gretmen-
ogrenci ve akran etkilesimleri Gzerindeki etkileri ve bu dijital araclarin kolaylastirdigt yenilikci
egitim uygulamalarinin ortaya ¢ikisinin egitim yonetimi baglaminda arastirilmast amacint
tagtmaktadir. Sosyal medyay: kendi yonetim sistemlerine bagarilt bir sekilde entegre eden egitim
kurumlarinin  derinlemesine incelenmesi amactyla durum ¢alismasi olarak planlanan bu
arastirmada, belirlenen durumdaki 6rnek olay incelemelerinin yani sira, sosyal medyanin egitimsel
iletisim ve etkilegimi gelistirmedeki donistiiriicti rolii ve yenilik¢i uygulamalara yer verilecektir.
Arastirma yontemlerinden nitel yaklasimin kullanildigi bu arastirmada, bir yart yapilandirilmis
gorisme formu hazirlanarak egitim yoneticisi, okul yoneticisi ve &gretmen katilimecilara
sunulacaktir. Sosyal medyanin egitim sektoriinde yenilik icin bir ara¢ olarak potansiyelini
vurgulayarak, egitim yonetiminde sosyal medya kullaniminin anlasilmasina ve optimizasyonuna
6nemli 6l¢ctide katkida bulunmayr amaclayan bu arastirmanin sorulatt su sekildedir:

2) Sosyal medya platformlari egitim yonetiminde ne sekilde kullanilmaktadir?

b) Egitim yonetiminde sosyal medya kullaniminin egitim yoneticisi- okul yoneticisi, egitim
yOneticisi-Ogretmen, okul yoneticisi-6gretmen, 6gretmen-6grenci  ve  6grenci-Ogrenci
etkilesimleri Gzerindeki etkisi nasildir?

o) Egitim yonetiminde sosyal medyanin kolaylastirdigi yenilik¢i uygulamalar nelerdir?
Literatiir

Sobaih vd.’nin (2016) yaptiklart arastirmanin sonucu, sosyal medyanin akademik amaclarla,
ozellikle 6gretme ve 6grenme aract olarak buylk bir degere sahip oldugunu goéstermektedir.
Stathopoulou vd.’nin (2019) arastirmalar;, hem egitimcilerin hem de 6grencilerin derslerin
sunumu ve degerlendirilmesine sosyal medyay1 dahil etmenin 6nemini kabul ettiklerini ve bunun
ogrencilerin derin 6grenme deneyimi ve katihminin yani sira is birlikci ve 6rgiitsel becerilerin
gelistirilmesi tizerindeki olumlu etkisini vurguladiklarini gdstermektedir. Ancak egitimcilerin
sosyal medya kullaniminin uygunlugu, kontrolii ve sosyal medya platformlarinin kullamim diizeyi
acisindan bir denge kurmalari tavsiye edilmektedir.

Dogan ve Cevik'in yaptigt arastirmada (2021) 6rgiitsel iletisimde yeni bir platform olarak sosyal
medyanin  okullarda kullanimma iliskin okul yoéneticileri ve &gretmenlerin  gorisleri
degerlendirilerek, sosyal medyanin egitim kurumlarinda iletisimi ve o6rgiitsel y6netimi
kolaylastirmada gelisen roliine isaret edilmistir. Calismalar, medya egitimi ile okul yénetiminde
sosyal aglarin kullanimi arasindaki iligkiyi incelemis ve etkili yonetim icin medya yeterliliklerini
anlamanin 6nemini vurgulamistir (Harb & Al-Zou'bi, 2022; Van Den Beemt vd., 2020).

Zachos vd.’nin (2018) yaptig1 arastirma, sosyal aglarin gencler tizerindeki kapsamli etkisini
incelemekte, 6grenme stiregleri ve ¢evrimici platformlar da dahil olmak tizere yiiksek 6grenimin
gesitli yonleriyle entegrasyonlarini vurgulayarak 6gretmenlerin ve kurumlarin sinurh katilimina
ragmen umut verici olumlu etkilere isaret etmektedir. Yiksek 6grenimde sosyal medyanin
kullanim1 artmakta ve egitimciler teknolojiyi, 6gretimi iyilestirmek ve &grencilere etkilesimli
ogrenme saglamak icin kullanmaya yonelmektedirler. Ancak, sosyal medyanin etkinligini
destekleyen ampirik kanitlar sinirhdir ve genellikle 6znel verilere dayanmaktadir (Tess, 2013).
Akademisyenler, sosyal medyanin egitim uygulamalari Gzerindeki etkisini vurgulamaktadir ve bu
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da geleneksel bilim modellerinin yeniden tasavvur edilmesine yol agmaktadir (Li & Greenhow,
2015).
Greenhow vd. (2018) tarafindan sosyal medyamin bir 6grenme alani  olarak
kavramsallastirlmasint saglayan bir model 6nerilmis ve iki vaka calismasiyla bu modelin
uygulanabilitligi gésterilmeye calisiimustir. Elde edilen sonuclar, 6nerilen modelin egitimde sosyal
medyanin anlasilmasina yeni bir bakis acist getirebilecegini ve gelecek arastirmalara yol
gOsterebilecegini ortaya koymaktadir. Buradan yola cikarak, literatirdeki tim bu calismalar,
sosyal medyanin formal ve informal 6grenimi entegre etme potansiyelini vurgulamis, ancak bu
alanin genellikle egitim yonetimi baglaminda eksik kaldigini géstermistir.
Anahtar Kelimeler: Sosyal medya, egitim yonetimi, iletisim, etkilesim, yenilik.

Social media and its role in education management:
Innovation in communication, interaction and education

Abstract

In the rapidly developing digital age, the widespread influence of social media in various sectors,
especially education, requires a comprehensive examination of its role in educational
management. This research aims to investigate the effects of the use of social media platforms
within educational frameworks on teacher-student and peer interactions and the emergence of
innovative educational practices facilitated by these digital tools in the context of educational
management. This research, which is planned as a case study for the purpose of in-depth
examination of educational institutions that have successfully integrated social media into their
management systems, will include case studies in the specified situation, as well as the
transformative role of social media in improving educational communication and interaction and
innovative applications. In this research, where the qualitative approach is used, a semi-
structured interview form will be prepared and presented to the education administrator, school
principal and teacher participants. The questions of this research, which aims to contribute
significantly to the understanding and optimization of the use of social media in education
management by highlighting the potential of social media as a tool for innovation in the
education sectort, are as follows:

Q) How are social media platforms used in educational management?

b) What is the impact of social media use in educational management on education
administrator-school principal, education administrator-teacher, school principal-teacher,
teacher-student and student-student interactions?

o) What are the innovative practices facilitated by social media in educational
management?

Literature

The result of Sobaih et al.'s (2016) research shows that social media has great value for academic
purposes, especially as a teaching and learning tool. Stathopoulou et al.'s (2019) research shows
that both educators and students recognize the importance of incorporating social media in the
delivery and evaluation of courses, highlighting its positive impact on students' deep learning
experience and engagement, as well as the development of collaborative and organizational skills.
However, educators are recommended to strike a balance in terms of appropriateness and
control of social media use and the level of use of social media platforms.

In the research conducted by Dogan and Cevik (2021), the opinions of school principals and
teachers regarding the use of social media in schools as a new platform in organizational
communication were evaluated and the developing role of social media in facilitating
communication and organizational management in educational institutions was pointed out.
Studies have examined the relationship between media education and the use of social networks
in school management and emphasized the importance of understanding media competencies
for effective management (Harb & Al-Zou'bi, 2022; Van Den Beemt et al., 2020).

Zachos et al.'s (2018) research examines the comprehensive impact of social networks on young
people, highlighting their integration with various aspects of higher education, including learning
processes and online platforms, pointing to promising positive effects despite the limited
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involvement of teachers and institutions. The use of social media in higher education is
increasing, and educators are turning to using technology to improve teaching and provide
interactive learning to students. However, empirical evidence supporting the effectiveness of
social media is limited and often based on subjective data (Tess, 2013). Scholars highlight the
impact of social media on educational practices, leading to a reimagining of traditional science
models (Li & Greenhow, 2015).

A model that conceptualizes social media as a learning field was proposed by Greenhow et al.
(2018) and the applicability of this model was tried to be demonstrated with two case studies.
The results obtained reveal that the proposed model can bring a new perspective to the
understanding of social media in education and can guide future research. Based on this, all these
studies in the literature have emphasized the potential of social media to integrate formal and
informal learning, but have shown that this field is often lacking in the context of educational
management.

Keywords: Social media, educational management, communication, interaction, innovation.
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Social justice leadership in education: awareness and
responsibilities of school principals on social justice

Elif Erberk**¥,  Yasar Kondaker**

Abstract

Transformational movements are necessary to ensure that students who are disadvantaged due
to their differences receive an education in an equitable environment (Foster, 1989). School
principals, who play a significant role in social justice, should become conscious of the dangers
of marginalization and exclusion (Arar et al, 2017). This study aims to determine school
principals' beliefs and obligations with regard to social justice leadership. The research was
carried out using a phenomenological approach. According to VanManen (2010),
phenomenology is a method describing people's experiences with a reality or concept. Data were
collected through a semi-structured interview form. Content analysis was used to analyze the
data. Within the scope of the research results, it is expected that school principals generally
perceived social justice leadership as socio-economic support for disadvantaged groups. Besides,
disadvantaged groups cannot benefit from social justice practices sufficiently due to the
centralized structure in education and related educational policies.

Keywords: Social justice in education, social justice leadership, equality of opportunity in
education.

Oz

Farkliliklarindan 6tirt dezavantajli konumda bulunan égrencilerin daha adil bir ortamda egitim
almalarini saglamak icin dontsiimsel eylemlere ihtiya¢ vardir (Foster, 1989). Sosyal adalet
konusunda olduk¢a 6nemli bir role sahip olan okul mudirlerinin diglanma ve Gtekilestirmeye
karst farkindalik gelistirmeleri gerekmektedir (Arar vd., 2017). Bu ¢alismada, okul mudirlerinin
sosyal adalet liderligine iliskin algilatt ve sorumluluklarini belirlemek amac¢lanmaktadir. Calisma,
Fenomenolojik desende yiritilmistir. Fenomenoloji, bireylerin bir olgu ya da fikirle ilgili
deneyimlerini betimleyen bir yaklasimdir (VanManen, 2016). Veriler arastirmacilar tarafinda
gelistirilen yari-yapilandirilmis gériisme formu araciligtyla toplanmustir. Verilerin analizinde icerik
analizi kullanidmistir. Arastirma sonuglart kapsaminda, okul miditlerinin sosyal adalet liderligini
genel olarak dezavantajli gruplara sosyo-ekonomik destek olarak algiladiklar goriilmektedir ve
sonuglarin bu yénde ¢tkmast beklenmektedir. Ayrica, egitimdeki merkeziyetci yapt ve buna bagl
egitim politikalart nedeniyle dezavantajli gruplarin yeterince sosyal adalet uygulamalarindan
faydalanamadift yoniinde sonuglarin ortaya ¢ikmast beklenmektedir.

Anahtar kelimeler: Egitimde sosyal adalet, sosyal adalet liderligi, egitimde firsat esitligi
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Okul Yoneticilerinin Sahip Olmas1 Gereken Mesleki Degetler

Yunus Emre Yilmaz!*® 0000-0002-5268-2571
Ziibeyde Yaras'*® 0000-0001-6510-2655

Oz

Bu aragtirmada 6gretmenlerin goriislerine dayanarak okul yoneticilerinin benimsedigi mesleki
degetler ve okul yoneticilerinde olmasi gereken mesleki degetlerin belitlenmesi amag¢lanmustir.
Bu calisma, nitel aragtirma deseninde ve durum ¢alismast modelindedir. Veriler yart
yapilandirdmis  gérisme formu ile toplanmis olup icerik analizi ile ¢6ziimlenmigtir.
Ogretmenlerin goriislerine gore, okul yéneticilerinin sergiledigi mesleki degerler ile sahip olmalart
gereken mesleki degerlere iliskin goriisleri, kisisel, evrensel ve mesleki degetler olmak tizere ti¢
temel kategori altinda toplanmistir. Ogretmenlerin goriislerine gore, okul yoneticilerinin
okullarda sergiledigi mesleki degetler arasinda en yiksek olan 4 deger verilmistir. Bu degerler
strastyla, adalet, isbitligi, sorumluluk ve saygt seklindedir. Ogretmenlerin gériisletine gére, okul
yoneticilerinin sergilemesi gereken mesleki degetler arasinda en ylksek olan 4 deger verilmistir.
Bu degetler, adil yonetim, ifade 6zgtirligi, esnek tutum ve empati seklindedir. Sonug olarak okul
yoneticilerinin, isbirligi, sorumluluk, dayanisma ve saygi, seklindeki degerleri siklikla sergiledikleri,
ifade Ozglrligl, empati, esnek olma, esitlik ve diristlik degerlerini sergilemeleri gereken
degerler olarak tespit edilmistir.

Anahtar Kelimeler: Deger, Mesleki Deger, Ogretmen, Okul Yéneticileri
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Ogretmen ve Okul Yoneticilerinin Gériiglerine Gore Veli-Okul
Iligkilerinde Yasanan Sorunlar ve C6ziim Onerileri

Muhammet Hanifi Ercoskun 14"%&),  Okan Dis'*®

Oz

Bu arastirmada Sgretmenlerin ve okul yoneticilerinin goriislerine gére veli okul iliskilerinde
yasanan sorunlar ve bu sorunlara yonelik ¢6zim 6nerilerinin belitflenmesi amaclanmustir. Okul
ve velilerin yasadigt sorunlarin ciddiyetle ele alinmasi ve ¢6ztilmesi gerektiginden mevcut calisma
yapilmis, yonetici ve 6gretmenlere rehberlik edebilecek bilgiler tema ve alt temalar seklinde
sunulmustur. Arastirmada nitel arastirma yontemlerinden olgubilim yéntemi kullanilmistir.
Ogretmen ve okul yéneticilerinin veli-okul iliskilerinde yasadiklari sorunlara iliskin zengin veriler
toplamak amaciyla 6gretmen ve okul yoneticilerine yonelik yari-yapilandirilmis gériisme formu
kullanilmistir.  Arastirmanin ¢alisma grubu, 2023-2024 Ogretim yilinda Erzurum merkez
ilcelerinde  gérevli  Ggretmen ve okul yoneticilerinden  olugmaktadir.  Katilimeilarin
belirlenmesinde 6lgiit ve kartopu 6rnekleme yontemi kullanilmustir. Olgiit olarak &gretmenlerin
ve okul yoneticilerinin veliler ile sorun yasamast esas alinmistir. Gontilli katilimcilatla yapilan
gorismelerin  ses kayitlart yaziya dokilmustir. Veri analizinde icerik analizi yapilmugtir.
Calismanin gecerlik ve glvenirligi icin gerekli 6nlemler alinmistir. Calismayla ilgili bulgular,
sonugclar, tartisma ve Oneriler sunulmustur.

Anahtar Kelimeler: Veli-okul iligkileri, veli-okul iliskilerinde yasanan sorunlar, ¢6zim 6nerileri.

Problems in Parent-School Relations According to the Views
of Teachers and School Administrators and Suggestions for
Solutions

Abstract

This study aimed to determine the problems experienced in parent-school relations according to
the opinions of teachers and school administrators and the suggestions for these problems. Since
the problems experienced by schools and parents need to be taken seriously and solved, the
current study was conducted and information that can guide administrators and teachers is
presented in the form of themes and sub-themes. The phenomenology method, one of the
qualitative research methods, was used in the study. A semi-structured interview form was used
for teachers and school administrators to collect rich data on the problems expetienced by
teachers and school administrators in parent-school relations. The study group of the research
consisted of teachers and school administrators working in the central districts of Erzurum in
the 2023-2024 academic year. Criterion and snowball sampling methods were used to determine
the participants. The criterion was based on teachers and school administrators” having problems
with parents. The audio recordings of the interviews with the volunteer participants were
transcribed. Content analysis was used to analyze data. Necessary precautions were taken for the
validity and reliability of the study. Findings, results, discussion, and recommendations were
presented.
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Okul Yéneticilerinin Liderlik Stilleri ile Ogretmenlerin Karar
Siirecine Katilimlarinin Incelenmesi*
Okan Dig, Dr., MEB, okandis25@gmail.com *
Muhammet Hanifi ERCOSKUN, Dog. Dr., Atatiirk Universitesi Kazim Karabekir Egitim

Fakiiltesi, ercoskun@atauni.edu.tr?

Okan DiS2), Muhammet Hanifi ERCOSKUN®

Oz

Okul yoneticilerinin bir lider olarak ortaya koyduklar liderlik stillerinin 6gretmenlerin karara
katilimlarini etkiledigi ifade edilebilir. Bu iliskiyi ortaya koyabilmek icin yapilan arastirma ile okul
yoneticilerinin liderlik stilleri ile 6gretmenlerin karara katilimlarr arasindaki iliskinin belirlenmesi
amaclanmustir. Okul yoneticilerinin lidetlik stilleri ve 6gretmenlerin karar stirecine katihim
duzeyleri arasindaki iligkileri belitflemeye yonelik olan bu aragtirma nicel aragtirma yontemi ile
iligkisel tarama modelinde tasarlanmistir. Arastirmanin evrenini, 2023-2024 egitim O6gretim
yilinda Erzurum ili Yakutiye ilcesinde Milli Egitim Bakanligina baglt ilkokullarda gérevli 700
6gretmen olusturmaktadir. Okullarda gbrevli 6gretmenlere Slcekler uygulanirken basit tesadiifi
ornekleme yontemi kullantlmistir. Verilerin istatistiksel ¢éziimlemeleri icin; frekans ve yiizde,
ortalama, standart sapma, degiskenler arasindaki iliskilerin hesaplanmasinda Pearson Momentler
Carpim Korelasyon Katsayist (), ayrica bagimsiz degiskenin bagimlt degiskeni yordama giictinii
beliflemek icin Yapisal Esitlik Modellemesi kullanilmugtir. Calismayla ilgili bulgular, sonuglar,
tartisma ve Oneriler sunulmustur.

Anahtar Kelimeler: Liderlik, lidetlik stilleri, karara katilim.

Examination of School Administrators' Leadership Styles and

Teachers' Participation in the Decision Process
Abstract
It can be stated that the leadership styles of school administrators as leaders affect teachers'
participation in decision-making. In order to reveal this relationship, the research aimed to
determine the relationship between the leadership styles of school administrators and teachers'
participation in decision-making. This research, which aims to determine the relationships
between the leadership styles of school administrators and the participation levels of teachers in
the decision-making process, was designed with a quantitative research method and a relational
scanning model. The population of the research consists of 700 teachers working in primary
schools affiliated with the Ministry of National Education in Yakutiye district of Erzurum
province in the 2023-2024 academic year. Simple random sampling method was used when
applying the scales to teachers working in schools. For statistical analysis of data; frequency and
percentage, mean, standard deviation, Pearson Product Moment Correlation Coefficient (r) was
used to calculate the relationships between variables, and Structural Equation Modeling was used
to determine the predictive power of the independent variable on the dependent variable.
Findings, results, discussion and suggestions regarding the study are presented.
Keywords: Leadership, leadership styles, participation in decision-making.
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Aday Ogretmenlerin Yapay Zeka Konusunda Algilari ve
Egitimde Yapay Zeka Kullanimi1 Uzerine Gériigleri

Basak Coskun®®’

Oz

Bircok sektore biyiik degisim ve donigimii getirdigi ve de getirebilecegi gibi, yapay zeka
6grenme ve 6gretme konusunda temel anlayis ve uygulamalart degistirebilir. Bu ¢ercevede
gelecekte yapay zekayi kullanmasi ve 6gretmesi beklenen 6gretmen adaylarinin yapay zekanin ne
olduguna dair dugtinceleri; egitimde nasil kullandiklart ve 6gretmen olarak nasil kullanmayi
planladiklarina dair olusan bilgi ihtiyact bu arastirmanin temel sorularina kaynaklik etmistir. Bu
arastirmada nitel arastirma desenlerinden olgu bilim (fenomenoloji) deseni kullandmistir. Yari-
yapilandirlmis  gérisme formuyla Ggretmen adaylarindan toplanan veriler dogrultusunda
arastirmanin ilk bulgulariyla yapay zekanin ne olduguna dair ortaya c¢ikan ana temalar - “Yanlis
Kavramsallagtirmalar”, “Kabiliyetler” ve “Genel Zekadan Farkr” seklinde isimlendirilmis; egitimi
nastl etkiledigine/etkileyecegine bulgular ise “Egitime Olumlu Etkileri”, “Egitime Olumsuz
Etkileri” ve “Onlemler” seklinde temalandirlmistir. Aragtirma devam etmekte oldugu icin sonug
ve oneriler bolumu gelecek haftalarda sekillenecektir.

Anahtar Kelimeler: Genel zeka, olgubilim, 6gretmenlik meslegi.

Prospective Teachers’ Perceptions about Artificial
Intelligence and Their Views on Its Use in Education

Abstract

Artificial intelligence (Al) has brought about significant changes and transformations in many
facets of life, and has been transformingthe fundamental understanding and applications in
learning and teaching, as well. In this context, the need to understand the perceptions of
prospective teachers on Al to learn their experiences of Al in their current academic life and
expectations about using Al in their professional life as teachers have constructed the
fundamental basis for the research questions. The study applied phenomenological research
design. Based on the data collected from seven prospective teachers through semi-structured
interviews, the primary findings regarding what Al was, were themed as "Misconceptions,”
"Capabilities," and "Differences from the General Intelligence"; while the findings regarding
how it affected/would affect education were themed as "Positive Effects on Education,"
"Negative Effects on Education," and "Precautions." As the research is ongoing, the conclusion
and recommendations section will be shaped in the coming weeks.

Keywords: General intelligence, phenomenology, teaching profession.
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Platon’un magara alegorisi ve
egitim yonetimi lizerine bir ¢6ziimleme
Duran Mavi®?%&,  Gamze Tuti®®*%,  Murat Ozdemir'*
Oz
Platon, fikirleri asirlardir tartigilan ve aralarinda egitim yonetiminin de bulundugu pek ¢ok
disiplini etkisi altina alan bir Antik Yunan filozofudur. Egitim y6netimi arastirmacilart son yillarda
artan bir ilgiyle her ne kadar ampirik ¢alismalara odaklansalar da alanlarinin teorik temellerini
giiclendirmeye doniik arzularint da korumaktadirlar (Mavi vd., 2022; Ozdemir, 2018). Bu itibarla
Platonun Devlefine gosterilecek ilgi 6nemli bir potansiyele sahiptir. Ancak Devlet’in en garpict
metaforlarindan biti olan magara alegorisinin egitim yénetimi baglaminda yeterince irdelendigini
s6ylemek zordur. Platon, magara alegorisinde esaretten kurtulan bir bireye egitimin katkilarini ve
egitimcilere diisen gérevleri egsiz ifadeletle siralamaktadir (Platon, yak. M.O. 375/1999). Bu
nedenle biz mevcut ¢alismamizda Platon’un magara alegorisindeki mesajlarint egitim yonetimi
alany, arastirmalari ve arastirmacilart 6zelinde ele almaya calistik. Analizlerimiz sirasinda Devlet’in
VII. Kitap’t tizerinde nitel arastirma desenlerinden sdylem analizini ise kostuk (Gee, 2010).
Bulgularimiza dayanarak egitim yonetimi alaninin bireylerin magaralardan ¢ikmalarina hizmet
edecek bilginin tiretilmesinde ve uygulanmasinda kritik fonksiyonlart oldugu ¢ikarimini yaptik.
Anahtar Kelimeler: Platon, egitim, egitim yonetimi.

Plato's cave allegory and

an analysis of educational administration
Abstract
Plato was an ancient Greek philosopher whose ideas have been debated for centuries and
influenced many disciplines, including education administration. Although educational
administration researchers have been focusing on empirical studies with increasing interest in
recent years, they also maintain their desire to strengthen the theoretical underpinnings of their
discipline (Mavi et al., 2022; Ozdemir, 2018). In this respect, interest in Plato's Republic has
significant potential. However, it is difficult to say that the cave allegory, one of the most striking
metaphors of the Republic, has been sufficiently analyzed in the context of educational
administration. In his allegory of the cave, Plato lists education's contributions to an individual
freed from captivity and the duties of educators with unique statements (Plato, ca. B.C.
375/1999). For this reason, in the present study, we have tried to address the messages of Plato's
cave allegory in the field of educational administration, research, and scholars. During our
analysis, we employed discourse analysis, a qualitative research design, on the VIIth Book of The
Republic (Gee, 2010). Based on our findings, we conclude that the discipline of educational
administration has critical functions in producing and implementing knowledge that will serve
individuals to liberate themselves from their caves.
Keywords: Principal, managerial roles, linking
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Miidiirlerin okul digindaki rolleri:
Baglant1 kurma becerileri tizerine bir inceleme

Duran Mavit®  Gamze Tuti®® W& Murat Ozdemir®®?

Oz

Okul yasamu tzerinde pek c¢ok faktdriin etkisi bulunmaktadir. Bu faktérlerden biri de okul
miduriadir. Nitekim okul midirlerine iligkin literatiir hizla genislemekte, arastirmacilar okul
midirlerinin etkiledigi 6rgtitsel unsutlart dikkatle incelemektedir (Mavi, 2020; Yetik, 2022).
Ancak okul midirlerinin rollerini yordayan bireysel unsurlar ise gbrece ihmal edilmis
durumdadir. Bu, okul muditlerini etkileyen kaynaklarin anlagilmasini gliclestirmektedir. Okul
midirleri mesaileri bitince de farkli kurum ve kuruluslarla gériserek okullart i¢in kazanim elde
etmeye ¢alismaktadir. Bu noktada baglanti kurma, okul miditlerinin tizerinde durulmasi gereken
rollerinden biri olarak karsimiza ¢ikmaktadir. Ogretmenlerin bireysel 6zelliklerinin miidiirlerin
baglanti kurma rolleri Gzerindeki etkilerini inceleyen literatir ise sturlt bir gériiniime sahiptir. Bu
nedenle bizler hazirlayacagimiz ¢alismamizla  6gretmenlerin - cinsiyetlerinin,  yaslarinin,
branslarinin, 6grenim durumlarinin ve deneyimlerinin midirlerin baglanti kurma yetilerini nasil
etkiledigini kesfetmeyi amacliyoruz. Arastirma verilerimizi Kahramanmaras’ta gérev yapan
ogretmenlerden toplamayi, analizlerimizi ikili lojistik regresyonla gerceklestirmeyi hedefliyoruz
(George & Mallery, 2022). Ge¢mis bulgulara dayanarak (Kiling & Recepoglu, 2013; Yavuz, 20006)
bazi bireysel degiskenlerin okul midurlerinin baglantt kurma rollerini yordayabilecegini
ongoriyoruz.

Anahtar Kelimeler: Okul mudiirt, yonetici rolleti, baglant: kurma.

Principals' roles outside the school:
A study of their linking skills

Abstract

Many factors have an impact on school life. One of these factors is the school principal. As a
matter of fact, the literature on school principals is rapidly expanding, and researchers are
carefully examining the organizational elements that school principals affect (Mavi, 2020; Yetik,
2022). However, individual factors predicting the roles of school principals have been relatively
neglected. This makes it difficult to understand the resources that impact principals. School
principals try to reach benefits for their schools by meeting with different institutions and
organizations at the end of their working hours. At this point, linking emerges as one of the roles
of school principals that should be emphasized. The literature examining the effects of teachers'
individual characteristics on principals' linking roles is limited. Therefore, our study aims to
explore how teachers' gender, age, branch, education, and experience charactetistics affect
principals' ability to develop linking skills. We aim to collect our tesearch data from teachers
working in Kahramanmaras and to conduct our analyses with binary logistic regression (George
& Mallery, 2022). Based on previous findings (Kiling & Recepoglu, 2013; Yavuz, 2006), we
predict that some individual vatiables may predict principals' linking roles.

Keywords: Principal, managerial roles, linking.
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Ogrenci akademik iyimserlik olcegi*
Elif Koca®),  Tuba Akpolat**®

Oz

Bu aragtirmanin amaci, 6grencilerin akademik iyimserlik dizeyini belitlemek icin gecerli ve
guvenilir bir 6lgme aract gelistirmektir. Calisma, nicel arastirma yonteminden faydanilarak
gerceklestirilmistir. Olcek gelistirme siirecinde madde havuzu olusturma, uzman gériisii ve pilot
uygulama, taslak 6lgegi uygulama ve gegerlik ve giivenilitlik ¢alismast adimlart takip edilmisgtir.
Olgek gelistirme siirecinin uygulama asamasi icin arastirmanin calisma grubu Istanbul ili
Zeytinburnu ilgesinde bulunan Milli Egitim Bakanhigina bagli ortaokulda 6grenim gbren 924
ogrenci olusturmaktadir. Gelistirilen Slcegin yapt gecerliligini saptamak icin A¢imlayict Faktor
Analizi (AFA) uygulanmustir. AFA sonucunda, toplam varyansin %50’sini aciklayan, 26 madde
ve i¢ faktdrden olusan bir yapt elde edilmistir. Ortaya cikan faktorler, Ogretmene Giiven,
Akademik Vurgu ve Okulla Ozdeslesme olarak adlandirilmistir. Olgegin bir biitiin olarak
Cronbach Alpha giivenirlik katsayist incelenmis ve hesaplanan bu sonucun 6lgegin glivenilir
olctimler yaptigini gOstermistir. Bu bulgulara dayanarak, 6grencilerin akademik iyimserlik
diizeylerini 6lgmeye yarayan Ogrenci Akademik Tyimserlik Olgegi’nin gegerli ve giivenilir oldugu
sonucuna ulagilmistir.

Anahtar Kelimeler: Ogrenci akademik iyimserligi, 6gretmene giiven, akademik vurgu, okulla
6zdeslesme, Slgek gelistirme.

Student academic optimism scale

Abstract

The aim of this study is to develop a valid and reliable measurement tool to determine the level
of academic optimism of students. The study was conducted by utilizing quantitative research
method. In the scale development process, the steps of creating an item pool, expert opinion,
and pilot application, applying the draft scale, and validity and reliability study were followed.
For the application phase of the scale development process, the study group of the research
consisted of 924 students studying in a secondary school affiliated to the Ministry of National
Education in Zeytinburnu district of Istanbul province. Explotory Factor Analysis (EFA) was
applied to determine the construct validity of the developed scale. As a result of EFA, a structure
consisting of 26 items and three factors explaining 50% of the total variance was obtained. The
factors were named as Trust in Teacher, Academic Press, and Identification with School. the
Cronbach Alpha reliability coefficient of the scale as a whole was analyzed, and this result showed
that the scale made reliable measurements. Based on these findings, it was concluded that the
Student Academic Optimism Scale, which is used to measute students' academic optimism
levels, was valid and reliable.

Keywords: Student academic optimism, trust in teacher, akademic press, identification with
school, scale development.
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Sanal orgiitlerde 6rgiitsel 6zdeslesme: kuramsal bir aragtirma

Esra SEYRATLI OZKAN®XE),  Prof. Dr. Soheyda GOKTURK &2,

Oz

Sanal orgutler ve sanal is, dijitallesmenin artmast ile hiz kazanmugtir. Sanal o6rgitlerin
surdirilebilirliginin  6ntinde; fiziksel olarak birbirinden uzak, dagik olarak calisan Grgit
tyelerinin koordinasyon ve kontroliiniin saglanmasi, 6rgiitin belirledigi gérev ve sorumluluklar
Ustlenmesi baglaminda Orgiitsel vatandaslk davranislarinin sergilenmesi, calisma gruplar ve
bireylerin islevselliginin saglanmasi, etkili iletisimin saglanmasi, Orgitle butinleserek Orgiitte
tutulmast konulari yer almaktadir (Ashforth ve Mael, 1996; Weisenfeld ve dig., 1999). Sanal
calisma bicimi, bireylerin Grgiitlerini algilama bicimine etki edebilir bu nedenle farkli Grgiitsel
ciktilara sebebiyet verebilir. Sanal ¢alismanin yaratti§t mesafenin; calisanlar ve 6rgiitleri arasindaki
iliskiyi nasil sekillendirecegi ise temel bir sorun olarak ifade edilmektedir (Wiesenfeld ve dig.,
1999). Bireylerin; Orgiitlere ait olma duygusu olarak tamimladigi ve calisan davranslarina
odaklandig1 olgu, orglitsel 6zdeslesme ile agiklanmaktadir (Ashforth ve Mael, 1996). Sanal is
yerinde sanal olarak ¢alisan bireylerin deneyim ve beklentilerini derinlemesine anlamak, Srgiitsel
6zdeslesme siireclerini kuramsal bir bakis acisiyla incelemek alandaki 6nemli bir boslugun
doldurulmasina katki saglayacaktir. Orgiitsel 6zdeslesme kavraminin sanal érgiitler ve sanal isler
cercevesinden aragtirilmast genelde yonetim, 6zelde de egitim yonetimi disiplinleri agisindan
arastirtlmast gereken bir olgudur.

Anahtar Kelimeler: Sanal 6rgiitler, sanal ¢alisan bireyler, 6rgitsel 6zdeslesme.

Organizational identification in virtual organizations: a

theoretical research

Abstract

Virtual organizations and virtual business have gained momentum with the increase in
digitalization. The sustainability of virtual organizations includes ensuring the coordination and
control of organizational members who work physically distant from each other and dispersed,
exhibiting organizational citizenship behaviors in the context of assuming the duties and
responsibilities determined by the organization, ensuring the functionality of work groups and
individuals, ensuring effective communication, integrating with the organization and keeping
them in the organization ( Ashforth & Mael, 1996; Weisenfeld et al., 1999). The virtual working
style may affect the way individuals perceive their organizations and therefore may lead to
different organizational outcomes. A fundamental problem is how the distance created by virtual
work will shape the relationship between employees and their organizations (Wiesenfeld et al.,
1999). The phenomenon that individuals define as a sense of belonging to organizations and
focusing on employee behavior is explained by organizational identification (Ashforth & Mael,
1996). Understanding in depth the experiences and expectations of individuals working virtually
in the virtual workplace and examining organizational identification processes from a theoretical
perspective will contribute to filling an important gap in the field. Investigating the concept of
organizational identification within the framework of virtual organizations and virtual jobs is a
phenomenon that should be investigated in terms of management in general and educational
management disciplines in particular.

Keywords: Virtual organizations, virtual working individuals, organizational identification.
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Egitim Orgiitlerinde Makyavelist Liderlik Yaklagimu:
Degerlendirme ve Incelenmesi

irem Demir Arici’®%%),  ibrahim Kocabas!®®

Oz

Bu ¢aligma, egitim 6rgiitlerinde makyavelist liderlik yaklasiminin kullanimint degerlendirmek ve
incelemektedir. Makyavelist liderlik, Ttalyan siyaset filozofu Niccolo Machiavelli'nin eserlerinden
esinlenerek sekillenen bir liderlik tarzidir. Bu yaklasim, liderin gli¢, manipiilasyon ve stratejik
distinme gibi unsurlart 6ne ¢ikarir. Makyavelist liderler genellikle hedeflerine ulasmak icin her
tirld aract kullanmaya aciktirlar ve etik normlara sik sik esnek yaklagirlar. Makyavelist liderlik,
hizlt karar alma, etkili kriz yonetimi ve belirli hedeflere odaklanma gibi avantajlar saglayabilirken,
astrt kullanimi given eksikligi, isbirligi azalmasi ve uzun vadede olumsuz sonuglara neden olabilir.
Bu liderlik tarzi, belitli kosullar altinda etkili olabilir ancak dengeli ve bilingli bir sekilde
uygulanmalidir. Bu yaklagim, egitim Orgiitlerinde hizli karar almayi, beliflenen hedeflere
odaklanmayi ve etkili yonetimi tesvik etmeyi amaglar. Ancak, agir1 kullanimi, glivensizlik, isbirligi
eksikligi ve 6grenci odakliligin azalmast gibi olumsuz sonuglara yol acabilir. Makyavelist liderligin
orglt icindeki performansi veya iretkenligi sadece olumsuz yonde degil olumlu yonde de
etkileyebilecegini gosteren gesitli arastirmalar bulunmaktadir. Bu bildiri, makyavelist liderlik
yaklasiminin egitim Orgltleri tzerindeki etkilerini degerlendirmekte ve dengeli bir sekilde
kullanddmasinin 6nemini vurgulamaktadir. Liderlerin glicli karar alma ve hedef odaklilik gibi
olumlu &zellikleri benimserken, isbitligi, giiven ve 6grenci odaklilik gibi temel degerleri g6z ard1
etmemeleri gerektigini vurgular. Ozellikle, kendilerini gelistirmek veya izlenim yénetimi yapmak
istediklerinde, makyavelistler prososyal kisileraras: yaklagimlari kullanarak aldatici ve yikict
davranmaktan kacinmaya cabsirlar. Sonug¢ olarak, makyavelist liderlik yaklasiminin egitim
orgtlerinde bilingli ve dengeli bir sekilde uygulanmasi, okul kiltirinin gelistiriimesine ve
6grenci basarisinin artirilmasina katkida bulunabilir.

Anahtar Kelimeler: Liderlik, Makyavelist Liderlik, Egitim Orgiitlerinde Liderlik

Machiavellian Leadership Approach in Educational

Organisations: Evaluation and Investigation

Abstract

This study aims to evaluate and examine the use of Machiavellian leadership in educational
organisations. Machiavellian leadership is a leadership style inspired by the works of Italian
political philosopher Niccoldo Machiavelli. This approach emphasises the leadet's power,
manipulation and strategic thinking. Machiavellian leaders are generally open to using any means
to achieve their goals and are often flexible to ethical norms. While Machiavellian leadership can
provide advantages such as quick decision-making, effective crisis management and focus on
specific goals, its overuse can lead to lack of trust, reduced co-operation and negative
consequences in the long term. This leadership style can be effective under certain conditions,
but it should be applied in a balanced and conscious way. This approach aims to promote quick
decision-making, focus on set goals and effective management in educational organisations.
However, its overuse can lead to negative consequences such as mistrust, lack of co-operation
and reduced student orientation. There are several studies showing that Machiavellian leadership
can affect performance or productivity in an organisation not only negatively but also positively.
This paper evaluates the effects of Machiavellian leadership approach on educational
organisations and emphasises the importance of using it in a balanced way. It emphasises that

*Bu bildiri yazar tarafindan yiiritilen “Okul Kiltiirt ile Ts Beceriklilizi Arasindaki iliskide Makyavelist Liderligin Aract Rold” baslikli
doktora tezi kapsaminda sunulacaktir.
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leaders should embrace positive traits such as strong decision-making and goal orientation, while
not neglecting core values such as cooperation, trust and student orientation. In particular, when
they want to improve themselves or manage impressions, Machiavellians try to avoid deceptive
and destructive behaviour by using prosocial interpersonal approaches. Consequently, a
conscious and balanced application of the Machiavellian leadership approach in educational
organisations can contribute to improving school culture and increasing student achievement.

Keywords: Leadership, Machiavellian Leadership, Leadership in Educational Organisations
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Olgiiciiliikk Temelinde Tiirkiye’deki Egitim Yonetimi Alanina
Elestirel Bir Yaklagim

Murat Polat!*

Oz

Olgiiciilitk hipotezini esas almak ve birtakim analizlerle egitim yonetiminde yénetsel gercekligin
olusumuna dair kisa bir incelemede bulunularak kavramsal ve kuramsal dizeyde mevcut
alanyazina katk: saglamak mumkindir. Bu calisma ile yapimak istenen ise ilgili alanyazin
cergevesinde Ol¢lictlik yaklasimint esas alan bir egitim yonetimi alaninin ingasi i¢in gereken
kavramsal ve teorik iskeletin olusmasi yoniinde pratige dontik bir adim atmaktir. Bu dogrultuda
oncelikle tlkemizde egitim yonetimi alanina yoneltilen ve 6ne ¢ikan elestirel yaklasimlarin temel
varsayimlari egitim yonetimi alanyazinina dayali olarak actklanmaya calisiimaktadir. Daha sonra
bu elestirel yaptya alternatif bir bakis sunan Slctictlik yaklasimi ve tilkemizdeki egitim yonetimi
alanina nasil uyarlanabilecegi tizerine gorislere yer verilmektedir. Arastirma sonunda ulagilan
sonuglarin egitim yonetimi alanindaki politikalar acisindan hem politika belitleyiciler hem de
yuriticiler Ozelinde aydinlatict ve yol gosterici olmast beklenmektedir. Bu baglamda
arastirmacilar icin de birtakim 6neriler sunulmaktadir.

Anahtar Kelimeler: Egitim yonetimi, Olciiciilitk yaklasimi, ideametrik, Tiirkiye

Educational Administration in Tiirkiye on the Basis of
Ideametrics A Critical Approach

Abstract

At the conceptual and theoretical level, it may be possible to make a contribution to the existing
literature by using the ideametric hypothesis as a basis. Additionally, an analysis of the formation
of managerial reality in educational administration could be briefly examined. The purpose of
this study is to aid in the development of a conceptual and theoretical framework for the
ideametric approach in educational administration. The text outlines the fundamental
assumptions of critical approaches to educational administration in our country, drawing on
relevant literature. The following section presents the ideametric approach as an alternative view
to the critical structure, and discusses its potential adaptation to the field of educational
administration in our country. The research results are expected to provide guidance for policy
makers and executives in developing educational administration policies. The language used is
clear, objective, and follows a formal register. The text adheres to conventional structure and
formatting features, and is free from grammatical errors, spelling mistakes, and punctuation
errors. Additionally, suggestions are provided for researchers.

Keywords: Educational administration, Ideametric approach, Turkiye
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Leading in times of disruption — preparedness, problems, and
possibilities

Dr Paul Campbell
Department of Education Policy and Leadership
Faculty of Education and Human Development
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Hong Kong, SAR
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Leadership in times of disruption has garnered attention in recent years as a consequence of the
COVID-19 pandemic. However, prior to the pandemic, constitutional uncertainty, forced
migration, climate emergency, and the challenges of a post-truth era were some aspects of the
complexities societies were facing, and education systems were tasked with responding to
(Campbell, 2020). While perhaps changing in nature and form, these challenges persist, and
education and the work of schools remain at the forefront of how societies respond in times of
disruption and uncertainty.

This paper draws upon early data from a larger study examining leadership of change and
improvement in the Hong Kong education system, comprising of a single case study design, and
critical policy analysis. It also draws upon work compiled in a special issue of the School
Leadership and Management journal (SLAM) guest edited by the author in collaboration with
Esther Dominique Klein and Rania Sawalhi, the Educational Leadership Network leaders (ELN)
of the International Congtess for School Effectiveness and Improvement (ICSEI) (Campbell,
Klein & Sawalhi, 2023). This paper highlights and illustrates not only the complex demands and
roles of contemporary leadership in schools and education systems, but explores how leaders at
vatious levels of education systems can and do make sense of the challenges they face, and the
role of leadership learning in this prior to, during, and after petiods of disruption and uncertainty.
This is framed through the important considerations of the varied characteristics that guide how
we understand leaders and their leadership practice based on who they are as individuals, their
schools, communities, and broader systemic and institutional contexts.
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aNavigating Educational Ambidexterity: Exploring Leader-
Member Exchange and Open Innovation Mindsets
Nedim Ozdemir, Omiir Coban, Hilal Biiyiikgoze, Sedat Giimiis, Marcus Pietsch

Abstract

The challenges and difficulties confronted by nations worldwide have increased the demands on
educational systems, including improving student academic achievements and narrowing
achievement disparities, incorporating technology into instruction, and developing a variety of
soft skills. Accordingly, the challenge is, how can schools deal with such pressure while still
meeting their responsibilities in ever-changing environments?

According to organizational research, exploration—or trying out new ideas and methods while
being flexible, and future-oriented—can provide effective responses to changing conditions and
expectations. Concurrently, exploitation—which includes assessing current needs, finding the
optimal solutions, and carrying them out effectively—is viewed as crucial for achieving high
organizational performance (Masci et al., 2008). We suggest that, like most other organizations,
today's schools should achieve their goals with a steady emphasis on ambidexterity, the
combination of exploration and exploitation.

Although organizational ambidexterity has yet to be investigated in educational research (Pietsch
et al., 2022; 2023), organizational research has consistently shown that it can improve an
organization's innovation capacity and performance while also increasing its competitiveness and
environmental adaptability. Against this backdrop, we developed a model to investigate the
effect of leader-member-exchange on organizational ambidexterity in Turkish public schools,
with open innovation mindset profiles playing a moderating role. From a theoretical standpoint,
we classified these characteristics as types of open innovation mindsets. Thus, our study sought
to understand (1) whether patticipant teachers could be classified into diverse profiles of open
innovation mindset, and (2) whether teachers’ membership in diverse profiles of these mindset
moderates the role of leader-member-exchange on their ambidexterity practices.
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